
ECU Board of Trustees 
April 12, 2019 

Main Campus Student Center, ECU Campus 
 

MINUTES 
 

The Board of Trustees met in regular session on the campus of East Carolina University 

in Greenville, NC. Chair Kieran Shanahan called the meeting to order. Trustee Bob Plybon was 

called to present the invocation. Following the invocation, Sa’Kaile Arlee Chavis, a Psychology 

major from Cameron, NC and Kyle Lingelbach, a Physics major from San Antonio, TX led the 

Pledge of Allegiance.  

ROLL CALL 

 Mr. Shanahan called upon Secretary Kel Normann to call the roll: 

 
Members Present   Members Absent 
 
Edwin Clark    Deborah Davis 
Mark Copeland   Fielding Miller 
Vern Davenport   Vince Smith 
Leigh Fanning 
Max Joyner 
Jordan Koonts 
Kel Normann 
Bob Plybon 
Jason Poole 
Kieran Shanahan 
 
READING OF ETHICS STATEMENT 

In compliance with the State Government Ethics Act, Mr. Shanahan read the conflict of interest 

statement and asked if anyone had a conflict of interest to disclose. Mr. Jordan Koonts and Mr. 

Jason Poole identified conflicts with items in closed session.  

 



APPROVAL OF MINUTES 

Mr. Shanahan asked for a motion to approve the minutes from the November 2 regular 

meeting, as well as special called meetings on December 12, January 13-14, February 18, March 

13, March 25 and March 29. The motion was made, seconded and approved with no negative 

votes. 

UNIVERSITY REPORTS 

CHANCELLOR’S REPORT 

Dr. Staton gave his remarks to the board. A full text version of the Chancellor’s remarks 

is listed as “Attachment A.” 

REPORT FROM THE STUDENT GOVERNMENT ASSOCIATION 

 Mr. Jordan Koonts, President of the Student Government Association, brought an 

update from the SGA. Mr. Koonts updated the board on current student body legislation, 

recent student body elections, the Opioids Epidemic Crisis Committee as well as Research and 

Creative Activities Week at ECU.  

REPORT FROM THE BOARD OF VISITORS 

 Ms. Linda Thomas, Chair of the Board of Visitors shared an update with the trustees. A 

version of her remarks is listed as “Attachment B.” 

REPORT FROM THE FACULTY SENATE 

 Ms. Crystal Chambers, Vice-Chair of the Faculty Senate, provided remarks to the board. 

A copy of her remarks is listed as “Attachment C.” 

REPORT FROM THE STAFF SENATE 



Brooks Person, Chair of the Staff Senate, shared an update with the trustees. A copy of 

his remarks is listed as “Attachment D.” 

COMMITTEE REPORTS 

ATHLETICS AND ADVANCEMENT COMMITTEE 

Mr. Edwin Clark, Chair of the Athletics and Advancement Committee, gave the report 

from the committee. A summary of the report is listed as “Attachment E.” Mr. Clark had two 

items requiring board attention.  

Mr. Clark moved that the board approve the Board of Visitors officers for 2019-20, as 

well as the new member appointment and eleven reappointments, as presented in board 

materials. Mr. Normann seconded and the motion was approved unanimously. This item is 

listed as “Attachment F.” 

Mr. Clark moved that the board approve awarding Max Ray Joyner, Sr. the Thomas 

Jarvis Medal in recognition of his lifetime support and service at ECU. Mr. Plybon seconded and 

the motion was approved unanimously. This item is listed as “Attachment G.” 

FINANCE AND FACILITIES 

Mr. Max Joyner gave the report from the Finance and Facilities Committee.  A summary 

of the report is listed as “Attachment H.” There were no items that required board attention.  

AUDIT COMMITTEE 

Mr. Kel Normann gave the report from the Audit Committee. A summary of the report is 

listed as “Attachment I.” There were no items requiring board attention.  

 

 



HEALTH SCIENCES 

 Mr. Vern Davenport gave the report from the Health Sciences committee. A copy of the 

report is listed as “Attachment J.” There will be items for board consideration following closed 

session.  

UNIVERSITY AFFAIRS 

 Mr. Jordan Koonts gave the report from University Affairs Committee. A summary of this 

report is listed as “Attachment K.” Mr. Koonts had two items requiring board attention.  

 Mr. Koonts moved that the candidates for degrees, as approved by the Chancellor and 

Faculty Senate, be authorized for conferral at the annual Spring commencement on Friday, 

May, 3, 2019. Mr. Plybon seconded, no discussion. The motion approved unanimously.  

 Mr. Koonts moved that the Faculty Serious Illness and Leave Policy be approved as 

presented in board materials. Mr. Copeland seconded. The motion was approved unanimously. 

This item is listed as “Attachment L.” 

CLOSED SESSION 

Mr. Max Joyner then moved that the board go into closed session to prevent the 

disclosure of confidential information under N.C. General Statutes §126-22 to §126-30; and the 

federal Family Education Rights and Privacy Act, to consider the qualifications, competence, 

performance, character, fitness, or conditions of appointment of one or more prospective 

and/or current employees and/or to hear or investigate a complaint, charge, or grievance by or 

against one or more employees; to prevent the premature disclosure of an honorary degree, 

honor, prize or similar award, to consult with an attorney to preserve the attorney-client 

privilege. The motion was seconded and approved unanimously.  



 

RETURN TO OPEN SESSION 

Upon return to open session, Chairman Shanahan called for motions from closed 

session.  

Mr. Kel Normann moved to approve the employment agreement for ECU football coach 

Mike Houston as presented in board materials. Mr. Poole seconded the motion.  There was no 

discussion and the motion passed unanimously.  This item is listed as “Attachment M.” 

Mr. Kieran Shanahan moved to approve the naming proposals as presented in board 

materials. The motion was seconded and passed without discussion. This item is listed as 

“Attachment N.” 

Mr. Jordan Koonts moved that the candidates for tenure in the Division of Academic 

Affairs be approved as presented in board materials. Mr. Davenport seconded the motion and 

the  motion was approved unanimously.  This item is listed as “Attachment O.” 

Mr. Vern Davenport moved that board approve recommendations for promotion and 

permanent tenure for faculty members listed in the 2018-2019 academic year for Health 

Sciences Division as presented in board materials. Mr. Max Joyner, Jr. seconded, no discussion. 

Motion passed unanimously. This is listed as “Attachment P.” 

Mr. Davenport moved that board approve the appointment of Professor with 

permanent tenure for the Brody School of Medicine for John Cavanaugh, Ph.D. as presented in 

board materials. The motion was seconded and passed unanimously. This is listed as 

“Attachment Q.” 



Mr. Davenport moved that the board approve the initial appointment of Professor with 

permanent tenure in the School of Dental Medicine for Michelle McQuistan, DDS, MS as 

presented in board materials. The motion was seconded and passed without discussion. This 

item is listed as “Attachment R.” 

Mr. Jordan Koonts moved that the board approve Chancellor Emeritus status for 

Chancellor Cecil Staton. Mr. Shanahan requested the motion to be moved by acclamation. 

Seeing no objections, the motion was passed by acclamation.  

ADJOURN 

 Having no other business to come before the board, Chairman Shanahan adjourned the 

meeting.  

 

### 
 
Respectfully Submitted, 
Megan Ayers 
Assistant Secretary to the Board of Trustees 
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Thank you for the opportunity to serve and lead the Board of Visitors. 

This year has been the year of intention. Intentional engagement of members with students, 
prospective and current, community and leadership. We had a focused approach through 
partnering with the Board of Trustees and university administration to identify strategic 
initiatives to support. This resulted in increased board engagement, leveraging member skills 
and expertise, and relationship building. Did everything go as planned, it did not. Due to 
situations beyond our control, the board was not engaged for legislative/external engagement 
related matters.  
 
The challenge or opportunity as it may, is that we must be broad enough to embrace those who 
do not think like us, look like us and always agree with us. There are those who want to go back 
to the it was. Things have changed and we must adjust our sails according to the direction of 
the wind. We expanded our reach, partnered with the university in ways that are needed and 
valued. In many instances, our input was requested, and it proved useful. Members stepped up 
and sometimes to the side to allow young alumni an opportunity to participate. 
  
By maintaining a desire to better and propel the university forward, we did our part to support 
the university. I hope that you agree and will consider engaging the board even more next year. 

The following is my year-end report: 

Initiatives 
§ Charter/Bylaw Revision – Deidra Blanks, MD (Kieran Shanahan) 
§ Access Scholars Engagement – Shirley Carraway, Ed.D. (Chris Dyba) 
§ Enrollment and Recruitment – Alisa Chapman, Ed.D. (Provost Mitchelson, Dr. Locklear) 
§ Donor/Constituent Host Events – Wanda Montano (Chris Dyba) 
§ Legislative/External Engagement – John Cooper 

Meeting Topics 
BOV members communicate pertinent and accurate information regarding the University to 
alumni, colleagues, members of the public and specific constituencies based on information 
shared during board meetings. In addition to the Chancellor’s update, this year’s topics 
included: 

Topic Presenter 

Athletics Panel Discussion Jeff Charles, facilitator 

Alumni Association Update Heath Bowman 

Tour or newly renovated Ward Sports Medicine Building 
and Locker Room 

Lee Workman 
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Topic Presenter 

Ex-officio Member Updates: ECU Education Foundation 
and ECU Alumni Association (new addition) 

Tim Martin and Michael Aho 

Recruitment/Enrollment Update Provost Mitchelson 

Mental Health Needs of College Students; ECU Mental 
Health Services & Programs 

Dr. Hardy  

Tour of Main Campus Student Center   Dr. Erik Kneubuehl 

Brody School of Medicine Dean Mark Stacy 

College of Education – ECU Community School Dean Grant Hayes 

 
Access Scholarships 
The BOV supports four (4) Access Scholarships. Donations received as of April 4 total 
approximately $23k.  

Feedback (new addition) 
Dutch Holland facilitated an open feedback session during the board meeting. Feedback 
indicated a need to: 

§ revisit board member terms and secret balloting for voting 
§ continue to look for ways to do legislative advocacy at the local, state and federal levels 
§ sustain initiative structure 
§ increase visibility of colleges during the meeting 
§ continue social media presence 
 
These items will be reviewed by the ’19-2020 BOV executive team. 
 
Officer Nomination Process 
Based on revisions to the by-laws, the officer nominating process was implemented. The 
Nominating Committee was appointed by me. Input was solicited from the executive 
committee. The committee was reflective of the board’s composition, including: 
§ Steve Brown, Emeritus Member and lead 
§ Pam Baldwin 
§ Jonathan Brooks 
§ Tim Morgan 
§ Henry Taylor 
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All members had the opportunity to express interest in becoming an officer. Robert’s Rules of 
Order were followed for the elections that were held during the March 29 BOV meeting. 
Nominations were taken from the floor, followed by a vote for each officer.  
 
Member Appointment Recommendations: 

(Refer to Memorandum to the ECU Board of Trustees; Subject Board of Visitors New Member 
Appointments and Officer Appointments, April 11, 2019) 

The following actions were recommended and approved on April 11, 2019 by the Athletics and 
Advancement Committee. Please note that there is a correction, where Class of 2023 should be 
changed to Class of 2021 in all instances where it appears in the Memorandum. 

§ Reappointment of 11 members 
§ Initial appointment of Dajuan Lucas 
§ Appointment of officers: 

§ Chair – John Cooper 
§ Vice Chair – Will Litchfield 
§ Secretary – Linda Hofler 

This concludes my report. 

 

Respectfully submitted,  

 
Linda Thomas 
Chair, ECU Board of Visitors 
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Good morning. I greet you on behalf of the faculty. And on the faculty’s behalf and in the 
interest of shared governance, there are a few words that I’d like to share with you. 

In 1963, University of California President Clark Kerr advanced a notion of multiversity. The 
idea was that the structures of colleges and universities had become so complex that there 
wasn’t just one entity that was the university on a given campus, but a multiplicity of entities – 
academic, student and business affairs, athletics, as well as numerous stakeholders - campus 
executives, administration, boards of trustees, faculty, students, alumni, local and extant 
communities. As organizations and individuals each has missions and visions, which compete 
for resources and prioritization. However, today, rather than focus on the concept of 
multiversity, I would like to turn our attention back to its antecedent, the university. 

University, from the Greek term Universitas, in which you probably recognize the root “uni” 
which means one. We in the university are one. And we as a faculty are ready and willing to 
work with you as one. 

The historic medieval universitas of Paris, Bologna, Cambridge and Oxford were one – these 
were previously communities of students and communities of faculty who came together for 
the purpose of organizing scholarly work.  Administrators were chief among faculty and there 
were varied organizational schemas that governed how faculty and students interacted with 
universita leadership and the community. The historic purpose of Boards of Trustees was in 
fact to facilitate cooperation between the universitas and the community. This was not only to 
assure the accountability of students who did not pay their bar tabs, but also to have the 
community’s input and support as universitas grew. As the universitas grew, the cities grew. 
There was symbiosis and growth, conflict with resolution, collaborative work through 
concerns. It was net beneficial to each. 

As we sit here now, it is important that we work together, collaboratively as the issues we face 
as a university are perhaps best characterized by the term “wicked.” Horst Ritter, coiner of the 
term wicked problems defines them as problems that are “ill defined,” “rely upon elusive 
political judgement for resolution” and are “never solved. At best they are only re-solved – 
over and over again.” Without a detailed recounting, the fiscal, economic, political, and social 
issues we face are interconnected, seemingly intractable, and are wicked – not in a good 
versus evil sense, but in the fact that they are the tangled byproduct of multiple causes. They 
did not evolve over night and neither they will not go away readily. 

As Winston Churchill framed it, “Never let a good crisis go to waste.” As faculty, 
administrators, students, alumni, and board members, we have a diversity of experiences and 
perspectives to bring to bear towards unknotting tangible portions of the wicked issues we 
face. And it is in this time that we need all pirates on deck. 
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We won’t solve problems such as deficit budgets in athletics or fair compensation of faculty 
and staff instantaneously. But there are things we can do. For example, we can tap into faculty 
expertise in fields like organizational psychology, law and higher education leadership, as well 
as faculty with social media networking and other technology expertise to assist with analysis 
and solutions. In fact, we pay a lot of money in external consultants for analytics in areas 
where faculty expertise exists. We just need to think strategically about how to reward that 
work, knowing that we have saved, rather refrained from spending consultant dollars. 

 In addition, we can begin conversations with alumni, especially those who have lost 
connections with the university or those whose connections extend only to homecoming visits 
and football games. We need to develop strategies to find our lost alumni and as individuals 
deeply vested in the ECU broader community. Incoming and outgoing members of the the BOT 
can be integral in helping to spur on increasing engagement among your compatriots. In 
addition, we can solicit the assistance of beloved faculty, such as our alumni teaching award 
winners, to help with outreach efforts.  Such actions can broaden our alumni donor base, a 
factor in some university rankings such as US News and World Reports. And as we’ve seen in 
national political campaigns, microdonations matter. We need funds not only for student 
scholarships but with a cultivated alumni donor base we can solicit unrestricted funds to help 
us deal with less sexy parts of the university, such as the renovation of plumbing in 
Mendenhall.  

We can also work together to raise the public image of our university. While news out of the 
university is not the parade of horribles captured by media locally and nationally, it is a truth 
of our universe that negative press not only travels more quickly than the good, it also travels 
more loudly. Whether we continue to serve in our present capacities or move on we continue 
to be bound as one Pirate Nation. We can and must work together to repair our reputation. It 
is important to our collective interests. And we as a faculty are looking to working with the 
Board and university leadership in an effort that I hope is united. 

We are a university. We are one. We are singularly purposed in our trifold missions of student 
success, public service and regional transformation. Let us commit to working together as one.  

 

  

 

 

Attachment C



BOT Speech April 12th 
 
Good morning Board of Trustees and Chancellor Staton.  The Staff 
Senate has been leading the charge in planning several new events, 
expanding existing events and volunteering numerous hours in support 
of our community and scholarships. 
 
The first of such charges, put on by the Leadership Committee, was the 
Third annual Ballard’s Annual Lessons in Leadership, held this past 
Tuesday, featuring former ECU Strength and Condition Coach Jeff 
Connors, who spoke on leadership from his unique perspective in 
athletics. 
 
The Rewards and Recognition committee is currently in full-swing for 
Staff Appreciation this month.  This group, in addition to working on 
obtaining the much-appreciated meal vouchers for staff to use at 
various campus dining locations, has put together two pop-up coffee 
events (one on the Health Science campus and one on Main Campus) to 
show appreciation for the work that staff members do and also get 
moment to speak with their fellow Staff Senators.   

Our Staff Senate Diversity Committee has worked on planning the first 
annual Staff Diversity Day here at the main campus student center to 
showcase groups that support and celebrate diversity. The purpose of 
this event is to encourage staff members to collaborate, get involved or 
just be inspired by these groups on campus.   

Also, the Staff Senate has been hard at work volunteering with ECU 
concessions to fundraise for the two Staff Senate-supported 
scholarships, raising $4350 and 688 volunteer hours.  I would like to 
thank all of our Senator volunteers with a special thank you to Karen 
Eastwood for the hours they have worked to help increase our 
scholarship fund. 
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I am proud to be able to announce that one charge of the Human 
Resources committee has been completed. The Employee Assistance 
Program has been approved and is now in the final stages of 
implementation to offer self-funded loans to staff experiencing an 
emergency. 

Finally, I would like to take a moment to mention that I will passing the 
gavel to Chair-Elect Michelle Bone at the end of May. In my first speech, 
I mentioned that “they say good decisions come from experience and 
experience comes from bad decisions”, but I can say I do not regret any 
decisions about my time as Chair.   
 
However, I can’t say that I will not be sad handing this over, as I have 
found it to be a great honor to represent ECU staff.  I have been able to 
develop many relationships across campus that I would never have 
imagined for myself before I decided to join Staff Senate.  So, I want 
thank ECU staff for allowing me serve as their Chair and for all of you 
allowing me the time to speak here. 
 
Thank you and Go Pirates! 
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Highlights 
Athletics & Advancement Committee 
April 11, 2019 
 
 
Athletic Highlights 
 
Women’s Basketball Coach Kim McNeil greeted the board and shared her enthusiasm for being at East 
Carolina.  She’s encouraged about the team and assured the board that she will work hard as the new 
coach. 
 
John Gilbert had his executive leadership team introduced themselves.  Jon acknowledged the 
transformational gift from Towne Bank naming the Southside tower.  He explained the new AACTV deal 
with ESPN and how the billion-dollar gift over 12 years, beginning in 2020 will help stabilize the athletic 
budget, change how we stream games and be an investment in improving our infrastructure.   
 
Gilbert shared the following team highlights:  

• Baseball is ranked #8 in the country and will face #1 UCLA this week.   
• Women’s tennis team set a record of 20 wins in a season 
• Women’s track won the Bill Carson invitation (the only host meet of the season) 
• Men’s basketball is busy recruiting and building it’s program 
• Athletes have recorded 5,451 community service hours 

In addition to the Athletics department’s search for a nutritionist discussion and evaluation continues 
related to a Training Table.    

Other facilities updates include: 

• Replacing the football practice turf at the end of Spring practice - the replaced field will 
encompass the same footprint that currently exists and has an expected life span of 8-10 years 
(noting the current turf has been in place since 2005) 

• Creation of a second practice field for other sports 
• Weight room renovation (after May) 
• New paint scheme for Minges court 

Phillip Wood reported that the environment for fundraising in athletics has improved since Dave Hart 
came on board last year.  There is restored hope amongst the donors.  Current Pirate Club funds are at 
$2.9 million compared to $2.5 million at this time last year.  Athletic administration agreed to extend the 
priority deadline from April 1 to May 1 and feel that this extension will yield even better results.  
Currently there are 832 donors who have not yet renewed their Pirate Club membership and Pirate Club 
staff will be calling them.  Phillip also gave a report regarding premium seating (4 of the 5 Founders 
suites are committed, 17 of the 19 standard suites are committed, 20 of the 22 loge boxes are 
committed and 250 of the 530 scholarship club level seats have been sold).  To attract more gifts the 
annual gift levels have been adjusted and an email is going to Pirate Club members today.     

Phillip reported that the Pirate Club is currently at 76% of their $21 Million goal and there are 
approximately $5 Million remaining in nameable spaces.   

The Pirate Club Armada begins April 26 with 12 events planned.   
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John Gilbert shared that year to date season football ticket sales are at 4,670 compared to 1,320 at this 
time last year.  Last year’s ticket sale total was nearly 13,000 and this year’s goal is 15,000.   

 
Advancement Highlights 
Chris Dyba shared his appreciation to the Chancellor for his support over the years.  Mr. Dyba shared the 
year-to-date total of $34M ($20M for East campus, $5M for West campus and $9M for Athletics).  He 
then reported the campaign fundraising total is pushing $230M (figure is different than in board 
material as board material date is through 4/1/2019).     
 
Vice Chancellor Dyba shared that recruiting scholarships are critical now.  These $1,000 scholarships are 
not tied to anything other than recruitment.  The first $1M is currently being distributed now and we 
need to continue to raise dollars for immediate distribution.  Academic Affairs takes care of the 
admissions piece but it’s up to everyone to take care of raising the dollars for the scholarships.   
 
Linda Thomas, chair of the Board of Visitors presented the slate of 11 individuals for reappointments to 
the BOV class of 2021.  She also presented one candidate for an initial appointment.  The slate of new 
officers was also recommended for appointment.  
 
Megan Ayers presented the information regarding Max Ray Joyner, Sr. as the next recipient of the 
Thomas Jordan Jarvis Medal which is the university’s highest honor and recognizes extraordinary service 
to the university or society.   
 
Mr. Chairman, there are two items that need board action. 
 
I move that the board approve the Board of Visitors officers for 2019-20, as well as the new member 
appointment and 11 reappointments, as presented in board materials. 
 
I move that the board approve awarding Max Ray Joyner, Sr. the Thomas Jarvis Medal in recognition of 
his lifetime support and service at ECU. 
. 
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MEMORANDUM 
 

To:  ECU Board of Trustees 
 

From:  Megan Ayers 
  Assistant Secretary to the Board of Trustees 
 

Date:  April 11, 2019 
 

Subject: Board of Visitors New Member Appointments and Officer Appointments 
 
The ECU Board of Visitors are currently recommending appointments and reappointments for the Class of 
2023. Members of the Board of Trustees, Board of Visitors and the Chancellor’s Executive Council have 
nominated and the Board of Visitors Executive Committee are recommending one new member for 
appointment and eleven individuals for reappointments to the Class of 2023. 
 
 

Recommended for Reappointment to the Class of 2023: 
 Ryan Beeson   Mickey Foster 
 Jim Bolding   Lynne Garrison 
 Jonathan Brooks  JR Gorham 
 Shirley Carraway  Kent Lawrence 
 Alisa Chapman  James Morgan 
 Jon DeFriese 
 
 

Recommended for Initial Appointment to the Class of 2023: 
 DaJuan Lucas 
 
 

Please see the accompanying documentation for each individual should you prefer more detailed information. 
 
 
 

The Board of Trustees will also need to appoint a slate of officers for the 2019-2020 year.  The proposed slate 
of officers includes: 
 

Chair  John Cooper 
Vice Chair Will Litchfield 
Secretary Linda Hofler 
 
 
 

Thank you for considering these nominations and officers, as well as your continued support of the ECU 
Board of Visitors. 
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NOMINATION	FORM	
	
Name	of	Nominee:	 	 ________________________________________________________________________	
	
Preferred	Address:	 	 ________________________________________________________________________	
	
	 	 	 	 ________________________________________________________________________	
	
Preferred	Number:	 	 _____________________			Preferred	Email:		_____________________________	
	
Business	/	Company	Name:	________________________________________________________________________	
	
Business	Address:	 	 ________________________________________________________________________	
	 	
	 	 	 	 ________________________________________________________________________	
	
Profession	/	Title:	 	 ________________________________________________________________________	
	
Areas	of	particular	interest	in	higher	education	(Ex:	-	legislative	advocacy,	student	
engagement,	fundraising)	
_________________________________________________________________________________________________________	
	
_________________________________________________________________________________________________________	
	
ECU	Alum?			 ________	No				_____Yes				Year/Degree/Major	____________________________________	
	
Name	of	Nominator:	 	 ______________________________________________________	
	
Other	ECU	involvement	areas	(current	or	previous):		
_________________________________________________________________________________________________________	
	
_________________________________________________________________________________________________________	
	
SUBMIT	NOMINATIONS	BY:		March	18,	2019	to:	
	

Megan	Ayers	
Assistant	Secretary	to	the	Board	of	Trustees	
202	Spilman	Building	
East	Carolina	University	
Greenville,	NC		27858	
ayersm@ecu.edu	
	
**Completed	nomination	form	and	the	resume	of	the	nominee	MUST	be	included	with	
nomination	form	for	nominee	to	be	considered	
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Ryan Andrew Beeson
Home Address:
2500 Avent Ferry Rd., Apt. 206
Raleigh, NC 27606

(336) 465-0863
Ryan.A.Beeson@ey.com

Work Address:
4131 ParkLake Ave. Ste. 500

 Raleigh, NC 27612

Education

Master of Science in Accounting                    May 2017
East Carolina University | Greenville, NC | Overall GPA: 3.5
Bachelor of Arts in Political Science & Bachelor of Arts in Economics       December 2015
East Carolina University | Greenville, NC | Overall GPA: 3.97

Experience

Ernst & Young LLP – Tax Staff | Raleigh, NC
· Working as a part of the Diversified Staff Group, serving clients in seven areas of tax July 2017- Present

East Carolina University Student Government – Student Body President | Greenville, NC
· Serving a student population of nearly 29,000 and member of the ECU Board of Trustees April 2016- April 2017

Office of Student Rights and Responsibilities – Student Advisor | Greenville, NC
· Guided students through the conduct process and assisted them relating to their rights August 2015- May 2016

United States House of Representatives Page | Washington, DC
· Cloakroom Page and one of eight pages asked to remain for a second semester September 2010- June 2011

Involvement and Volunteering

Board of Visitors – East Carolina University
· Appointed by the Board of Trustees to advocate for ECU among business and political leaders September 2017- Present

East Rising PAC
· Treasurer of a PAC devoted to advancing business and education in Eastern NC June 2017- Present

Greenville City Council Community Appearance Commission
· Serving as a one of 11 commissioners working to improve the city image and attractiveness March 2016 – May 2017

Guardian Ad Litem Program
· Serving as a volunteer advocate for the cases of children in the courts June 2013- June 2017

East Carolina University Student Government Association
· President of the Student Body April 2016- April 2017
· Speaker of the Undergraduate Senate January 2015- March 2015
· College of Arts and Sciences Senator- Chair of Rules and Judiciary May 2014- March 2015
· Attorney General April 2013- December 2013

Beta Alpha Psi Accounting Honors Society
· Member                                April 2016- May 2017

Pi Sigma Alpha Political Science Honors Society
· Society Treasurer             May 2014- March 2015

The Pi Kappa Alpha Fraternity – Epsilon Mu Chapter
· Campus Involvement Chair              May 2013- December 2013

Thomas Harriot College of Arts and Sciences Dean’s Student Leadership Council
· Economics Department Representative  August 2013- December 2013
· Political Science Department Representative and Council Co-chair September 2014- March 2015

Honors and Awards

· Recipient of the College of Business Gold Scholarship (2016-2017)
· Graduated with honors in both Political Science and Economics (2015)
· Recipient of the Outstanding Achievement Scholarship for Economics (2014-2015)
· Recipient of the Tinsley E. Yarbrough Scholarship for Political Science (2014-2015)
· Recipient of the Thomas W. Rivers Scholarship for study abroad (2013)
· Honors College Scholarship (2012-2016)

Attachment F



 
 
 
 
 

NOMINATION	FORM	
	
Name	of	Nominee:	 	 ___James	E.	Bolding_________________________________________________	
	
Preferred	Address:	 	 _____306	Rose	Valley	Woods	DrivE_______________________________	
	 	 	 	 _________Cary,	NC	27513___________________________________________	
Preferred	Number:	 	 _(919)	349-6163_____	Preferred	Email:		jbolding1@nc.rr.com_	
Business	/	Company	Name:	____CEBA	Enterprises,	Inc.______________________________________	
	
Business	Address:	 	 ____306	Rose	Valley	Woods	Drive________________________________	
	 	
	 	 	 	 _____Cary,	NC	27513________________________________________________	
	
Profession	/	Title:	 	 ________________________________________________________________________	
	
Areas	of	particular	interest	in	higher	education	(Ex:	-	legislative	advocacy,	student	
engagement,	fundraising)	
Student	Engagement________________________________________________________________________	
_________________________________________________________________________________________________________	
	
ECU	Alum?			 ________	No				___X__Yes				Year/Degree/Major:	BS	Business	Admin______________	
	
Name	of	Nominator:	 	 ______________________________________________________	
	
Other	ECU	involvement	areas	(current	or	previous):		___Executive	Committee	–	Pirates	Club	
__Spokes	Person	ECU	Letterwinners’	Chapter	of	Pirates	Club,	ECU	Football	Letterwinner	
1973	thru	1976,	__Board	of	Visitors________________________________________________________________	
	
SUBMIT	NOMINATIONS	BY:		March	18,	2019	to:	
	

Megan	Ayers	
Assistant	Secretary	to	the	Board	of	Trustees	
202	Spilman	Building	
East	Carolina	University	
Greenville,	NC		27858	
ayersm@ecu.edu	
	
**Completed	nomination	form	and	the	resume	of	the	nominee	MUST	be	included	with	
nomination	form	for	nominee	to	be	considered	
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LICENSE/CERTIFICATION 

NC Real Estate Broker (Inactive) 

NC Pesticide Dealer License 

CA Pesticide Dealer License 

NC Life Insurance 

NC Accident & Health 
 

EDUCATION 

BACHELOR of Science in Business 
Administration – May 1977 
East Carolina University 
 
Additional course work 
January 1981 to May 1981 
East Carolina University 
 
 

Work History 

Partner/Owner – AgChemical.com LLC 
December 199 9 to Present – Boynton Beach, FL 
 Operations manager as well as sales responsibility 

brokering agricultural pesticides to farmers across the 
United States. 

CONTACT  

 (919) 349-6163 

jbolding1@nc.rr.com 

linkedin.com/Jim Bolding 

306 Rose Valley Woods Dr. 
Cary, NC 27513 
 

PROFILE 

 Primary background and work experience encompasses 
extensive managerial, operational, and technical expertise 
while establishing and managing telecommunications 
departments in diversified healthcare organizations. 

 Successfully planned, established and managed two e-
commerce agricultural crop protection chemical 
companies.  The companies sold directly to farmers.  Sales 
were grown to $15 million per year. 

 

STRENGTHS 
 
 An athletic background provides a competitive, ultimate 

team player personality combined with an excellent work 
ethic, attention to detail and exceptional personal 
character matched with a positive attitude.  Other 
strengths include strong organizational abilities, profit and 
loss as well as balance sheet experience, strong 
managerial/leadership abilities, total quality management 
training, excellent communications skills and the ability to 
earn positive relationships with team members and/or 
subordinate personnel and customers. 

 
AREAS OF EXPERTISE 
 
 Director level management, profit & loss responsibility, 

business planning and strategic, budget management, 
compensation plans, managing and motivating personnel 
in a fast paced, goal oriented environment, project 
management responsibility and operational management. 

James Edward Bolding 
306 Rose Valley Woods Drive, Cary, NC 27513 
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Work History CONTINUED 

Partner/Owner – Eco Agro Resources LLC 
January 2014 to March 2017 – Tierra Verde, FL 

 A Fertilizer additive company. 
 Production responsibility and relationship building with 

toll manufacturing business partners. 
 Contractor – CropSmart LLC 
January 2006to May 2017 
 Operations, Regulatory and sales responsibility 

introducing a generic glyphosate to the U.S. national 
agricultural market. 

Salesperson – 4-Front Systems 
May 1999 to November 1999 – Morrisville, NC 
 Local area network sales and support In the 

Raleigh/Durham business market. 
Communications Systems Consultant/Director of Field 
Operations – Hill-Rom Company Inc. 
July 1995 to April 1999 – Batesville, IN 
 Technical sales support and operational maintenance 

responsibility for all networked products. 
 1997 Presidents Council.  The number one ranked 

Communications Systems Consultant and the 
Communications Systems Consultant of the Year. 

 1998 President’s Council.  The number 8 ranked 
Communications Systems Consultant. 

Director of Telecommunications – Rex Healthcare 
July 1995 to June 1996 – Raleigh, NC 

 Technical management responsibility for all voice and 
data networking services focusing on equipment 
upgrades and remote connectivity. 

Director of Telecommunications – Coastal Physicians Group 

August 1994 to July 1995 – Durham, NC 
 Responsible for network connectivity to hospital 

emergency room across the United States that were 
staffed by Coastal Physicians Group. 

 

AWARDS 

 Full Scholarship Athlete 
 

 4 year Letterwinner 1973~ 
1976 

 
 All-Conference 1974, 1975, 

& 1976 
 

 All-State 1975 & 1976 
 

 All-American 1975 & 1976 
 

 Team Outstanding Player 
1976 

 
 ECU Hall Fame Member 

1995 
 

 1996 – Southern 
Conference 75th Anniversary 
All-Conference Team 

 
ORGANIZATION AND 
VOLUNTEER ACTIVITIES 
 
Cary High School Assistant 
Football Coach – 2005, 2006, 2007 
& 2010 
Current Member – East Carolina 
University Board of Visitors 
Current Member - Executive 
Committee Member – East 
Carolina Pirates Club 
Current Member - ECU Hall of 
Fame Committee 
Current Spokes Person - ECU 
Letterwinner’s Chapter 
 
 

 

James Edward Bolding 
1550 Salter Path Road, Unit 407 – Indian Beach, NC 28512 
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TECHNICAL SKILLS 

 Microsoft Office Suite 
 Spreadsheets and Databases 
 QuickBooks 
 Electronic Presentation 
 E-mail Management 
 Data Communications 
 Videoconferencing 
 Computer Security 
 
 
 

Work History CONTINUED 

Director of Telecommunications – First Hospital 
Corporation/Options Mental Health 
August 1994 to July 1995 – Norfolk, VA 

 Responsible for voice and data communications including 
call center applications. 

Director of Telecommunications & Computer Operations – 
Sentara Health System 

June 1981 to August 1993 – Norfolk, VA 
 Converted a two hospital system from central office based 

voice switching to on premises PBX service and managed 
day to day additions, changes, and repair. 

 Managed computer operations during the migration from 
mainframe computers to local area networked based 
servers.  Implemented fiber backbones and twisted pair to 
terminals. 

 Upgraded network facilities with the addition of a new 
corporate office building and a new computer facility. 

 Managed network requirements as the health system 
grew from two hospitals to four, multiple urgent care 
centers, physician offices and an HMO. 
Communications Consultant – Sprint Carolina Telephone 
June 1978 to December 1980 – Wake Forest, NC 

 Responsible for rent, lease and sales of voice and data 
communications equipment in assigned territory. 

 Assigned to support the expanding data communications 
service products. 

. 
 
 
 

 
 

 
 
 

Personal/Professional  
References 
 
Clarke Pugh 
Hampton Pugh Company 
203 East Ash Street 
McGehee, AR 71654 
Cell :  (870) 918-3480 
Work: (870) 222-5343 

Josh Bloom, MD 
Carolina Family Practice 
3700 NW Cary Parkway 
Cary, NC 27513 
Work: (919) 238-2000.  
 
Gary Campbell 
4750 Haywood Circle 
Virginia Beach, VA 23455 
Cell: (757) 434-1431 
 
Matt Maloney 
540 Westminster Circle 
Greenville, NC 27858 
Cell: (252) 375-5222 
Work: (252) 737-4538.  
 

.  
 

 

 

 

James Edward Bolding 
1550 Salter Path Road, Unit 407 – Indian Beach, NC 28512 
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Jonathan Brooks 
 

 
Since 1998, Jonathan Brooks has been a senior advisor and consultant to nearly every 
statewide top ballot Republican campaign in the State of North Carolina. 
 
Mr. Brooks is the principal of Macon Consulting, a North Carolina based political 
finance consulting firm, and is currently a finance consultant and advisor to U.S. 
Senator Thom Tillis, Carolina Leadership Coalition, Carolina Partnership for Reform, as 
well as other independent expenditure efforts. 
 
He has also served as a consultant to the campaigns of U.S. Senator Richard Burr, N.C. 
House Speaker Thom Tillis, Governor Pat McCrory, U. S. Senator Elizabeth Dole, The 
National Republican Senatorial Committee, the Republican Governors Association, and 
began his career on the Washington staff of former U.S. Senator Lauch Faircloth and as 
a finance consultant to the late U.S. Senator Jesse Helms.  Mr. Brooks is also the Senior 
Government Relations Advisor to Ward and Smith, P.A., a North Carolina based law 
firm with offices in Asheville, Raleigh, Greenville, New Bern, and Wilmington. 
 
He is a native of Dunn, North Carolina and is a graduate of East Carolina University, 
holding a B.S. degree in Political Science and an M.A. in American History.  Mr. Brooks 
currently serves on the East Carolina University Board of Visitors, the Advisory Board of 
the East Carolina University Center for Survey Research, and the North Carolina 
Historic Bath Commission.  He is a recipient of the State of North Carolina’s Order of 
the Long Leaf Pine, and has been inducted into the Court of Honor of the Kappa Alpha 
Order. 
 
He and his wife Anne reside in Greenville, North Carolina with their two children, Gray 
and Emmie. 
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NOMINATION	FORM	
	
Name	of	Nominee:	 	 Dr.	Shirley	Carraway	
_________________________________________________________________	
	
Preferred	Address:	 	 P.	O.	Box	289	Winterville,	NC	28590	
________________________________________________________________________	
	
	 	 	 	 	
Preferred	Number:	 	 252-521-6505	
Preferred	Email:		shirleycarraway@suddenlink.net	
	
Business	/	Company	Name:	Retired		
Business	Address:	 	 ________________________________________________________________________	
	 	
	 	 	 	 	
Profession	/	Title:	 	 Educator/Superintendent	
	
Areas	of	particular	interest	in	higher	education	(Ex:	-	legislative	advocacy,	student	
engagement,	fundraising)	
Student	Engagement/Legislative	Advocacy	
	
ECU	Alum?			 ________	No				___X	Yes					
Year/Degree/Major:	1975/	BS-Speech/Language/Auditory	Pathology;	MA	Educational	
Supervision;	ED	Specialist	–	Curriculum;	2000/Doctorate	–	Educational	Leadership
	 ____________________________________	
	
Name	of	Nominator:	Self	–	second	term	
	
Other	ECU	involvement	areas	(current	or	previous):	
	
	Advancement	Council	–	College	of	Education;	Advancement	Council	Harriot	College	of	Arts	
and	Sciences;	Board	of	Visitors	
	
	
SUBMIT	NOMINATIONS	BY:		March	18,	2019	to:	
	

Megan	Ayers	
Assistant	Secretary	to	the	Board	of	Trustees	
202	Spilman	Building	
East	Carolina	University	
Greenville,	NC		27858	
ayersm@ecu.edu	
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**Completed	nomination	form	and	the	resume	of	the	nominee	MUST	be	included	with	
nomination	form	for	nominee	to	be	considered	
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Dr. Shirley Carraway 
P. O. Box 289 

Winterville, North Carolina 28590 
Home No: (252) 355-1760 
Cell No: (252) 521-6505 

 
 
EDUCATION: East Carolina University, Greenville, North Carolina 
 B.S. – Speech, Language & Auditory Pathology 1971 – 1975 
 
GRADUATE STUDIES: East Carolina University, Greenville, North Carolina 
 M.A. – Educational Administration and Supervision 1980 – 1985 
 
 East Carolina University, Greenville, North Carolina 
 Educational Specialist Degree – Administration 1987 – 1992 
 
 East Carolina University, Greenville, North Carolina 
 Doctorate Degree – Educational Leadership 2000 
 
CERTIFICATION AREAS: Principal level I, Level II 
 Supervisor – Level I, Speech Language Impaired, Mentor 
 Superintendent Level I, Level II 
 
WORK EXPERIENCE: 
 
    (2013-2017)   North Carolina Liaison for the Southeast Comprehensive Center 
   An Affiliate of the American Institute of Research  
   Contract Technical Assistance Provider 
 
 
    (2011-2013)   Executive Leadership Coach 
   Edvantia, Inc. – Consultant 

• Contract with the Kentucky Department of Education 
       
 
     (2008 – 2012)   North Carolina Liaison for the ARCC at Edvantia 
   Contract Technical Assistance Provider 

• North Carolina Department of Public Instruction 
      
     (2010 – 2011)    Principal Investigator – Teacher Quality Partnership Grant 
    East Carolina University, Greenville, North Carolina 
   College of Education 
             
      (2008 - 2010)     Director of Special Projects 
     East Carolina University, Greenville, North Carolina   

• Directing Chancellor’s Leadership Academy and serving as the 
university liaison for the Early College High School 

 
 (2003 - 2007) Superintendent 
   Orange County Schools, Hillsborough, North Carolina 
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(1998 – 2003) Associate Superintendent for Curriculum and Instruction 
  Pitt County Schools, Greenville, North Carolina 

 
 (1997 – 1998) Assistant Superintendent for Curriculum and Instruction 
  Pitt County Schools, Greenville, North Carolina 
WORK EXPERIENCE: 
 Continued 
  
 
(1993 – 1997) Principal, J.H. Rose High School, Grades 9-12 
  Pitt County Schools, Greenville, North Carolina 

• Administration of total school program including instructional program 
development and implementation, extra-curricular program, facility 
management and personnel development. 

 
 
 (1992 – 1994) SACS Facilitator for Eight (8) Elementary Schools 
  Martin County Schools, Lenoir County Schools 

• Consultant for the school improvement and SACS Renewal Process. 
 
  
 (1988 – 1993)  Principal, Falkland Elementary School, Grades K-5 
  Pitt County Schools, Greenville, North Carolina 

• Administration of total school program including instructional program 
development and implementation, facility management and personnel 
development. 

 
 
 (1985 – 1988) Assistant Principal, Grades K-3 
  Kinston City Schools, Kinston, North Carolina 

• Administration of buses, bus discipline, lunch program, testing, 
evaluations, staff development, textbooks, immunization programs, 
substitute teachers, School Assistance Team, orienting new staff, and 
discipline. 

 
 (1980 – 1985) Speech, Language Clinician 
  Kinston City Schools, Kinston, North Carolina 

• Provided services to speech, language impaired students. 
 
 (1976 – 1980) Speech, Language Clinician 
  Lenoir County Schools, Kinston, North Carolina 

• Provided services to speech, language impaired students. 
 
 (1975 – 1978) Teacher 
  Child Developmental Disability Center, Kinston, North Carolina 

• Taught severe to profoundly retarded students excluded from public 
school systems. 
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NOMINATION	FORM	
	
Name	of	Nominee:	 	 Alisa	Chapman	
	
Preferred	Address:	 	 309	Deepwood	Road,	Chapel	Hill,	NC	27514	
	
Preferred	Number:	 	 919-360-0819	(mobile)	
	
Preferred	Email:	 	 alisachapman309@gmail.com	
	
Business	/	Company	Name:	N/A	
	
Business	Address:	 	 N/A	
	
Profession	/	Title:	
	
Mission-driven	leader	/	educator	with	twenty-five	years	of	experience	in	education:		K-12	
and	Postsecondary	Education;	Technology,	Distance	and	Online	Education;	Policy;	Higher	
Education	Administration.		Recently	retired	from	the	State	of	North	Carolina. 
	
Areas	of	particular	interest	in	higher	education	(Ex:	-	legislative	advocacy,	student	
engagement,	fundraising)	
	

• Student	engagement	
• Support	/	advocacy	for	institutional	priorities	
• Support	for	academic	affairs	
• Legislative	advocacy	

	
ECU	Alum?			 ________	No				__X__Yes					
	
Year/Degree/Major:			
	

• 1990	–	BS	in	Education	
• 1992	–	MA	in	Educational	Technology	
• 2009	–	EdD	in	Educational	Leadership	

	
Name	of	Nominator:	 	 Linda	Thomas	
	
Other	ECU	involvement	areas	(current	or	previous):		
	

• Support	/	Advocacy	for	ECU	College	of	Education	
• Community	outreach	/	engagement	in	northeastern	NC	
• Member	of	the	ECU	Joyner	Library	Advancement	Council	
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SUBMIT	NOMINATIONS	BY:		March	18,	2019	to:	
	

Megan	Ayers	
Assistant	Secretary	to	the	Board	of	Trustees	
202	Spilman	Building	
East	Carolina	University	
Greenville,	NC		27858	
ayersm@ecu.edu	
	
**Completed	nomination	form	and	the	resume	of	the	nominee	MUST	be	included	with	
nomination	form	for	nominee	to	be	considered	
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ALISA CHAPMAN  Address: Chapel Hill, NC 
Phone: (919) 360-0819 
Email: alisachapman309@gmail.com 

 
S U M M A R Y  
 
Mission-driven leader with twenty-five years of experience in education:  K-12 and 
Postsecondary Education; Technology, Distance and Online Education; Policy; Higher Education 
Administration.  Dedicated to moving stakeholders at every level toward overarching goals, 
higher levels of achievement and improved outcomes by taking an approach that fosters 
collaboration, problem-solving, and creativity with every challenge.   
 
 
P R O F E S S I O N A L  E X P E R I E N C E  
 
Senior Fellow 
UNC Chapel Hill Public Policy and the Global Research Institute, Chapel Hill, NC 
(March 2017 – January 2018; Research Associate Affiliation through December 2018) 
Facilitate teacher and principal quality research efforts by building stronger partnerships with 
public schools, the NC Department of Public Instruction and the State Board of Education, as 
well as with NC’s public and private institutions of higher education educator preparation 
programs with a goal of providing expanded research-based evidence from which to construct 
and inform state policy for NC’s educator workforce. 
 
Vice President for Academic and University Programs 
University of North Carolina General Administration, Chapel Hill, NC 
(November 2011 – February 2017) 
Advance efforts within the University to prepare more, higher quality teachers and school 
leaders for the public schools of North Carolina. Responsibilities include supporting and 
strengthening academic program planning and development for education programs at the 
undergraduate, graduate and doctoral levels; research aimed at improving the recruitment, 
preparation and development of teachers and school leaders; enhancing the public service 
outreach programs of UNC’s fifteen accredited schools of education, as well as other University-
based outreach to public schools; and working closely with the UNC Council of Education 
Deans. 
 
Associate Vice President for Academic Affairs and University-School Programs 
University of North Carolina General Administration, Chapel Hill, NC 
(September 2007 – October 2011) 
 
Assistant Vice President for University-School Programs and Information Technology 
University of North Carolina General Administration, Chapel Hill, NC 
(August 2003 – September 2007) 
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Director of Instructional Technology for University-School Programs 
University of North Carolina General Administration, Chapel Hill, NC 
(January 1999 – August 2003) 
 
 
Instructional Technology Consultant 
North Carolina Department of Public Instruction, Raleigh, NC 
(November 1995 – January 1999) 
 
Instructional Technology and Student Information Management System Coordinator 
Beaufort County Schools, Washington, NC 
(April 1993 – October 1995) 
 
 
S P O N S O R E D  R E S E A R C H  A N D  D E V E L O P M E N T  A C T I V I T Y  
 
Z. Smith Reynolds Foundation NC New Teacher Support Program (May 2014 – February 2017) 
 Awarded $250K by the Board of Trustees of the Z. Smith Reynolds Foundation in support of 

the NC New Teacher Support Program. The overarching goal of the program is to improve 
the effectiveness of beginning teachers in their first three years of service through intensive 
induction support aligned to each teacher’s individual needs, teaching assignment, and 
school environment.  

 
GEAR UP North Carolina (July 2014 – February 2017) 
 Responsible for GEAR UP North Carolina, $28M grant from the US Department of Education 

to the University of North Carolina system office. Overall objectives of the grant are focused 
on college access and student success; 1) Increase the academic performance and 
preparation for postsecondary education for GEAR UP students, 2) Increase the rate of high 
school graduation and participation in postsecondary education for GEAR UP students, and 
3) Increase GEAR UP students’ and their families’ knowledge of postsecondary education 
options, preparation, and financing.  

 
Burroughs Wellcome Fund Scholars Program (May 2007 – February 2017) 
 Awarded $5.3M from the Burroughs Wellcome Fund (BWF) to develop a “fast track” to 

teacher certification for science majors aimed at preparing these individuals for careers in 
teaching.  The program is being implemented on four partnering campuses; NCCU, NCSU, 
UNCA, and UNC-CH. The initiative will provide $6,500 scholarships to qualifying juniors and 
seniors, and an additional benefit of a $5,000 annual salary supplement for up to five years 
for BWF Scholars that graduate and obtain employment in a NC public school as a licensed 
science or mathematics teacher. 

 
NC Race to the Top New Teacher Support Program Grant (September 2011 – September 2015) 
 Awarded $7.8M to develop and implement the NC New Teacher Support Program designed 

to improve the effectiveness and retention of novice teachers through intensive induction 
support that is aligned to each teacher’s individual teaching assignments and school 
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contexts. The program provides three aspects of induction for new teachers in low 
performing schools, beginning prior to the teacher’s first day and continuing over three 
years. Key elements of the program include an institute, professional development, and 
classroom coaching. 

 
UNC-NC New School Program Learning Laboratories Grant (2008 – 2011) 
 Awarded $2.5M grant from the Bill and Melinda Gates Foundation, including $1.7M to UNC 

for the joint initiative, and an additional $795,000 redirected by the NC New Schools 
Program (NCNSP). Through this initiative partnering UNC campuses and the NCNSP helped 
four high schools become "learning laboratories" of best practice, enabling educators from 
other NC schools to observe transformed teaching and learning that leads to higher 
graduation rates and higher performance among all students.   

 
Guilford County Schools Mathematics Project (September 2006 – December 2010) 
 Member of multi-organizational development team awarded $2 million from Action 

Greensboro (partnership of Triad-area foundations dedicated to bringing more and better 
jobs to the region) for a three year project to address the need for mathematics teachers 
and the quality of the mathematics program in select high schools in Guilford County.  The 
project was aimed at recruiting, differentially rewarding, and retaining mathematics 
teachers in the participating schools. 

 
NC Catalyst (June 2000 – October 2003) 
 Awarded $1.5M from the U.S. Department of Education’s Preparing Tomorrow’s Teachers 

to Use Technology Program.  The grant, entitled NC Catalyst, represented a statewide 
partnership between the 16-campus University of North Carolina, NC Department of Public 
Instruction, NC Community College System, UNC Center for Public Television, two small, 
private liberal arts colleges, and the SAS Institute.  The focus of the grant was teacher 
technology preparedness. 

 
 
C O M M I T T E E S ,  A P P O I N T M E N T S  &  P R O F E S S I O N A L  A F F I L I A T I O N S  
 
North Carolina Kenan Fellows Program Board of Advisors (2015 – Present) 
 Member of the North Carolina Kenan Fellows Program Board of Advisors affiliated with 

North Carolina State University.  
 
Public School Forum of North Carolina Board of Directors (July 2014 – Present) 
 At-large member of the Public School Forum Board of Directors.  
 
East Carolina University Board of Visitors (July 2013 – Present) 
 Appointed by the ECU Board of Trustees in July 2013 to serve as a member of the East 

Carolina University Board of Visitors.  
 
East Carolina University Joyner Library Advancement Council (2005 – Present) 
 Member of the East Carolina University Joyner Library Advancement Council.  
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Association for Education Finance and Policy / AEFP (January 2018 – Present) 
 Member of the Association for Education Finance and Policy professional organization.  
 
American Educational Research Association / AERA (January 2009 – Present) 
 Member of the American Educational Research Association professional organization.  
 
UNC Deans' Council on Teacher Education (1999 – 2017) 
 Served as primary liaison and staff to the UNC Deans' Council on Teacher Education, 

monitoring and guiding the direction of educator preparation and development, and 
educational outreach of UNC Schools, Colleges, and Departments of Education.  

 
 
North Carolina Early Childhood Advisory Commission (February 2014 – December 2016) 
 Appointed by Governor Pat McCrory to serve as a member of the NC Early Childhood 

Advisory Commission.  
 
Governor’s Education Transformation Commission (September 2010-2012; December 2012–
2013) 
 Appointed by Governor Beverly Perdue to serve as a member of the Governor’s Education 

Transformation Commission established to guide the work of NC’s Race to the Top grant.  
 
 
P U B L I C A T I O N S  
 
Bastian, K.C., Fortner, C.K., Chapman, A., Fleener, J., McIntyre, E., & Patriarca, L. (December, 
2016). Data sharing to drive the improvement of teacher preparation programs. Teachers College 
Record. Volume 118 (12): 1-29. 
 
 
A W A R D S  A N D  H O N O R S  
 
Peabody Award (October 2016) 
UNC Chapel Hill School of Education 
 
Top 30 Technologists, Transformers & Trailblazers Award (January 2015) 
National Center for Digital Education 
 
Outstanding Alumna Award (October 2008) 
East Carolina University College of Education 
 
Congressional Art Award and National Award for Creative Merit (1985) 
 Recipient of a Congressional Art award for the 7th District of North Carolina 
 Recipient of a National Award for Creative Merit in recognition of excellence in the 1985          

United States Congressional Art Competition 
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E D U C A T I O N  
 
2009 East Carolina University, Greenville, North Carolina 27834 

Doctor of Education, Educational Leadership 
 
1992 East Carolina University, Greenville, North Carolina 27834 

Master of Arts in Education, Instructional Technology 
NC Certification:  Educational Technology / K12 Licensure (077) 

 
1990 East Carolina University, Greenville, North Carolina 27834 

Bachelor of Science in Education, Elementary Education  
NC Certification:  Elementary Education / K6 Licensure (023), Reading / K12 Licensure 
(190) 
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NOMINATION	FORM	
	
Name	of	Nominee:	 	 Jon	DeFriese	
	
Preferred	Address:	 	 _341	Hemby	Place	
	
	 	 	 	 Charlotte,	NC	28270	
	
Preferred	Number:	 	 704-421-3840			Preferred	Email:		jdefriese@gmail.com	
	
Business	/	Company	Name:	OneTeam	Leadership	
	
Business	Address:	 	 2719	Coltsgate	Rd,	Charlotte,	28211	
	 	
	 	 	 	 ________________________________________________________________________	
	
Profession	/	Title:	 	 Partner	
	
Areas	of	particular	interest	in	higher	education	(Ex:	-	legislative	advocacy,	student	
engagement,	fundraising)	
Institutional	strategy,	advancement,	organizational	performance,	leadership	
	
_________________________________________________________________________________________________________	
	
ECU	Alum?			 Yes				Year/Degree/Major	 1992/BS/Communications	
	
Name	of	Nominator:	Self	
	
Other	ECU	involvement	areas	(current	or	previous):		
_________________________________________________________________________________________________________	
	
_________________________________________________________________________________________________________	
	
SUBMIT	NOMINATIONS	BY:		March	18,	2019	to:	
	

Megan	Ayers	
Assistant	Secretary	to	the	Board	of	Trustees	
202	Spilman	Building	
East	Carolina	University	
Greenville,	NC		27858	
ayersm@ecu.edu	
	
**Completed	nomination	form	and	the	resume	of	the	nominee	MUST	be	included	with	
nomination	form	for	nominee	to	be	considered	
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JON BURTON DEFRIESE 
2341 Hemby Place 

Charlotte, NC 28270 
jdefriese@mba2000.hbs.edu 

+1 704-421-3840 
  

Experience  
2012-present ONETEAM LEADERSHIP  CHARLOTTE, NC 

 Founding Partner 

 Responsible for overall management, delivery and business development for leadership development 
consulting practice. Areas of expertise include organizational performance, team development, 
leading change, strategic planning and executive development.  

  
2006-2012 NATIONAL GYPSUM COMPANY  CHARLOTTE, NC 

 Director, Business Technology Services 

 Responsible for business technology strategy, project delivery, and enterprise support for the building 
materials manufacturing company. 

 • Led deployment of an Enterprise Resource Planning (ERP) solution from SAP.  Successfully 
delivered the $20 million program meeting all objectives on schedule and 15% under budget. 

 • Implemented a project management office (PMO) and process changes resulting in project 
delivery performance improving from 50% to 85% over 18 months. 

 • Created Information Systems strategic planning process to define long-range plans and link them 
to our annual management process.  Resulted in improvements to project delivery, resource 
utilization, and capital budgeting. 

 • Designed organizational development program for all NGC IS associates emphasizing strategic 
alignment, results-focused management, and high-performance teamwork. 

  
2001-2006 HARVARD BUSINESS SCHOOL BOSTON, MA 

 Managing Director, Software Development and Client Services 
 Responsible for IT strategy, architecture, enterprise software and project management for Harvard Business 

School.  
 • Led strategic planning and implementation process resulting in a 3-5 year vision for IT at HBS. 

 • Developed IT Governance process which led to greatly improved business/IT alignment, investment 
management, and stronger internal customer partnerships. 

 • Implemented Customer Relationship Management (CRM) and academic program management 
system for the $80M HBS Executive Education division enabling strategic customer management, 
reducing transaction costs, and improving on-line customer service. 

 • Led organizational change to a Lean/Agile software development & project management process. 
  
 Director, Information Technology Operations 
 Responsible for IT operations, customer service, and classroom technology for the HBS community. 

 • Led $7M data center construction project and campus network upgrade from feasibility through 
construction and relocation.  

 • Designed academic technology master plan and served as IT executive for over $150 million in 
capital construction including over $20M in technology spending. 
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1999-2001 ADERO, INC.   BOSTON, MA 
 Director, Information Technology 
 Responsible for IT operations and customer service for global provider of web site content delivery 

services. Company grew from 25 employees in 1999 to 250 in 2001 with over $100 million in 
strategic capital raised.   

 • Managed team of 14 professionals providing enterprise systems, network operations, and IT 
support to high-tech company during growth phase and divestiture. 

  
1994-1998 THE UNIVERSITY OF NORTH CAROLINA CHAPEL HILL, NC 

 Director, Networking and Media Services 
 Responsible for providing technology operations and policy support to the UNC system CIO and Office of 

the President for the 16-campus University of North Carolina. 

  
1990-1994 EAST CAROLINA UNIVERSITY  GREENVILLE, NC 

 Technology Manager 
 Responsible for delivering a wide range of technology services to faculty, staff, and students within 

the ECU Academic Library system. 

Education  
1988-1992 EAST CAROLINA UNIVERSITY GREENVILLE, NC 

 Bachelor of Science 

 HARVARD BUSINESS SCHOOL BOSTON, MA 
1998-2000 Master of Business Administration with honors  

 
Community  

 EAST CAROLINA UNIVERISTY 
 Board of Visitors 
 APPARO TECHNOLOGY SOLUTIONS 
 Board Member 
 CHARLOTTE CROP WALK FOR HUNGER 
 Volunteer Consultant – Strategic Planning and Team Development 
 HARVARD BUSINESS SCHOOL ALUMNI ASSOCIATION OF CHARLOTTE 
 Leadership Team Member, Management Development Program faculty 
 HARVARD BUSINESS SCHOOL EXTERNAL AFFAIRS 
 Annual Fund Leader 
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NOMINATION	FORM	
	
Name	of	Nominee:	 	 Mickey	Foster	
	
Preferred	Address:	 	 8314	Lilly’s	Circle	
	
	 	 	 	 Greensboro,	NC		27455	
	
Preferred	Number:	 	 336-520-9855			Preferred	Email:		mickey.foster@conehealth.com	
	
Business	/	Company	Name:	Moses	Cone	Hospital	
	
Business	Address:	 	 1200	N	Elm	Street	
	 	
	 	 	 	 Greensboro,	NC		27401-1020	
	
Profession	/	Title:	 	 President,	Moses	Cone	Hospital,	Sr.	Vice	President,	Cone	Health	
	
Areas	of	particular	interest	in	higher	education	(Ex:	-	legislative	advocacy,	student	
engagement,	fundraising):		
	
Student	Engagement		
	
ECU	Alum?			 ________	No				X		Yes				Year/Degree/Major	 1994,	BS	Community	Health	
	
Name	of	Nominator:	 	 Sabrina	Bengal	
	
Other	ECU	involvement	areas	(current	or	previous):			
Completed	first	term	on	ECU	Board	of	Visitors,	Member	ECU	Pirate	Club	
	
SUBMIT	NOMINATIONS	BY:		March	18,	2019	to:	
	

Megan	Ayers	
Assistant	Secretary	to	the	Board	of	Trustees	
202	Spilman	Building	
East	Carolina	University	
Greenville,	NC		27858	
ayersm@ecu.edu	
	
**Completed	nomination	form	and	the	resume	of	the	nominee	MUST	be	included	with	
nomination	form	for	nominee	to	be	considered	

Attachment F



 

 
Mickey W. Foster 

8314 Lilly’s Circle 
Greensboro, North Carolina 27455 

mickeywfoster@gmail.com 
(336) 520-9855 

 
EDUCATION 
 
Central Michigan University – Mt. Pleasant, Michigan    2000 
Master of Health Services Administration         

  
East Carolina University - Greenville, North Carolina      1994 
Bachelor of Science – Community Health      

 
EXPERIENCE 
 
Cone Health, Greensboro, NC- President of Moses H. Cone Memorial Hospital and Senior Vice 
President for Cone Health   2014 to present  
Administratively responsible for the operations of Cone Health’s flagship, The Moses H. Cone Memorial Hospital, a 
536 bed Level II Trauma Center with centers of excellence in orthopedics, neurosciences, stroke, and heart and 
vascular care. Responsible for $650 million in annual net revenues, over 3,000 fte’s and an additional $180 million 
in system wide net revenue. Responsible for several key Cone Health service lines and key clinical services across six 
hospitals. Key service lines include Heart and Vascular, Orthopedics, Neurology, Neurosurgery and Trauma. Also, 
responsible for several key divisions across Cone Health -Surgical Services, Radiology and Respiratory Therapy for 
all 6 hospitals. Eight-year track record of achieving operating margin, productivity targets, clinical quality and 
driving engagement results. A five-time national Press Ganey award winner for Employee Satisfaction and 
Physician Engagement. Currently leading the $100 million relocation of the freestanding Cone Health Women’s 
Hospital to the Moses Cone campus that will add 100 inpatient beds to the Moses Cone Hospital. 
 

• One of only 330 Hospitals nationally ranked 5 stars by Center for Medicare and Medicaid-CMS 
• Named a top 100 Hospital nationally and an Everest Award winner for fastest rate of improvement over 

five years, IBM Watson Health 2018 
• Named a national Top 50 Cardiovascular Hospital, IBM Watson Health 2017 and 2018 
• Recipient of Americas 250 Best Hospital award for four years in a row, Healthgrades  
• Named one of the top 100 Best Hospitals for Pulmonary Care, Orthopedic Surgery, Joint Replacement and 

Stroke care by Healthgrades 2018 
• Ranked High Performing in eight common procedures and medical conditions, U.S. News &World Report, 

2018 
• Rated top 1% in the nation for Medical Excellence in General Surgery and Pulmonary Care and number one 

in North Carolina in overall Surgical Care, Major Cardiac Surgery, Orthopedic Care, Spinal Fusion and 
Spinal Surgery, Carechex 2018 

• Top 2% in the nation by US News and World Report in nine conditions and procedures 2018 
• Press Ganey Commitment of Excellence National Award Winner in 2015 for most improved large hospital 

in the nation for Physician engagement  
• Press Ganey Pinnacle of Excellence Award Winner 2018 for five consecutive years of high Physician 

Engagement and national speaker at 2018 Press Ganey conference 
• Improved physician satisfaction results to the 91st percentile and overall provider results to the 83rd 

percentile in 2018, the highest results in the history of hospital 
• Achieved Comprehensive Stroke Certification by Joint Commission in 2017 
• Maintained a 6.0% or better operating margin for five consecutive years  
• Achieved $3.1 million in organization effectiveness for FY17 
• Improved Inpatient HCHAPS for 4 consecutive years  
• Improved Same Day Surgery patient satisfaction results, routinely ranked above the 90th percentile 
• Developed a master facility site and bed planning program for the campus 
• Lowered HAI’s and met all quality goals for the campus for 5 consecutive years 
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• Earned 2017 Distinguished Hospital Award in clinical excellence, top 5% in the nation by Healthgrades 
• Ranked #1 hospital in nation for Heart Attack readmission rates via Hospital Compare 2017 
• One of only 12 Cardiac Surgery programs awarded Three-Star ranking by the Society of Thoracic Surgery, 

top 1% nationally 
• Five consecutive years of exceeding all labor productivity targets 
• Improved employee engagement results to the 82nd percentile in 2018, the highest results in the history of 

hospital 
 
Cone Health, Greensboro, NC- President of Annie Penn Hospital and Senior Vice President of 
Hospital Operations 2010 to 2014  
Administratively responsible for the operations of three campuses- Annie Penn Hospital, Behavioral Health 
Hospital and the freestanding Cone Health Cancer Center. Responsible for $160 million in annual net revenues and 
over 800 fte’s. A key stakeholder in the Cone Health cultural transformation process.  Co-led the Cone system wide 
Keystone Project on People Excellence, improving health system employee engagement from the 55th percentile to 
the 87th percentile. Selected as one of Cone Health’s top leaders and graduate of the first Cone Health High 
Performance Leaders program. Served on the Cone Health Leadership Council. 
 
Annie Penn Hospital 

• Improved employee engagement results to the 99th percentile in 2012 and 2013-best in the nation and the 
highest results in the history of Cone Health 

• Press Ganey Guardian of Excellence National Award Winner in 2012 and 2013. GOE award is only given to 
hospitals in the 95th percentile of higher in employee engagement 

• National Speaker on Employee Engagement at the 2012 National Press Ganey Conference and the 2014 
Cleveland Clinic National Patient Empathy Conference 

• Improved physician satisfaction results to the 90th percentile in 2011, 96th percentile in 2012 and 87th 
percentile in 2013. The highest campus results in Cone Health history 

• Improved hospital market share for four consecutive years 2010-2014. Annie Penn lost market share for 
the three years prior 

• Exceeded operating margin for four consecutive years, the best financial performance of any Cone Health 
acute care hospital over that time. 

• Increased volume in all areas since 2010: Operating Room volume by 10% , Emergency Department volume 
by 29% and overall outpatient volume by 27% 

• Improved Inpatient Satisfaction for three consecutive years to an all-time high of the 90th percentile in 4th 
quarter 2012 

• Improved Emergency Room patient satisfaction for four consecutive years reaching a high of 92nd 
percentile in April 2014 

• Improved Same Day Surgery patient satisfaction results for four consecutive years. Results routinely 
ranked above the 90th percentile 

• Developed a physician recruitment plan resulting in over 17 new physicians:  including Primary Care, 
Pediatrics, Endocrinology, Hospitalists, Gastroenterology, ENT, Internal Medicine, Pediatrics, Urology, 
Infectious Disease and Plastic Surgery 

• Developed a master facility site plan for the campus 
• Maintained or improved every CMS quality core measure for four consecutive years 
• Maintained a VAP free ICU for eight consecutive years, national leader in this measure 
• Improved hospital United Way employee giving by 49%. Annie Penn is the only Cone Health campus to 

have won the NC United Way Campaign of Excellence award twice 
 
Cone Health Cancer Center 

• Generated a 12% operating margin for the Cancer Center in 2013- best in program history 
• Represented Cone Health in the Joint Venture Board with Randolph Cancer Center and Randolph Hospital 

Executives 
• Received the American College of Surgeons Outstanding Achievement Award 
• Received the American College of Surgeons NAPBC accreditation 
• Installed 2nd Varian TrueBeam Linear Accelerator for radiation program                  
• Upgraded Medical Oncology facilities to new standard 
• Implemented a full-service lab at CHCC  
• Facilitated integration team with CHCC and Alamance Regional Medical Center 
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Behavioral Health Hospital 

• Improved every Triple Aim dashboard measure in the organization with the exception of operating margin 
• Improved inpatient satisfaction from the 35th percentile to the 87th percentile.  
• Improved HBIPS quality core measure performance from 7% compliance to 87% compliance 
• Recruited new medical director and hospital president for the facility 

 
 
Maria Parham Medical Center (102 bed hospital), Henderson, NC- Vice President/Chief Operating 
Officer   2007 to 2010 
Administratively responsible for the Operations Division of the hospital.  Serve as the administrator for the 
following departments: Cancer Center/Radiation and Medical Oncology, Radiology, Lab, Rehabilitation, Inpatient 
Rehabilitation, Respiratory Therapy, Sleep Center, Home Health, Cardiac Rehab, Pulmonary Rehab, Facilities 
Management, Housekeeping, Laundry/Linen, Food Services, Biomedical, Security/Safety.  Manage twelve direct 
reports, over 320 FTEs and responsible for $104 million in net revenues.  Implemented a balanced scorecard 
system for hospital operations resulting in significant operational improvements in finance, quality and customer 
service.  Operations gross revenue has grown by more than $17 million, patient satisfaction scores improved to the 
78th percentile nationally and division productivity also improved to 100.5%. 
 
Radiology 

• Implemented a system wide (PACS) Picture Archival and Communication system 
• Implemented a Digital Mammography system and stereotactic breast biopsy program 
• Increased Women’s Center volume by 30%, MRI revenue 22% and CT revenue 9% 
• Developed a customer service program for the department resulting in Radiology Staff finishing in the 99th 

percentile for patient satisfaction  
• Eliminated all contract labor saving the hospital over $200,000 annually 

Lab 
• Implemented a lab outreach program generating more than $1.5 million in new annual gross revenues 
• Increased drug screen program revenue by 20% 
• Accomplished successful re-accreditation from the College of American Pathology 

Cancer Center 
• Completed design of a new Medical Oncology center  
• Upgraded linear accelerator and radiation oncology center 
• Improved Medical Oncology volumes 11% 
• Improved Radiation Oncology volumes 14% 
• Coordinated with Duke the availability of over 15 clinical trials programs  

Respiratory/Sleep Center 
• Achieved a positive gross revenue swing of $1.3 million dollars in FY 08 
• Recipient of the Quality Respiratory Care Recognition award through the American Association of 

Respiratory Care 
Rehabilitation 

• Grew Physical therapy revenue by 11%, Speech Therapy Revenue 10% and Occupational Therapy Revenue 
by 33%  

• Developed the first Joint Replacement Class for community 
• Assisted with recruitment of two new Orthopaedic surgeons 
• Eliminated all contract labor saving over $250,ooo 

Facility Services 
• Developed a master facility site plan for medical center campus 
• Coordinated construction projects for two new orthopedic surgeon offices 
• Completed $170,oo0 renovation of the hospital cafeteria 
• Coordinated the construction project for a new hospital information technology server room for future 

EMR implementation 
Security/Safety 

• Recipient $75,000 in free emergency preparedness equipment through FEMA. Trailer, triage beds and 
generator  

Housekeeping 
• Improved HCAHPS (Public reported patient satisfaction scores) to above NC and national averages for 

hospital cleanliness 
• Improved the overall health department facility rating to 99.5% 
• Implemented the hospital’s first recycling program 
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Food Services 

• Maintained a 97.5 cafeteria rating or higher for the year 
• Coordinated the outsourcing of food services to Sodexo, saving the hospital over $145,000 in annual food 

costs 
• Improved cafeteria sales by 20%  

 
Duke University Health System, Durham, NC –Administrative Director     
Duke Raleigh Hospital   2002 to 2007 
Administratively responsible for the Customer Service Division of the hospital.  Served as the administrator for the 
following departments: Facility Services, Food Services, Environmental Services, Diabetes Management Center, 
Patient Transport, Customer Service, Education and Staff Development, Laundry/Linen, PBX Operators, Guest 
Services, Inpatient Wound Care Program, Mail Couriers, Clinical Nurse Specialists, Patient Care Equipment.  
Managed over 10 direct reports and over 150 fte’s.  Completed a one-year mentorship program with the hospital 
Chief Operating Officer through the American College of Health Care Executives.   Selected as one of the top up and 
coming leaders within Duke University Health System and was one of the first 25 graduates of the Guide to Leading 
at Duke Executive Program offered by Duke University.   

 
Randolph Hospital, Asheboro, NC – Director 1997-2002 
Administratively responsible for the Education Department, Customer Service Initiative, Community Outreach 
Department, Mobile Health Services and Medical Library 

• Managed the community outreach program for the hospital 
• Developed the business plan and implementation of the inpatient and outpatient Diabetes Management 

programs 
• Developed business plan and grant funding for a mobile health screening van for community 
• Coordinated annual Performance Improvement Fair and Quality Management skills training events 
• Member of Quality Management leadership team  
• Developed the first leadership development academy for the hospital 
 

FirstHealth of the Carolinas: Moore Regional Hospital, Pinehurst, NC 
Education Coordinator Corporate Services 1994-1997   

• Served as an instructor for hospital-wide customer service initiative 
• Coordinated Quality Management Skills Program for the health system 
• Assisted with coordination of hospital orientation 
• Life Support coordinator for the health system 
• Member of Safety and JCAHO committee 
 

COMMUNITY ACTIVITIES/HONORS 
  

East Carolina University Board of Visitors 
Guilford Technical Community College Foundation Board of Directors 
Member of American College of Health Care Executives 
Member of The East Carolina University Educational Foundation- Pirate Club  
Triad Business Journal Most Influential Leader Award                   
YMCA Board of Directors         
Rockingham County Health Alliance Board of Directors      
Rockingham Wells Fargo Board of Directors        
Rockingham County Hospice Board of Directors        
Rockingham Community College Commencement Speaker        
Reidsville Chamber of Commerce Business Person of the Year      
Rockingham County Community College Presidential Search Committee    
Triad Business Journal Top 40 Leaders under 40 recipient      
Member Kiwanis Club 

        Outstanding Senior Award from East Carolina University                                
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CURRICULUM VITAE 
J. LYNNE GARRISON, M.D. 

 
 
PERSONAL INFORMATION:   
 
HOME ADDRESS: 1800 Old Fort Road 

Greenville, North Carolina  27834 
 
HOME TELEPHONE: (252) 355-2682 
CELLULAR TELEPHONE:   (252) 717-7136 
 
DATE AND PLACE OF BIRTH:   February 19, 1958 

Greensboro, North Carolina 
 
MARITAL STATUS:   Married to Herbert G. Garrison, III, M.D. 
 
EDUCATION: 
 
Clinical Research Fellow, University of Pittsburgh, Pittsburgh, PA.  July 1994 - September 
1995 
 
School of Public Health, University of Pittsburgh, Pittsburgh, PA. August 1994 - September 
1995 
 
Residency in Plastic and Reconstructive Surgery, Division of Plastic and Maxillofacial Surgery, 
University of Pittsburgh, Pittsburgh, PA.  1992- 1994 
 
Residency in General Surgery, Department of Surgery, East Carolina University, Greenville, NC. 
1986 - 1992 
 
Master of Public Health, University of Pittsburgh, Pittsburgh, PA.  1995 
 
Doctor of Medicine: University of North Carolina, Chapel Hill, NC.  1986 
 
Bachelor of Arts in Zoology and Chemistry with Honors in Zoology, University of North 
Carolina, Chapel Hill, North Carolina.  1980 
 
EMPLOYMENT HISTORY:   
 
Plastic Surgeon.  Greenville Plastic Surgery, PA.  Greenville, NC.  September 1995 - Present. 
 
Clinical Research Fellow, Division of Plastic and Maxillofacial Surgery, University of 
Pittsburgh, Pittsburgh, PA.  July 1994 - September 1995. 
 
Resident Physician, Division of Plastic and Maxillofacial Surgery, University of Pittsburgh, 
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Pittsburgh, PA.  1992 - 1995. 
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(Employment continued): 
 
Resident Physician, Department of Surgery, East Carolina University, Greenville, NC. 
1986 - 1992. 
 
Technician (Biochemical Analysis), Center for Alcohol Studies, University of North Carolina, 
Chapel Hill, NC 1981 - 1982. 
 
Technician (Molecular Genetics Laboratory) National Institute of Environmental Health 
Sciences, Research Triangle Park, NC.  1979 - 1980. 
 
CERTIFICATION: 
 
Diplomate, American Board of Surgery, 1993. 
Diplomate, American Board of Plastic Surgery, 1997; recertification 2006 and 2017. 
Fellow, American College of Surgeons, 1998. 
 
SPECIAL HONORS AND AWARDS: 
 
University of Pittsburgh Division of Plastic and Maxillofacial Surgery: 
 
American Medical Association/Burroughs-Wellcome Leadership Award, 1994 - 1995. 
 
East Carolina University Department of Surgery: 
 
Excellence in Teaching Award, presented by the Class of 1993.  ECU School of Medicine. 
1992 
The John Hunter Award for Surgical Scholarship and Distinguished Presentation. 1989. 
Best Clinical Paper, Resident Research Day. 1988. 
 
University of North Carolina School of Medicine: 
 
Alpha Omega Alpha. 1985. 
Upjohn Achievement Award for Distinguished Service in Student Affairs.  1986. 
The Heusner Pupil Award.  1985. 
 
University of North Carolina Undergraduate School: 
 
Phi Beta Kappa.  1979. 
James M. Johnston Scholar.  1976 - 1980. 
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Freshman-Sophomore Honors Program.  1976 - 1978. 
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(Special Honors and Awards continued): 
 
Ben L. Smith Senior High School: 
 
Valedictorian.  1976. 

 
 
EXTRACURRICULAR ACTIVITIES: 
 
University of North Carolina School of Medicine: 
 
Co-President, Senior Class.  1985 - 1986. 
Co-Vice-President, Whitehead Council.  1984 - 1985. 
Chief Junior Marshall, Graduation 1985. 
Coordinator, Student Research Day.  1985. 
Coordinator, Orientation.  1983. 
Coordinator and Participant, MECO Program (Medical Education Community Opportunity). 
   1983 - 1984. 
Participant, STEP Program (Students Teaching Early Prevention).  1982 - 1983. 
Class Representative, Whitehead Council.  1982 - 1984. 
 
COMMUNITY: 
Board of Directors, Public Radio East:  2018 – present 
ECU Board of Visitors:  2016 – present   
Board of Directors, Women for Women:  2012 - 2018 
Administrative Board, Saint James United Methodist Church:  2010 - 2014. 
Board of Directors, Rocking Horse Ranch:  2008 - 2011. 
President, Board of Trustees, Greenville Museum of Art:  2006. 
Board of Trustees, Greenville Museum of Art:  2002 - 2008. 
President, Board of Directors, Literacy Volunteers of Pitt County:  2002.   
Board of Directors, Literacy Volunteers of Pitt County:  1997 - 2003. 
Member, Greater Greenville Kiwanis Club:  1996 - 2005. 
Volunteer Plastic Surgeon, Interplast Team, Ho Chi Minh City, Vietnam:  January 1994. 
Volunteer Emergency Medicine Technician, South Orange Rescue Squad:  1981 - 1984. 
 
PROFESSIONAL ACTIVITIES: 
 
Associate Editor, Current Surgery, Resident’s Voice Section:  1990 - 1992. 
Preceptorship, Physician Assistant Program, East Carolina University: 1998 - 2004.    
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PROFESSIONAL SOCIETIES: 
 
American Society of Plastic Surgeons 
American College of Surgeons 
North Carolina Medical Society 
American Medical Association 
 
 

 
 

J. LYNNE GARRISON, M.D. 
PAGE 4 

 
COMMITTEES: 
 
Pitt County Memorial Hospital: 
 
Cultural Development Task Force, 1997. 
Utilization Review Committee, 1996.  
Interdepartmental Resident’s Committee, Surgery Representative, 1988 - 1989. 
 
East Carolina University School of Medicine: 
 
Trauma Research Subcommittee, Member.  1988 - 1992. 
Research Subcommittee, Liaison Committee for the Reaccreditation of ECU School of 
Medicine. 
  Member: 1989 - 1992. 
 
PUBLICATIONS: 
 
1. Myers RD, Garrison JL, Critcher EC: Degradation characteristics of two          
    tetrahydroisoquinolines at room and body temperatures: HPCL determination with  
    electrochemical detection.  Journal of Liquid Chromatography.  1983;6:343-352. 
 
2.  Myers RD, Garrison JL, Critcher EC: Determination by high performance liquid  
    chromatography of stability of tetrahydro-B-carbolene at different ambient temperatures. 
    Journal of Liquid Chromatography.  1983;6:2043-2053. 
 
3.  Garrison JL, Cunningham PR, Lust RM, et al: Donor-specific tolerance permits burn 
    allografting without increased sepsis.  Journal of Surgical Research.  1990;49:390-393. 
 
4.  Garrison JL: Working hours and the surgical resident.  Current Surgery. 1991;47:53-55. 
 
5.  Garrison JL, Cunningham PR, Lust RM: Donor specific tolerance permits burn allografting 
    without increased sepsis.  Yearbook of Surgery 1992. 
 
6.  Johnson PC, Brown H, Kuzon WB, Balliet R, Garrison JL, Campbell J: Simultaneous 
    quantitation of facial movements: The Maximal Static Response Assay of facial nerve 
    function.  Annals of Plastic Surgery.  1994;32:171-179. 
 
7.  Smith AR, Garrison JL, Greene WB, Raso DS: The Clinical, Histologic, and Ultrastructural 
    Presentation of Polyvinyl Sponge (Ivalon) Breast Prostheses Removed for Massive Fluid 
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    Accumulation.  Plastic and Reconstructive Surgery.  1999;103;7:1970-1974. 
 
ABSTRACTS: 
 
Garrison JL, Cunningham PR, Clark GT, Thomas JM: Carbon dioxide laser burn: A new model 
for induction of thermal injury in mice.  Journal of Investigative Surgery.  1989;2:338. 
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BOOK CHAPTERS: 
 
Ramastry S, Garrison JL, Cohen M: “Tissue Expansion in Head and Neck Surgery.”  Operative 
Otolaryngology Head and Neck Surgery.  Philadelphia, WB Sanders Company, 1997. 
 
PRESENTATIONS: 
 
“Pediatric Trauma Update.”  Pitt County Memorial Hospital.  February 4, 1999. 
 
“Pathophysiology and management of diabetic foot wounds.”  Grand Rounds: East Carolina 
University Department of Surgery, March 1994. 
 
“A simple method for quantative analysis of facial symmetry and motion.”  The Plastic Surgery 
Research Council, Houston, Texas, April 30, 1993. 
 
“The Breast Reconstruction Patient.”  Physical Therapy students, ECU School of Allied Health, 
Greenville, NC.  March 30, 2000. 
 
“Maximal Static Response Assay: A new tool for tracking recovery of traumatic facial nerve 
palsy.”  The Robert H. Ivy Society, Hershey, Pennsylvania, March 12, 1993. 
 
“Necrotizing fasciitis: Experience at a rural medical center.”  The Southeastern Surgical 
Congress, Naples, Florida, January 19, 1990. 
 
“Donor-specific tolerance permits massive burn excision and allografting without increased 
infectious mortality.”  Symposium for the Immunocompromised Surgical Patient: Trauma and 
Burns, Snowbird, Utah, January 26, 1990. 
 
“Donor-specific tolerance permits massive burn excision and allografting without increased 
infectious mortality.”  Association for Academic Surgery, Louisville, Kentucky, November 17, 
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1989. 
 
“Carbon dioxide laser burn: A new model for induction of thermal injury in mice.”  Academy 
of Surgical Research, Atlanta, Georgia, September 29, 1989. 
 
“Effect of three conditioned media on osteoblastic growth and differentiation.”  Southern 
Regional Meeting of the American Society for Bone and Mineral Research, Cashiers, NC, April, 
1986. 
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NOMINATION	FORM	
	
Name	of	Nominee:	 	 JAMES	ROY	GORHAM	
	
Preferred	Address:	 	 804	WOOD	DALE	DRIVE,	KERNERSVILLE,	NC	27284	
	 	 	 	 	
Preferred	Number:	 	 (336)	813-5111							Preferred	Email:		Gorham1@Aol.Com	
	
Business	/	Company	Name:	The	Gorham	Group,	LLC	
	
Business	Address:	 	 804	WOOD	DALE	DRIVE,	KERNERSVILLE,	NC	27284	
	
Profession	/	Title:	 	 AUTHOR	/	MOTIVATIONAL	SPEAKER	
	
Areas	of	particular	interest	in	higher	education	(Ex:	-	legislative	advocacy,	student	
engagement,	fundraising)				LEGISLATIVE	ADVOCACY	
	
	
ECU	Alum?			 ________	No							X		Yes				Year/Degree/Major:	 1981/BA/HISTORY	
	
Name	of	Nominator:	 	 DO	NOT	KNOW	
	
Other	ECU	involvement	areas	(current	or	previous):		STUDENT	ADVISORY	COUNCIL,	
MILITARY	ADVISOSRY	COUNCIL.	
	
	
SUBMIT	NOMINATIONS	BY:		March	18,	2019	to:	
	

Megan	Ayers	
Assistant	Secretary	to	the	Board	of	Trustees	
202	Spilman	Building	
East	Carolina	University	
Greenville,	NC		27858	
ayersm@ecu.edu	
	
**Completed	nomination	form	and	the	resume	of	the	nominee	MUST	be	included	with	
nomination	form	for	nominee	to	be	considered	
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Brigadier General (RET) 

James R. Gorham 
North Carolina National Guard 

 
James R. (“J.R.”) Gorham became the first African-American General in the history of the North 
Carolina National Guard when he was promoted to that rank in 2008. Now retired from the 
Guard, J.R. Gorham was born and grew up in the small town of Falkland in Pitt County, North 
Carolina. J.R. joined the Army right out of high school and served for three years as an enlisted 
soldier in the mid- 1970’s. 
 
After being discharged, he used his military education benefits to attend East Carolina 
University, earning his bachelor’s degree in 1981. J.R. was commissioned as a second lieutenant 
in the NC National Guard in 1980 after completing Officer Candidate School. J.R. was named 
Distinguished Honor Graduate of his OCS class.  In more than three decades of military service, 
J.R. commanded at the company, battalion and brigade levels, in addition to service in various 
staff positions. He served as joint staff director of the N.C. Joint Force Headquarters in Raleigh 
and as commander of the N.C. National Guard Joint Task Force in which he was responsible for 
joint training and deployment. While in the Guard, J.R. earned a Master’s Degree from the U.S. 
Army War College. 
 
In 2004, his NC National Guard unit, the 130th Finance Battalion, was deployed to Iraq for over 
a year. While there, he was promoted from Lieutenant Colonel to full Colonel. J.R. retired from 
the Guard in 2012, capping a 38-year military career. 
 
J.R. had a successful 29-year civilian career in banking, retiring in 2010 as a Vice President and 
manager of retail banking at First Citizens Bank. After his banking career, J.R. served as Director 
of Special projects for the N.C. Department of Public Safety. In this leadership role, he provided 
oversight to the N.C. Center for Safer Schools and directed departmental initiatives involving 
military affairs and suicide prevention. 
 
Now a motivational speaker and author, J.R. and his wife Barbara live in Kernersville. They have 
three children (Tony, Jaime and Joshua). 
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NOMINATION	FORM	
	
Name	of	Nominee:	 	 Kent	Lawrence	
	
Preferred	Address:	 	 316	Bolton	Grant	Drive	
	
	 	 	 	 Cary,	NC	27519	
	
Preferred	Number:	 336-391-5241			Preferred	Email:		kent.w.lawrence@jpmorgan.com	
	
Business	/	Company	Name:	J.P.	Morgan	
	
Business	Address:	 	 2000	Regency	Parkway,	Suite	400	
	 	
	 	 	 	 Cary,	NC	27518	
	
Profession	/	Title:	 	 Investment	Banking	/	Managing	Director	
	
Areas	of	particular	interest	in	higher	education	(Ex:	-	legislative	advocacy,	student	
engagement,	fundraising)	
	
Student	Engagement	
	
	
ECU	Alum?			 ________	No				X		Yes				Year/Degree/Major	 1993	/	MBA	
	
Name	of	Nominator:	 	 	
	
Other	ECU	involvement	areas	(current	or	previous):			
	
School	of	Business	Advisory	Board	and	current	Board	of	Visitors	Member	
	
	
SUBMIT	NOMINATIONS	BY:		March	18,	2019	to:	
	

Megan	Ayers	
Assistant	Secretary	to	the	Board	of	Trustees	
202	Spilman	Building	
East	Carolina	University	
Greenville,	NC		27858	
ayersm@ecu.edu	
	
**Completed	nomination	form	and	the	resume	of	the	nominee	MUST	be	included	with	
nomination	form	for	nominee	to	be	considered	
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Kent W. Lawrence 
klawrence@triad.rr.com 

 
 
316 Bolton Grant Drive   Telephone / Message 
Cary, North Carolina 27519  (336) 391-5241 (c) 
 
 
Experience 
  
  
 J.P. Morgan       2015-Present 
 Managing Director – Investment Banking 
 Citigroup Global Markets            2000-2015 
 Managing Director – Municipal Securities Division 
 

Primary responsibility for developing strong client relationships among governmental and non-profit 
clients in the Southeast.  Develop creative solutions and provide leadership in the structure and 
implementation of tax-exempt and taxable financing structures.  Manage and utilize support staff 
(associates and analyst’s) in a team oriented environment.  Managing Director and co-head of Regional 
Banking for the Mid-Atlantic Region while at Citi and head of regional banking at JP Morgan. 
 
Outstanding project management skills and goal achievement.  Manage multiple bond issues annually as 
senior investment banker.  Manage project team during financing stages and maintain timetable to close 
transactions as scheduled.  Responsible for identifying opportunities and developing/delivering 
marketing strategy to achieve desired objectives. 

 
 Wachovia Securities, Inc. 1993-2000 
 Winston-Salem, North Carolina 
 Senior Vice President-Public Finance 
 

Client coverage in NC, SC and VA.  Provide underwriting and advisory services to issuers for over $1 
billion annually.  Retained financial advisor to numerous clients in North Carolina.  Advise clients on 
all aspects of debt issuance and public/private ventures.  Other examples of public private ventures 
include negotiating the location of a $300 million economic development project and providing the 
necessary infrastructure financing and providing analytic support and representation for client during 
contract negotiations with US Navy. 

 
 
Education  Master of Business Administration     1993 
  East Carolina University    Concentration in Finance 
   
  Bachelor of Science in Business Administration    
  Concentration in Finance     Minor in Economics 
  University of North Carolina at Charlotte      1991 
 
 
Skills Broad based familiarity with Windows, Excel, Word and PowerPoint 
 
 
Certifications National Association of Securities Dealers Registered Representative (Series 7 and Series 79) 
 Series 53 Licensed Principal, Series 24 Licensed Principal 
 Uniform Securities Agent State License (Series 63) 
 Member of Government Finance Officers Association (GFOA) 
 Past Chairman of Carolina’s Municipal Advisory Council 
 
 
References Available Upon Request. 
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NOMINATION FORM 

 
Name of Nominee:  ________________________________________________________________________ 
 
Preferred Address:  ________________________________________________________________________ 
 
    ________________________________________________________________________ 
 
Preferred Number:  _____________________   Preferred Email: _____________________________ 
 
Business / Company Name: ________________________________________________________________________ 
 
Business Address:  ________________________________________________________________________ 
  
    ________________________________________________________________________ 
 
Profession / Title:  ________________________________________________________________________ 
 
Areas of particular interest in higher education (Ex: - legislative advocacy, student 
engagement, fundraising) 
 

_________________________________________________________________________________________________________ 
 
_________________________________________________________________________________________________________ 
 
ECU Alum?   ________ No    _____Yes    Year/Degree/Major ____________________________________ 
 
Name of Nominator:  ______________________________________________________ 
 
Other ECU involvement areas (current or previous):   
 

_________________________________________________________________________________________________________ 
 
_________________________________________________________________________________________________________ 
 
SUBMIT NOMINATIONS BY:  March 8, 2019 to: 
 

Megan Ayers 
Assistant Secretary to the Board of Trustees 
202 Spilman Building 
East Carolina University 
Greenville, NC  27858 
ayersm@ecu.edu 
 
**Completed nomination form and the resume of the nominee MUST be included with 
nomination form for nominee to be considered 

DaJuan Lucas

2429 Alex Ryan Drive Charlotte,NC 28216

2523609239 dajuan.l.lucas@gmail.com

The Vanguard Group

2525 Water Ridge Parkway Charlotte, NC 28216

High Net Worth People Leader - Financial Services

Student engagement

'13 - Business Management '15 MBA

Linda Thomas

Former Student Body Chief of Staff 13' - Former member of Ronald Wright Society. 

✔
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DaJuan Lucas (LinkedIn) 
2429 Alex Ryan Drive  |  Charlotte, NC 28216  

 Cell (252) 360-9239 | Email: dajuan.l.lucas@gmail.com  
 
EDUCATION  
EAST CAROLINA UNIVERSITY EAST CAROLINA UNIVERSITY  
Greenville, North Carolina Greenville, North Carolina 
Master of Business Administration, May 2015 Bachelor of Science in Business Administration, May 2013 
Marketing Business Management, Communication Minor 
 
EXPERIENCE 
THE VANGUARD GROUP Charlotte, NC 
Flagship Client Experience Specialist Team Leader April ‘18 - Present 

● Lead a team of  9 Client Experience Specialists who handle problem resolutions matters for Vanguard’s Retail High Net Worth 
Department  

● Oversee the CES Trends team, a cross-site team of specialists who identifies trends affecting Flagship’ Retail Service Model 
● Facilitates the development of CES Pitch Day, an innovative platform for client experience specialists to offer potential solutions to 

further standardized our business operations  
 
THE VANGUARD GROUP Charlotte, NC 
Flagship Client Experience Project Lead October ‘16 - April ‘18 

● Established & actively oversee the Flagship Brand Ambassador program, a 50+ employee program which aids in expanding the 
department’s brand internally.  

● Crafts the marketing & attraction strategy for the 800+ employee department 
● Coordinates Flagship’s end to end hiring process resulting in 400+ hires & a 96% fill rate 
● Owns Retail’s High Net Worth talent reporting & serve as a key subject matter expert on Flagship talent matters 
● Manages Flagship space allocation for the North Carolina campus, mitigating risks, identifying needs and ensuring space planning 

execution  
● Revamped Flagship’ career branding online portal, strengthening the department’s internal marketing presence 
● Received a SPOT award for implementing key marketing projects contributing to exceeding hiring targets during 2Q & 3Q of 2017 

 
THE VANGUARD GROUP Charlotte, NC & Malvern, PA 
Vanguard Accelerated Development Program July ’15 - October ‘16 

● 1 of 5 selected in North Carolina for the prestigious program geared to develop leaders in client relationships, leadership and project 
management for the company 

● Participated in a multi-year project to craft a prototype tool which will enhance retirement readiness projections for institutional 
clients 

● Chaired data integrity strategy to validate implementation services’ stance on managing big data 
● Spearheaded a department-wide organizational behavior initiative to enhance employee engagement & recognition for the Retail 

Business Development Group 
● Consulted VisionQuest 2020, a nonprofit devoted to improve youth vision, on a marketing strategy aimed to expand their reach 

across the US 
 
ECU RECREATION AND WELLNESS CENTER Greenville, NC  
Marketing Graduate Assistant May ‘13 - May ‘15 

● Managed an undergraduate marketing team of 10 that consists of graphic designers, photographers, a marketing assistant and 
communication interns 

● Led over 600 marketing projects from inception to completion for 10 program areas in the facility as well as several from the 
Student Affairs department 

● Ensured the theme and vision behind each marketing request is brought to life by liaising between the respective department and my 
team 

● Controlled creation, production & theme of all marketing materials for 3 large scaled events drawing attendance of over 1,300 for 
each event 

● Conducted analytical reports on social media mediums to improve customer engagements leading to an increase in followers of 
20%. 

● Coordinated marketing mediums such as social media, email, press releases, tabling and displays.  
● Assisted in the control of a $65K facility marketing budget 
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CERTIFICATIONS 

● Series 7 & 63 
 
COMMUNITY EXPERIENCE 
Vanguard 

● NC MLK Days of Service Co-Lead 
● RIG DAC Chief of Staff 
● VBPN NC Attraction Lead & Leadership Staff member 

 
 
 
 
 
 
National Black MBA Association 

● Programming Committee Member 
● Mentor - Leaders of Tomorrow Program 
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4209 Rowan St.   Phone: 919.809.0433 
Raleigh, NC 27609  Email: jmorgan@towneinsurance.com   
 

James Morgan, CWCA, MWCA 
_____________________________________________________________________________________  
 
Experience: 

• Towne Insurance:  July 2009 – Present 
o Risk Advisor 

• Highsmith & Associates: April 2008 – June 2009 
o Account Executive 

• The Clement Companies: June 2006 – March 2008 
o Account Executive 

 
Designations: 

• Certified WorkComp Advisor 
• Master WorkComp Advisor 

 
Speeches: 

• Capital Associated Industries – Ask The Expert – The Refreshing News – 
November 8, 2017 

• NC Coastal SHRM – Safety and Loss Control: Transitional Duty/Light Duty/Back 
to Work – January 15, 2014  

• NCALA Fall Conference – New Workers’ Compensation Reform –  
October 9, 2012 

• Franklin County Lunch & Learn – NCCI Experience Mod Changes – June 13, 2012 
• Job Ready Services 6th Annual Seminar – Big Changes in the E-Mod Rates – 

March 9, 2012 
• Capital Associated Industries – Ask The Expert – NCCI Experience Mod Changes -

February 7-8, 2012 
• Capital Associated Industries – Tele-seminar – Understanding Your Experience 

Modification Rate – June 8, 2011 
 
Published Articles:  

• Commercial Construction & Renovation Magazine – Creating a Zero-Injury 
Culture - July/August 2014 

• Capital Associated Industries - Creating a Zero-Injury Culture – May 2014 
• The Associated General Contractors of America (AGC) – Creating a Zero-Injury 

Culture – April 2014 
• Capital Associates Industries - How to Ensure Your Workers' Compensation 

North Carolina In-Patient Hospital Bills are Accurate – November 18, 2013 
• Capital Associated Industries – 10 Things You Need To Know About Workers’ 

Comp Experience Modification – April, 2 2012 
• Capital Associated Industries – Safety Programs Drive Down Workers’ Comp 

Cost – March 19, 2012 
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• Capital Associated Industries – The Myth About Quoting to Reduce Your Cost of 
Workers’ Compensation – December 5, 2011 

• Capital Associated Industries – Don’t Disrupt Your Work Flow: Preparing for the 
Workers’ Comp Auditor – August 1, 2011 

• Capital Associated Industries – Is Your Workers’ Compensation Experience 
Modification As Low As It Should Be? – June 6, 2011 

 
Education: 

• East Carolina University – 2001 – 2005 
o B.S.B.A., Finance 
o Member of the Men’s Golf Team  
o Member of Lambda Chi Alpha Fraternity 
o President of Lambda Chi Alpha Fraternity – 2004 – 

2005 
 
Organizations: 

• Associated Builders & Contractors – Carolinas Chapter  
• Capital Associated Industries 
• East Carolina University Board of Visitors (2015 – 2019) 
• East Carolina University Educational Foundation  
• Institute of WorkComp Professionals 
• Kiwanis Club of Raleigh 
• Urban Land Institute 
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Report of ECU Board of Trustees Audit, Risk Management, Compliance, and Ethics Committee 

April 11, 2019 
 

Action Items (There are no items which require action by the full board):  
1. Approval of the November 1, 2018 meeting minutes. 

 
Internal Audit Report – Mr. Wayne Poole 
Mr. Poole presented the Internal Audit dashboard for the fiscal year to date.  As of this date, Internal Audit has 
completed 63% of the annual audit plan, the audit staff has achieved a 74% productivity rate, and University 
management has completed 100% of the corrective actions that Internal Audit has followed up on since July 1.  
Internal Audit is on pace to complete 85% to 90% of the annual audit plan (the benchmark is 80%).    
 
Mr. Poole stated that the University’s fiscal year 2018 financial statement audit, has been completed by the 
Office of the State Auditor.  The financial audits of the University’s affiliated entities have also been completed 
by external auditors.  None of the audit reports contained any findings.   
 
Research Compliance – Dr. Mike Van Scott 
Dr. Van Scott introduced the new Director of Research Integrity, Compliance, and Export Controls, Ms. Deb 
Elek.   

Information Security 
Mr. Poole introduced the University’s new Information Security Officer, Dr. Mark Webster.   
 
Healthcare Compliance – Ms. Michelle DeVille 
Ms. DeVille provided a written summary of activities for her office for the 2018 calendar year, in the committee’s 
read-ahead materials.  The summary included information on healthcare billing reviews, HIPAA compliance 
activities, and clinical trial billing reviews performed by her office during the 2018 calendar year.   
 
Enterprise Risk Management Report – Mr. Tim Wiseman  
Mr. Wiseman presented the 2018-19 top enterprise risks, which were derived from inputs of University 
management, students, and the ERM Committee.  Mr. Wiseman advised that the top risks have been identified 
and shared with the Executive Council.  Each has been assigned to a risk owner and risk treatment and 
management plans are being documented.  Mr. Wiseman also shared the top five risks noted by ECU students.   
 
Equal Opportunity and Title IX – Ms. LaKesha Forbes 
Ms. Forbes and Ms. Malorie Porter provided an overview of the activities of the Office for Equity and Diversity.  
This included an overview of the complaint investigation process and the types of complaints received and 
investigations that were completed during the 2018 calendar year.  Ms. Porter also provided a brief overview of 
the proposed changes to the federal Title IX guidance for higher education institutions.  Ms. Forbes advised the 
committee that the proposed guidance may still be revised.  Once any changes become final, all institutions, 
including ECU will have to determine how their response processes will change.   
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Health Sciences Committee 
April 11, 2019 

 

   
 

• Minutes from the November 1, 2018 meeting were approved. 
• For the Health Sciences Division (HSD) update, Dr. Brown presented on behalf of 

Dr. Stacy: 
o The HSD Priorities that included details on the School of Rural Public 

Health, Interprofessional Education, Research Support and Outreach/Care 
Delivery. 

o The School of Dental Medicine has now served patients in all 100 NC 
Counties totaling 62,828 patients as of March 20, 2019. 

o The College of Nursing continues to see exceptional results in their 
licensure exam pass rates with NCLEX-RN at 99% amd Nurse Anesthesia, 
Nurse-Midwifery, Neonatal Nurse Practitioner at 100%.  

o The College of Allied Health Sciences also continues to have excellent 
results in pass rates with the Physician Assistant, Occupational Therapy 
and Physical Therapy students at 100% for numerous years with a high 
employment expected growth rate in the years to come. 

o Also, in the College of Allied Health Sciences, An ECU faculty member 
whose work has allowed thousands the ability to communicate normally 
recently was elected to the inaugural class of the National Academy of 
Inventors Senior Members. Dr. Andrew Stuart is one of 66 members of the 
NAI’s first Senior Member class, joining fellow faculty members, scientists 
and administrators from NAI member institutions across the United States.  

o The Brody School of Medicine currently has 1,723 medical and residency 
graduates that practice in 86 counties and 42% in medically underserved 
counties in eastern NC. Fourth-year medical students gathered in the 
auditorium of ECU’s Brody School of Medicine on March 15th surrounded by 
their peers, professors and family members – to open letters telling them 
where they would be spending the next three to seven years completing 
residency training. All 73 students from Brody’s Class of 2019 who submitted 
a rank list in the National Resident Matching Program (NRMP) for the 2018-
2019 application cycle learned during the school’s annual Match Day 
ceremony that they had matched to a residency program. Nearly 25% of 
Brody’s graduating students matched to residency programs within the state 
of North Carolina. Nearly half of those students will remain at Vidant Medical 
Center, Brody’s affiliated teaching hospital, for their residency training.  

 
ECU BOT Health Sciences Committee Action: 

 
Action Items from closed session to be announced in open session:  
 
Closed Session Minutes from the November 1, 2018 meeting were approved. 
 
 
Request - The Health Sciences Committee approve the following motion: 
 
I move that: 
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Health Sciences Committee 
April 11, 2019 

 

   
 

- The board approve recommendations for promotion and permanent tenure for 
faculty members listed for the 2018-2019 academic year for the Health Sciences 
Division as presented in the board materials. 

 
The motion passed unanimously.  
 
Request - The Health Sciences Committee approve the following motion: 
 
I move that: 
 

- The board approve the appointment of Professor with permanent tenure in the 
Brody School of Medicine for John Cavanagh, PhD as presented in the board 
materials. 

  
The motion passed unanimously.  
 
Request - The Health Sciences Committee approve the following motion: 
 
I move that: 
 

- The board approve the initial appointment of Professor with permanent tenure in 
the School of Dental Medicine for Michelle McQuistan, DDS, MS as presented in 
the board materials.  

 
The motion passed unanimously.  
 
 
 
BOT Attendees: 
Deborah Davis (Committee Chair) by phone 
Vern Davenport (Committee Vice Chair) 
Edwin Clark (Committee Member) 
Kel Normann (Committee Member) 
Bob Plybon (Committee Member) 
Jason Poole (Committee Member) 
Leigh Fanning 
Max Joyner 
Fielding Miller 
Kieran Shanahan 
Jordan Koonts 
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ECU Board of Trustees - University Affairs Committee - April 11, 2019  
 
Academic Affairs – Ron Mitchelson  
• Conferral of Degrees (MOTION) 

 
• Faculty Serious Illness and Leave (FISL) Update (MOTION) - This is coming to BOT due to the fact 

that it will be an official policy. The language that has been cleaned up and consistent with other policies 
at ECU and in the System.  

 
• Enrollment Update – Chris Locklear  

o Chris shared a recap from Fall 2018 and recapped some of the changes we have made to adjust. He 
shared where all students admitted by ECU actually enrolled, which includes other UNC System 
schools as well as more than 200 students that went to Wake Tech. He shared the comparative for 
ECU admits that didn’t go to ECU but went to App State based on county of residence. Wake County 
is a place where we really took a hit. The same comparison fit for those admitted here but going to 
UNCW. Right now the largest competitor for ECU is UNC Charlotte comparing 2017 to 2018.  

o Regarding the new strategies for 2019 freshman cohort – ECU focused on improving the yield 
through events/programs such as Redesigned Tours, Pirates in your Town, Pirates Aboard, and No 
Quarter Flags sent to Admitted Students. Having the new student center has been an amazing 
enhancement to how we start our campus tours and has been met very positively. Financially we have 
added the Chancellor’s Scholarships as well as the RaiseMe micro scholarships option. The search for 
the Director of Admissions is underway with hopes of having a person hired this summer. 

o For Fall 2019 Outlook – the early indicators are positive – applications, enrollment deposits, 
orientation deposits and housing deposits are all trending positive. The transfer numbers and grad 
school numbers are slightly down compared year to date.  

 
Student Affairs – Virginia Hardy  

• Housing Presentation – Bill McCartney, Associate Vice Chancellor for Campus Living, shared that 
Campus Living focuses on provide access to social, academic and personal support systems and spaces 
that provide a universal experience. Student Safety is paramount to all that Campus Living does which 
includes additional cameras, stronger security at doors and elevators and more. ECU has about 5,800 
beds in our 17 residence halls. We have been at near capacity every fall semester (about 99%) since 
2012-13. In three of those years our capacity was a bit lower due to Gateway being built as well as 
renovations to the three West End Towers. Bill shared that empty beds impact revenue significantly. 
Every ten vacant beds have a negative impact of about $96,000 for Campus Living and Dining Services 
in a year.  
 
Campus Living has completed or will have completed more than $213 million in renovations between 
2000-2025. Since 2010, 63% of all beds have been built new or renovated and 71% of all housing is 
considered modernized student housing. 
 

• Greek Life Task Force Update  
o The Chancellor’s Greek Life Task Force has completed its work. John Mountz, director of ECU 

Greek Life, provided some details from the report. From the report there were four key 
recommendations; Implement a scorecard on Greek Organization Performance; Create a Standards 
Program; Establish clear policies and procedures for Recruitment, Intake and New Member 
Education; and Increasing Alumni Involvement.  
 
In the next six months a focus will be on the guidelines for Recruitment, Intake and New Member 
Education as well as developing the Standards Program and expansion of training and education 
efforts.  



 
 
 
MEMORANDUM 
 
TO:  Kieran Shanahan, Chair 

Board of Trustees 
 
FROM:  Dr. Ronald L. Mitchelson 
  Provost and Senior Vice Chancellor for Academic Affairs 
 
DATE:  March 26, 2019 
 
SUBJECT: Faculty Serious Illness Leave 
 
 
This is a request for the attached version of the Faculty Serious Illness Leave (FSIL) policy to be 
considered for approval by the Board of Trustees (BOT) which will be effective upon the BOT 
approval. Below are a few points that are revisions to the policy: 
 

 Eligibility language that is not consistent with the 12-month faculty leave policy was 
removed. Prior to this revision, if a faculty member earned sick leave, they were not eligible 
for FSIL. This version of the policy corrects that inconsistency. 

 
 Language has been added to ensure faculty who are unable to return to work after paid leave 

options are exhausted are aware that they may also have options under the Americans with 
Disabilities Act (ADA) once paid leave options are expired. 

 
 Secondary caregiver has been removed from the policy.  Prior to this revision, the secondary 

caregiver only received 21 days.  In this version of the policy, the secondary caregiver can 
now receive the full amount of eligible FSIL.  
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Faculty Serious Illness and Parental Leave 
Updated Version 2  
  

Policy POL06.45.01 

Title Faculty Serious Illness and Parental Leave 

Category Human Resources 

Sub-category Leaves 

Authority Board of Trustees 

History Original BOT approval May 6, 2006; Revised, BOT approved and effective July 1, 2014.  

THIS POLICY WAS GOVERNED BY THE ECU FACULTY MANUAL THROUGH JUNE 30, 2011. 

Contact Director of Benefits, Human Resources (328-9825);  

Assistant Vice Chancellor for Personnel & Resource Administration (Academic Affairs) (328-2587); 

Associate Vice Chancellor for Health Sciences Human Resources (744-1910). 

Related Policies UNC Policy Manual 300.2.11, Serious Illness and Disability Leave for Faculty  
Leave Policy for Twelve-Month Faculty POL06.45.03 

ECU Faculty Manual, Part XI, GENERAL FACULTY EMPLOYMENT GUIDELINES AND BENEFITS    
ECU Faculty Manual, Part VIII, PERSONNEL POLICIES AND PROCEDURES FOR THE FACULTY  
ECU Faculty Manual, Part IX, TENURE AND PROMOTION POLICIES AND PROCEDURES AND PERFORMANCE R   
TENURED FACULTY  
 

Additional 
References 

ECU Human Resources Benefits 

UNC Policy Manual 300.2.11[G], Guidelines on Serious Illness and Disability Leave for Faculty 

January 29, 2016 Memorandum from Mr. Brian Usischon, Associate Vice President for Human Resources,  

Benefits, Shared Services & Technology regarding Serious Illness and Disability Leave for Faculty, 

Federal Family and Medical Leave Act (FMLA)  
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State Human Resources Manual, Family and Medical Leave 

 ADA Faculty Accomodations 

 
 
1. Purpose  
This policy provides leave with pay for eligible faculty (defined in Section 2 below) for cases of a serious 
health condition and/or parental leave (defined as birth, adoption, and foster care placement of a child). For 
further explanation, see the federal Family and Medical Leave Act (“FMLA”) link under Related Policies, 
above.  In addition, faculty to whom this policy applies shall also be subject to the same family and medical 
leave policy as may be prescribed for employees subject to the State Human Resources Act.  For further 
explanation, see the State Human Resources Manual, Family and Medical Leave link under Related Policies, 
above.  To the extent this policy conflicts with the State Human Resources Manual, Family and Medical Leave, 
this policy shall govern. 

2. Eligibility 

2.1 This policy applies only to faculty members who meet all of the following conditions: 

2.1.1 have been continuously employed by East Carolina University for at least twelve (12) consecutive 
calendar months, and 

2.1.2 have continuously held a permanent appointment of at least seventy-five percent (75%) of full-
time, and 

2.1.3 participate in either the Teachers’ and State Employees’ Retirement System of North Carolina or 
the Optional Retirement Program, and 

2.1.4 have met all other requirements for FMLA leave as described in the State Human Resources 
Manual, Family and Medical Leave [see link under Related Policies, above]. 

2.2 This policy does not apply to faculty members with temporary appointments or to faculty who are 
employed with less than seventy-five percent (75%) appointments.  In addition, the benefits provided in 
accordance with this policy for those faculty members whose appointments are less than 1.0 FTE will be 
pro-rated accordingly. 

2.3 A period of employment in a non-eligible status may not be used to partially meet the requirement for 
twelve (12) consecutive months in an eligible capacity. 

2.4 Leave benefits are available to faculty members who meet the eligibility requirements, and paid leave 
may be taken during the term of appointment. 

2.4.1 For a twelve (12)-month faculty member, the term of appointment is twelve (12) calendar 
months (usually defined as July 1 through June 30). 

2.4.2 For a nine (9)-month faculty member, the term of appointment is August 16th through May 15th. 
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2.4.2.1 An eligible nine (9)-month faculty member may receive leave with pay for a documented 
qualifying event that begins during the regular academic term of appointment. If the documented 
qualifying event begins outside of the appointment term (i.e., August 16th through May 15th), the 
faculty member may receive leave with pay after the beginning of the next appointment term (i.e., 
August 16th) up to a maximum of twelve (12) calendar weeks from the date of the documented 
qualifying event. 

2.4.2.2 Teaching duties in the summer terms by nine (9)-month faculty members are covered 
under a separate contract, and paid leave under this policy is not provided for absence during a 
contracted summer term. 

2.5 This policy applies only to faculty and not to other employment categories including, but not limited 
to, categories of Senior Academic and Administrative Officer (SAAO Tier I or Tier II), EHRA Non-faculty 
(NF-EHRA Instructional, Research, or Information Technology), SHRA/CSS, Postdoctoral Fellows, or 
student employees. 

2.6  Any faculty member who is on a less than twelve (12)-month appointment will be treated as a nine-
(9) month faculty member for the purposes of this policy. 

3. Description of Benefits 

3.1 The total maximum leave benefit for an individual faculty member for all leave benefits is as described 
in section 3.2 below for leave with pay and as described in section 3.3 below for leave without pay.  All 
leave benefits provided pursuant to this policy are in accordance with the FMLA and run concurrently 
with the FMLA for up to twelve (12) calendar weeks within any consecutive twelve (12) calendar month 
period regardless of the number of qualifying events that occur. [See section 4.6.]  Note in section 3.3.1.3 
below, under the North Carolina Family Illness Act, a faculty member is entitled to additional leave 
without pay that, combined with FMLA or the paid leave under this policy, totals up to fifty-two (52) 
weeks of leave during a five (5)-year period in cases of serious illness of a child, spouse, or parent. 

3.1.1 The start date of the first leave starts the clock for the twelve (12)-month period for leave with 
or without pay under this policy.  

3.2 Leave with pay 

3.2.1 For qualifying reasons as defined in the FMLA, leave with pay is available to a faculty member 
who meets the eligibility criteria defined in section 2 above. 

3.2.2 Serious Health Conditions: For documented serious health conditions, as defined in the FMLA, 
faculty members are eligible for leave with pay in accordance with this policy for a maximum of the 
following amounts in any consecutive twelve (12)-month period: 

3.2.2.1  For nine (9)-month faculty, twelve (12) calendar weeks; and 

3.2.2.2. For twelve (12)-month faculty, sixty (60) calendar days.  (Twelve (12)-month faculty 
may also be eligible to take accrued sick and/or vacation leave in accordance with the Leave 
Policy for Twelve-Month Faculty in addition to paid leave pursuant to this policy.) 
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See section 4.3 for certification requirements. 

3.2.3 Birth, Adoption, or Foster Care Placement of a Child 

3.2.3.1 For the documented birth, adoption or foster care placement of a child, faculty members 
are eligible for leave with pay in accordance with this policy for a maximum of the following 
amounts, beginning on the date of the documented qualifying event: 

3.2.3.1.1.  For nine (9)-month faculty, twelve (12) calendar weeks; and 

3.2.3.1.2.  For twelve (12)-month faculty, sixty (60) calendar days.  (Twelve (12)-month 
faculty may also be eligible to take accrued sick and/or vacation leave in accordance with 
the Leave Policy for Twelve-Month Faculty in addition to paid leave pursuant to this policy.)  

See section 3.4 regarding intermittent leave and section 4.3 for documentation requirements. 

3.2.4 Health/medical complications arising due to pregnancy and childbirth will be treated as any 
other serious health condition [see section 3.2.2 above]. 

3.2.5 Care for an Immediate Family Member: For required care of an FMLA-defined spouse, child (son 
or daughter), or parent who has an FMLA-qualified serious health condition, faculty members are 
eligible for leave with pay in accordance with this policy for a maximum of the following amounts in 
any consecutive twelve (12)-month period:  

3.2.5.1  For nine (9)-month faculty, twelve (12) calendar weeks; and 

3.2.5.2. For twelve (12)-month faculty, sixty (60) calendar days.  (Twelve (12)-month faculty 
may also be eligible to take accrued sick and/or vacation leave in accordance with the Leave 
Policy for Twelve-Month Faculty in addition to paid leave pursuant to this policy.)  

See section 3.3.1.3 for additional family illness provisions. See section 4.3 for certification 
requirements. 

3.3 Leave without pay 

3.3.1 For qualifying reasons defined in the FMLA, leave without pay is available to faculty members 
who meet the eligibility criteria defined in section 2 above. 

3.3.1.1 For qualifying events defined in section 3.2 above, after a period of approved leave 
with pay is exhausted in accordance with this policy, faculty members unable to return to 
work and who may otherwise qualify under the Americans with Disabilities Act (ADA), will be 
referred to the University’s ADA Coordinator to engage in the interactive process to 
determine what reasonable accommodations are needed in order to return to work, which 
may include a period of additional unpaid leave as an accommodation. In order to be 
approved for additional unpaid leave as an accommodation under the ADA, faculty members 
must participate in the interactive process through the University’s ADA Coordinator. 

3.3.1.2 For qualifying events defined in section 3.2 above, after a period of approved leave with 
pay is exhausted in accordance with this policy, twelve (12)-month faculty many be eligible for 
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additional leave (e.g., without pay; and/or, to the extent eligible, accrued sick and/or vacation 
leave) in accordance with the Leave Policy for Twelve-Month Faculty. 

3.3.1.3 After exhausting twelve (12) calendar weeks of leave with or without pay pursuant to this 
policy, a faculty member with twelve (12) months of eligible service is entitled, under the North 
Carolina Family Illness Act, to additional leave without pay that, combined with FMLA or the paid 
leave under this policy, totals up to fifty-two (52) weeks of leave during a five (5)-year period in 
cases of serious illness of a child, spouse, or parent. Application is made through the Department 
of Human Resources Benefits Office. 

 

3.4 Intermittent and Reduced Leave 

3.4.1 Leave may be taken intermittently or on a reduced leave schedule if the qualifying event has 
created a documented medical need as allowable under FMLA that may be best accommodated 
through an intermittent or reduced leave schedule.  Any revisions to a faculty member’s assignments 
or schedule will be documented in a written agreement signed by the unit administrator and the 
faculty member, based on the advice of an eligible health care provider (as defined under the FMLA). 

3.4.2 Intermittent leave is leave taken in blocks of time due to a single qualifying event rather than for 
one continuous period of time. This allows employees to engage in work between leave periods 
without exhausting the requested leave time in a continuous span.  Leave for birth and bonding with a 
child must be taken in a continuous period of time from the date of the qualifying event, unless 
intermittent leave is medically necessary.   

3.4.3 Reduced leave is a reduced schedule (e.g., shifting from full to part time) where the documented 
medical need as allowable under FMLA is best addressed by partial return to work. 

3.4.4.  The Human Resources Benefits Office and the respective Division Office (the Office of the 
Assistant Vice Chancellor for Personnel & Resource Administration for faculty in the Division of 
Academic Affairs and the Office of the Associate Vice Chancellor for Health Sciences Human Resources 
for faculty in the Division of Health Sciences) will assist the unit in determining any and all faculty 
workload adjustments that become necessary as a result of intermittent leave requests and approvals.  
These offices will also work together to assist the unit in the calculation and documentation of leave 
taken. 

3.5 Short-term Disability Benefits 

3.5.1 Employees are eligible for short-term disability benefits under the Disability Income Plan of 
North Carolina after both of the following conditions are met: 

3.5.1.1 one (1) year of contributing membership within the past thirty-six (36) months in the 
Teachers' and State Employees' Retirement System of North Carolina or the Optional Retirement 
Program, and 

3.5.1.2 a sixty (60) calendar-day waiting period from the date of disability onset. More information 
about disability benefits can be found on the Human Resources Benefits web site [see link in 
Additional References, above]. 
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3.5.2 Employees may purchase supplemental disability insurance coverage offered by plans approved 
and available through the Human Resources Benefits Office. [See link in Additional References, above] 

4. Administration of Benefit 

4.1 The faculty member's request for leave with pay must be made in writing to the Human Resources 
Benefits Office by completing the form entitled FSIL Request located on the Human Resources Benefits 
web site.  

4.2 It is the faculty member’s responsibility to inform the unit administrator in writing of the anticipated 
absence under this policy at least sixty (60) calendar days in advance of the leave or as soon as practicable 
after the need for leave is foreseeable so that qualified substitute personnel can be secured by the unit 
administrator as early as possible.  

4.2.1 The unit administrator is responsible for securing, to the extent possible, substitute personnel 
for the duration of the faculty member’s approved leave (with or without pay). Cost of substitute 
personnel will be supported by the academic unit when funds are available within the unit. When the 
academic unit is unable to provide the funds to support substitute personnel, the unit administrator 
will submit a written justification to request funding from the next higher administrator up to the 
appropriate vice chancellor. Any adjustments in work schedules within the unit are at the discretion of 
the unit administrator, with the approval of the next higher administrator, and are subject to unit and 
institutional needs and resources.  [See section 3.4.4.] 

4.2.2 Upon the faculty member’s return to work after a period of approved leave (with or without pay) 
under this policy, the unit administrator and the faculty member will jointly determine the completion 
of assigned responsibilities during the remainder of the academic term. Similarly, when a faculty 
member will begin a period of approved leave (with or without pay) after the academic term has 
begun, the unit administrator and the faculty member will jointly determine the faculty member’s 
assigned responsibilities for the period of the academic term not covered by approved leave (with or 
without pay). 

4.3 Certification and Documentation Requirements for Qualifying Events 

4.3.1 Serious Health Conditions: Medical certification of the faculty member’s serious health 
condition, including a statement from an eligible health care provider (as defined under the FMLA) 
about the probable length of absence from normal duties, is required. If the request is for the purpose 
of caring for a FMLA-defined spouse, child (son or daughter), or parent who has an FMLA-qualified 
serious health condition, the University also requires medical certification of that person’s illness or 
disability and documentation of the circumstances which make it impossible or difficult for the faculty 
member to carry on with normal duties. 

4.3.2 Birth, Adoption, or Foster Care Placement of a Child: Documentation of the qualifying event is 
required. Note that a faculty member who meets the eligibility requirements in section 2 above and 
who is an expectant mother may take leave pursuant to this policy before the birth of a child for 
prenatal care or if her condition makes her unable to work or requires a reduced work schedule in 
accordance with section 3.4. Also, leave pursuant to this policy may be granted before the actual 
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placement or adoption of a child if an absence from work is required for the placement for adoption 
or foster care to proceed. 

4.3.3 Forms for certification and documentation of each category of qualifying event are located on 
the Human Resources Benefits web site and must be submitted by the faculty member within fifteen 
(15) calendar days after submitting the request for leave benefits. 

4.4 The Human Resources Benefits Counselor will review the certification or documentation of the 
qualifying event and determine the eligibility of the faculty member for leave with pay under this policy. If 
the Human Resources Benefits Counselor determines that the employee is not eligible for leave with pay 
benefits under this policy, the Human Resources Benefits Counselor will notify the faculty member of the 
decision in writing, including the grounds for denial of the requested leave benefit. The faculty member 
may appeal this decision to the Director of Benefits. The decision of the Director of Benefits is final. 

4.5 The Human Resources Benefits Counselor will provide the appropriate vice chancellor with written 
notification of the faculty member’s eligibility for leave with pay under this policy. For approved leave 
with pay, the appropriate vice chancellor will issue a letter to the faculty member informing him or her of 
the beginning and ending dates of authorized leave with pay, with copies to appropriate unit 
administrators. 

4.6 The FMLA entitlement of twelve (12) weeks of leave without pay will run concurrently with any period 
of leave with pay under this policy. The period of leave with pay will also be designated as family medical 
leave under the FMLA. 

4.7 Leave (with or without pay) applies to the faculty member’s employment during a regular term of 
appointment as defined in section 2.4 above. 

4.7.1 If the illness or disability requires an absence from faculty duties longer than twelve (12) 
calendar weeks within a twelve (12) consecutive calendar month period, the faculty member may 
apply in writing to his or her unit administrator for a leave of absence without pay in accordance with 
provisions of the ECU Faculty Manual. 

4.7.1.1 The faculty member may also apply to the Human Resources Benefits Office for salary 
continuation through the Disability Income Plan of North Carolina and through any other optional 
disability program(s) in which he or she may be enrolled. 

4.9 Any unused leave pursuant to this policy is not eligible for terminal leave payment when the faculty 
member leaves the employment of the University, and it may not be used to extend years of creditable 
state service for retirement benefits. However, it must be exhausted prior to participation in the Disability 
Income Plan of North Carolina available to eligible employees. 

5. Use of Leave with Pay 

5.1 Leave with pay provided under this policy may be used for serious health conditions, pregnancy, birth, 
adoption, or foster care placement of a child as defined in section 3.2 above. A faculty member who 
anticipates an absence from duties for longer than three (3) days for qualifying reasons as defined by the 
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FMLA shall inform the unit administrator at least sixty (60) calendar days in advance of the leave or as 
soon as practicable after the need for leave is foreseeable. (See section 4.2 above.) 

5.2 A faculty member will not be penalized because of time required away from work caused by or 
contributed to by conditions such as pregnancy, miscarriage, childbirth, or recovery. Disabilities resulting 
from pregnancy shall be treated the same as any other covered disability.  

6. Record-Keeping 

6.1 This policy provides an important financial benefit; therefore, accurate records must be maintained. 
The Human Resources Benefits Office and the respective Division Office (the Office of the Assistant Vice 
Chancellor for Personnel & Resource Administration for faculty in the Division of Academic Affairs and the 
Office of the Associate Vice Chancellor for Health Sciences Human Resources for faculty in the Division of 
Health Sciences) will maintain all official records. 

7. Coordination with Other Policies 

7.1 When a faculty member takes intermittent or reduced leave in accordance with section 3.4 above, the 
relative weights among teaching, research, service, and clinical care may be revised [see Part VIII of the 
Faculty Manual] so long as the reassignment of responsibilities is completed in a manner that minimizes 
the impact on academic program quality. 

7.2 Consistent with Part IX of the Faculty Manual, an untenured, probationary term (tenure-track) faculty 
member who is granted leave under this policy may be eligible for an extension of the probationary term. 
If the faculty member wishes to request an extension of the probationary term on the basis of leave 
granted under this policy, he/she must submit a written request in accordance with the requirements of 
Part IX of the Faculty Manual for Extensions of the Probationary Term. 

7.3 The leave with pay provided under this policy shall have no effect on the faculty member's other 
employment benefits. 

7.4 Consistent with the Faculty Manual, Part XI and Part VIII, the faculty member may not engage in other 
employment or compensated arrangements during the period of leave with or without pay under this 
policy. 

7.5 If a faculty member granted leave under this policy wishes to request that his or her five (5)-year post-
tenure review be delayed, he/she must submit a written request to the unit administrator. The terms of 
such an agreement will be stated in writing, signed by the faculty member, and approved by the unit 
administrator, dean (or other appropriate administrator), and the appropriate vice chancellor. 

8. Confidentiality 

8.1   Communications and documentation concerning leave requested or approved pursuant to this policy 
shall constitute confidential records in accordance with North Carolina law. 

9. Effective Date 

9.1   This policy is effective July 1, 2011, and shall supersede any previous policies granting leave to faculty 
members for qualifying events as defined by the FMLA. A faculty member who is absent on approved 
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leave at the time this policy becomes effective will continue to receive the leave benefits approved for 
that absence until the period of approved leave expires. 

9.2   Any revisions and/or amendments to this policy shall become effective upon the approval of the ECU 
Board of Trustees.   

 

Attachment L



Faculty Serious Illness and Parental Leave 
Updated Version 2 (Current Version) 
  

Policy POL06.45.01 

Title Faculty Serious Illness and Parental Leave 

Category Human Resources 

Sub-category Leaves 

Authority Board of Trustees 

History Original BOT approval May 6, 2006; Revised, BOT approved and effective July 1, 2014.  

THIS POLICY WAS GOVERNED BY THE ECU FACULTY MANUAL THROUGH JUNE 30, 2011. 

Contact Director of Benefits, Human Resources (328-9825);  

Assistant Vice Chancellor for Personnel & Resource Administration ( Executive Director for Academic Affairs Personnel 
Administration or Associate Vice Chancellor for Personnel Administration, Division of Academic Affairs) (328-2587); 

Affairs (328-1416 or 328-5442); Associate Vice Chancellor for Health Sciences Human Resources   

(744-1910). 

Related Policies UNC Policy Manual 300.2.11, Serious Illness and Disability Leave for Faculty  
Leave Policy for Twelve-Month Faculty POL06.45.03 

ECU Faculty Manual, Part XI, GENERAL FACULTY EMPLOYMENT GUIDELINES AND BENEFITS    
ECU Faculty Manual, Part VIII, PERSONNEL POLICIES AND PROCEDURES FOR THE FACULTY  
ECU Faculty Manual, Part IX, TENURE AND PROMOTION POLICIES AND PROCEDURES AND PERFORMANCE REVIEW OF 
TENURED FACULTY  
Federal Family and Medical Leave Act (FMLA)  
State Human Resources Manual, Family and Medical Leave 

Additional 
References 

ECU Human Resources Benefits 

UNC Policy Manual 300.2.11[G], Guidelines on Serious Illness and Disability Leave for Faculty 

Formatted: Left:  2", Right:  2"

Attachment L

https://www.northcarolina.edu/apps/policy/index.php?pg=vs&id=316&added=1
http://www.ecu.edu/prr/06/45/03
http://www.ecu.edu/cs-acad/fsonline/customcf/currentfacultymanual/part11section2.pdf
http://www.ecu.edu/cs-acad/fsonline/customcf/currentfacultymanual/part8section1.pdf
http://www.ecu.edu/cs-acad/fsonline/customcf/currentfacultymanual/part9section1.pdf
http://www.ecu.edu/cs-acad/fsonline/customcf/currentfacultymanual/part9section1.pdf
http://www.ecu.edu/cs-admin/HumanResources/benefits_about_us.cfm
http://northcarolina.edu/apps/policy/index.php?pg=vs&id=316&added=1


January 29, 2016 Memorandum from Mr. Brian Usischon, Associate Vice President for Human Resources,  

Benefits, Shared Services & Technology regarding Serious Illness and Disability Leave for Faculty, 

Federal Family and Medical Leave Act (FMLA)  

 State Human Resources Manual, Family and Medical Leave 

UNC Policy 300.2.11 ADA Faculty Accomodations. 

 
 
1. Purpose  
This policy provides leave with pay for eligible faculty (defined in Section 2 
below) for cases of a serious health condition and/or parental leave 
(defined as birth, adoption, and foster care placement of a child). For 
further explanation, see the federal Family and Medical Leave Act (“FMLA”) 
link under additional referencesRelated Policies, above.  In addition, faculty 
to whom this policy applies shall also be subject to the same family and 
medical leave policy as may be prescribed for employees subject to the 
State Human Resources Act.  For further explanation, see the State Human 
Resources Manual, Family and Medical Leave link under Related Policies, 
above.  To the extent this policy conflicts with the State Human Resources 
Manual, Family and Medical Leave, this policy shall govern. 

2. Eligibility 

2.1 This policy applies only to faculty members who meet all of the 
following conditions: 

2.1.1 have been continuously employed by East Carolina University 
for at least twelve (12) consecutive calendar months, and 

2.1.2 have continuously held a permanent appointment of at least 
seventy-five percent (75%) percent of full-time, and 

2.1.3 who participate in either the Teachers,’ and State Employees,’ 
Retirement System of North Carolina or the Optional Retirement 
Program, and 

2.1.4 who do not accrue sick leavehave met all other requirements 
for FMLA leave as described in the State Human Resources Manual, 
Family and Medical Leave [see link under Related Policies, above]. 

2.2 This policy does not apply to faculty members with temporary 
appointments or to faculty who are employed with less than seventy-
five percent (75%) percent appointments.  In addition, the benefits 
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provided in accordance with this policy for those faculty members 
whose appointments are less than 1.0 FTE will be pro-rated accordingly. 

2.3 A period of employment in a non-eligible status may not be used to 
partially meet the requirement for twelve (12) consecutive months in an 
eligible capacity. 

2.4 Leave benefits are available to faculty members who meet the 
eligibility requirements, and paid leave may be taken during the term of 
appointment. 

2.4.1 For a twelve (12)-month faculty member, the term of 
appointment is twelve (12) calendar months (usually defined as July 
1 through June 30). 

2.4.2 For a nine (9)-month faculty member, the term of appointment 
is the regular academic year that begins with Opening Day 
Convocation for Fall Semester in August and ends with 
Commencement at the end of Spring Semester in MayAugust 16th 
through May 15th. 

2.4.2.1 An eligible nine (9)-month faculty member may receive 
leave with pay for a documented qualifying event that begins 
during the regular academic term of appointment. If the 
documented qualifying event begins between Commencement in 
May and Opening Day Convocation in Augustoutside of the 
appointment term (i.e., August 16th through May 15th), the 
faculty member may receive leave with pay after Opening Day 
Convocationthe beginning of the next appointment term (i.e., 
August 16th) up to a maximum of twelve (12) calendar weeks 
from the date of the documented qualifying event. 

2.4.2.2 Teaching duties in the summer terms by nine (9)-month 
faculty members are covered under a separate contract, and 
paid leave under this policy is not provided for absence during a 
contracted summer term. 

2.5 This policy applies only to faculty and not to other employment 
categories including, but not limited to, categories of Senior Academic 
and Administrative Officer (SAAO Tier I or Tier II), EHRA Non-faculty (NF-
EHRA Instructional, or Research, or Public ServiceInformation 
Technology), SHRA/CSS, Postdoctoral Fellows, or student employees. 

2.6  Any faculty member who is on a less than twelve (12)-month 
appointment will be treated as a nine-(9) month faculty member for the 
purposes of this policy. 

Attachment L



3. Description of Benefits 

3.1 The total maximum leave benefit for an individual faculty member 
for all leave benefits is as described in section 3.2 below for leave with 
pay and as described in section 3.3 below for leave without pay(with or 
without pay) under this policy.  All leave benefits andprovided pursuant 
to this policy are in accordance with the FMLA and  isrun concurrently 
with the FMLA for up to  twelve (12) calendar weeks within any 
consecutive twelve (12) calendar month period regardless of the 
number of qualifying events that occur, except as stated in section 
3.2.3.4 below. [See section 4.6.]  Note in section 3.3.1.32 below, under 
the North Carolina Family Illness Act, a faculty member is entitled to 
additional leave without pay that, combined with FMLA or the paid 
leave under this policy, totals  an extension of up to fifty-two (52) weeks 
of leave without pay  during a five (5)-year period in cases of serious 
illness of a child, spouse, or parent. 

3.1.1 The start date of the first leave sets starts the clock for the 
twelve (12)--month period for leave with or without pay under this 
policy. [See section 5.3 regarding use of any accrued leave balance 
prior to utilizing paid leave benefits under this policy.] 

3.2 Leave with pay 

3.2.1 For qualifying reasons as defined in the FMLA, leave with pay is 
available to a faculty member who meets the eligibility criteria 
defined in section 2 above. 

3.2.2 Serious Health Conditions: For documented serious health 
conditions, as defined in the FMLA, faculty members are a faculty 
member is eligible for leave with pay in accordance with this policy 
for a maximum of the following amounts 12 calendar weeks in any 
consecutive twelve (12)-month period: 

3.2.2.1  For nine (9)-month faculty, twelve (12) calendar 
weeks; and 

3.2.2.2. For twelve (12)-month faculty, sixty (60) calendar 
days.  (Twelve (12)-month faculty may also be eligible to 
take accrued sick and/or vacation leave in accordance with 
the Leave Policy for Twelve-Month Faculty in addition to 
paid leave pursuant to this policy.)  

See section 4.3.1 for certification requirements. 

3.2.3 Birth, Adoption, or Foster Care Placement of a Child 
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3.2.3.1 Primary Caregiver: The primary caregiverFor the 
documented birth, adoption or foster care placement of a child, 
faculty members are is eligible for leave with pay in accordance 
with this policy for a maximum of the following amounts, 
beginning on the date of the documented qualifying event: 

3.2.3.1.1.  For nine (9)-month faculty, twelve (for 12) 
calendar weeks beginning on the date of the documented 
qualifying event; and. 

3.2.3.1.2.  For twelve (12)-month faculty, sixty (60) 
calendar days.  (Twelve (12)-month faculty may also be 
eligible to take accrued sick and/or vacation leave in 
accordance with the Leave Policy for Twelve-Month 
Faculty in addition to paid leave pursuant to this policy.1)  

 See section 3.4.2 regarding intermittent leave and section 4.3.2 
for documentation requirements. 

3.2.3.2 Secondary Caregiver: Secondary caregiver is the term that 
applies in instances in which there are two (2) East Carolina 
University faculty members who are both eligible for leave pursuant 
to this policy (see section 2, above, for eligibility requirements) for 
the same birth, adoption, or foster care placement of a child 
(hereinafter referred to as two eligible employees for the purposes 
of this section 3.2.3). For such a documented qualifying event, the 
secondary caregiver is eligible for leave with pay for 21 calendar 
days (in addition to the leave with pay for the primary caregiver in 
section 3.2.3.1) any time within the 12 consecutive calendar month 
period immediately following the documented qualifying event. 

3.2.3.3 Two eligible employees may choose to share the 12 
consecutive calendar weeks of leave with pay for the same 
qualifying event, but in no case may two eligible employees each 
receive 12 calendar weeks of leave with pay for the same qualifying 
event. If two eligible employees choose to share the 12 consecutive 
calendar weeks of leave with pay for the same qualifying event, the 
secondary caregiver is eligible for the additional 21 calendar days of 
leave with pay as stated in section 3.2.3.2 above. Also see section 
3.3 for maximum leave eligibility in a 12 calendar month period. 

3.2.3.4 A faculty member shall not qualify as both primary and 
secondary caregiver for a single qualifying event. However, the 

1 Please see Footnote 1, above. 
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secondary caregiver defined in 3.2.3.2 may be approved for a leave 
with pay for up to 12 calendar weeks for a separate qualifying event 
within the same 12 calendar month period. 

3.2.4 Health/medical complications arising due to pregnancy and 
childbirth will be treated as any other serious health condition [see 
section 3.2.2 above]. 

3.2.5 Dependent Care or Care for an Immediate Family Member: For 
required care of an FMLA-designated defined dependent or 
immediate family member spouse, child (son or daughter), or parent 
who has an FMLA-qualified serious health condition, the faculty 
members are  is eligible for leave with pay in accordance with this 
policy for a maximum of the following amounts 12 calendar weeks in 
any consecutive twelve (12)-month period.:  

3.2.5.1  For nine (9)-month faculty, twelve (12) calendar 
weeks; and 

3.2.5.2. For twelve (12)-month faculty, sixty (60) calendar 
days.  (Twelve (12)-month faculty may also be eligible to 
take accrued sick and/or vacation leave in accordance with 
the Leave Policy for Twelve-Month Faculty in addition to 
paid leave pursuant to this policy.2)  

See section 3.3.1.32 for additional family illness provisions. See 
section 4.3.1 for certification requirements. 

3.3 Leave without pay 

3.3.1 For qualifying reasons defined in the FMLA, leave without pay 
is available to faculty members who meet the eligibility criteria 
defined in section 2 above. 

3.3.1.1 For qualifying events defined in section 3.2.1 
above, after a period of approved leave with pay is 
exhausted in accordance with this policy, faculty members 
unable to return to work and who may otherwise qualify 
under the Americans with Disabilities Act (ADA), will be 
referred to the University’s ADA Coordinator to engage in 
the interactive process to determine what reasonable 
accommodations are needed in order to return to work, 
which may include a period of additional unpaid leave as 
an accommodation. In order to be approved for additional 

2 Please see Footnote 1, above. 
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unpaid leave as an accommodation under the ADA, faculty 
members must participate in the interactive process 
through the University’s ADA Coordinator. 

additional leave (e.g., without pay; and/or, to the extent eligible, 
accrued sick and/or vacation leave in accordance with the Leave 
Policy for Twelve-Month Faculty3) up to a total maximum of 
twelve (12) calendar weeks (including leave with and without 
pay) may be approved within any consecutive twelve (12)-month 
period. In no case will leave with or without pay under the FMLA 
be approved beyond a total of twelve (12) calendar weeks within 
any consecutive twelve (12) calendar month period., except as 
provided in section 3.2.3.4 above.  [See section 4.6.] 

3.3.1.2 For qualifying events defined in section 3.2 above, after a 
period of approved leave with pay is exhausted in accordance 
with this policy, twelve (12)-month faculty many be eligible for 
additional leave (e.g., without pay; and/or, to the extent eligible, 
accrued sick and/or vacation leave) in accordance with the Leave 
Policy for Twelve-Month Faculty. 

3.3.1.3 After exhausting twelve (12) calendar weeks of leave with 
or without pay pursuant to this policy, a faculty member with 
twelve (12) months of eligible service is entitled, under the North 
Carolina Family Illness Act, to additional leave without pay that, 
combined with FMLA or the paid leave under this policy, totals 
an extension of up to fifty-two (52) weeks of leave without pay 
during a five (5)-year period in cases of serious illness of a child, 
spouse, or parent. Application is made through the Department 
of Human Resources Benefits Office. 

 

3.4 Intermittent and Reduced Leave 

3.4.1 Leave may be taken intermittently or on a reduced leave 
schedule if the qualifying event has created a documented medical 
need as allowable under FMLA that may be best accommodated 
through an intermittent or reduced leave schedule.  Any revisions to 
a faculty member’s assignments or schedule will be documented in a 
written agreement signed by the unit administrator and the faculty 

3 Please see Footnote 1, above. 
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member, based on the advice of an eligible health care provider (as 
defined under the FMLA). 

3.4.2 Intermittent leave is leave taken in blocks of time due to a 
single qualifying event rather than for one continuous period of 
time. This allows employees to engage in work between leave 
periods without exhausting the requested leave time in a continuous 
span.  Leave for birth and bonding with a child must be taken in a 
continuous period of time from the date of the qualifying event, 
unless intermittent leave is medically necessary.   

3.4.3 Reduced leave is a reduced schedule (e.g., shifting from full to 
part time) where the documented medical need as allowable under 
FMLA is best addressed by partial return to work. 

3.4.4.  The Human Resources Benefits Office and the respective 
Division Office (the Office of the Assistant Vice Chancellor for 
Personnel & Resource Administration for faculty in the Division of 
Academic Affairs and the Office of the Associate Vice Chancellor for 
Health Sciences Human Resources for faculty in the Division of 
Health Sciences) will assist the unit in determining any and all faculty 
workload adjustments that become necessary as a result of 
intermittent leave requests and approvals.  These offices will also 
work together to assist the unit in the calculation and 
documentation of leave taken. 

3.5 Short-term Disability Benefits 

3.5.1 Employees are eligible for short-term disability benefits under 
the Disability Income Plan of North Carolina after both of the 
following conditions are met: 

3.5.1.1 one (1) year of contributing membership within the past 
thirty-six (36) months in the Teachers' and State Employees' 
Retirement System of North Carolina or the Optional Retirement 
Program, and 

3.5.1.2 a sixty (60) (sixty) calendar-day waiting period from the 
date of disability onset. More information about disability 
benefits can be found on the Human Resources Benefits web site 
[see link in Aadditional Rreferences, above]. 

3.5.2 Employees may purchase supplemental disability insurance 
coverage offered by plans approved and available through the 
Human Resources Benefits Office. [See HR Benefits web link in 
Additional References, above] 
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4. Administration of Benefit 

4.1 The faculty member's request for leave with pay must be made in 
writing to the Human Resources Benefits Office by completing the form 
entitled FSIL Request for Faculty Serious Illness and Parental Leave 
located on the Human Resources Benefits web site.  

4.2 It is the faculty member’s responsibility to inform the unit 
administrator in writing of the anticipated absence under this policy at 
least sixty (60) calendar days in advance of the leave or as soon as 
practicable after the need for leave is foreseeable so that qualified 
substitute personnel can be secured by the unit administrator as early 
as possible.  

4.2.1 The unit administrator is responsible for securing, to the extent 
possible, substitute personnel for the duration of the faculty 
member’s approved leave (with or without pay). Cost of substitute 
personnel will be supported by the academic unit when funds are 
available within the unit. When the academic unit is unable to 
provide the funds to support substitute personnel, the unit 
administrator will submit a written justification to request funding 
from the next higher administrator up to the appropriate vice 
chancellor. Any adjustments in work schedules within the unit are at 
the discretion of the unit administrator, with the approval of the 
next higher administrator, and are subject to unit and institutional 
needs and resources.  [See section 3.4.4.] 

4.2.2 Upon the faculty member’s return to work after a period of 
approved leave (with or without pay) under this policy, the unit 
administrator and the faculty member will jointly determine the 
completion of assigned responsibilities during the remainder of the 
academic term. Similarly, when a faculty member will begin a period 
of approved leave (with or without pay) after the academic term has 
begun, the unit administrator and the faculty member will jointly 
determine the faculty member’s assigned responsibilities for the 
period of the academic term not covered by approved leave (with or 
without pay). 

4.3 Certification and Documentation Requirements for Qualifying Events 

4.3.1 Serious Health Conditions: Medical certification of the faculty 
member’s serious health condition, including a statement from an 
eligible health care provider (as defined under the FMLA) about the 
probable length of absence from normal duties, is required. If the 
request is for the purpose of caring for a FMLA-defined spouse, child 
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(son or daughter), or parent who has an FMLA-qualified serious 
health conditionfamily member or dependent, the University also 
requires medical certification of that person’s illness or disability and 
documentation of the circumstances which make it impossible or 
difficult for the faculty member to carry on with normal duties. 

4.3.2 Birth, Adoption, or Foster Care Placement of a Child,: 
Documentation of the qualifying event is required. Note that a 
faculty member who meets the eligibility requirements in section 2 
above and who is an expectant mother may take leave pursuant to 
this policy before the birth of a child for prenatal care or if her 
condition makes her unable to work or requires a reduced work 
schedule in accordance with section 3.42.2. Also, leave pursuant to 
this policy may be granted before the actual placement or adoption 
of a child if an absence from work is required for the placement for 
adoption or foster care to proceed. 

4.3.3 Forms for certification and documentation of each category of 
qualifying event are located on the Human Resources Benefits web 
site and must be submitted by the faculty member within fifteen 
(15) calendar days after submitting the request for leave benefits. 

4.4 The Human Resources Benefits Counselor will review the 
certification or documentation of the qualifying event and determine 
the eligibility of the faculty member for leave with pay under this policy. 
If the Human Resources Benefits Counselor determines that the 
employee is not eligible for leave with pay benefits under this policy, 
the Human Resources Benefits Counselor will notify the faculty member 
of the decision in writing, including the grounds for denial of the 
requested leave benefit. The faculty member may appeal this decision 
to the Director of Benefits. The decision of the Director of Benefits is 
final. 

4.5 The Human Resources Benefits Counselor will provide the 
appropriate vice chancellor with written notification of the faculty 
member’s eligibility for leave with pay under this policy. For approved 
leave with pay, the appropriate vice chancellor will issue a letter to the 
faculty member informing him or her of the beginning and ending dates 
of authorized leave with pay, with copies to appropriate unit 
administrators. 

4.6 The FMLA entitlement of twelve (12) weeks of leave without pay will 
run concurrently with any period of leave with pay under this policy. 
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The period of leave with pay will also be designated as family medical 
leave under the FMLA. 

4.7 Leave (with or without pay) applies to the faculty member’s 
employment during a regular term of appointment as defined in section 
2.4 above. 

4.7.1 If the illness or disability requires an absence from faculty 
duties longer than twelve (12) (twelve) calendar weeks within a 
twelve (12) consecutive calendar month period, the faculty member 
may apply in writing to his or her unit administrator for a leave of 
absence without pay in accordance with provisions of the ECU 
Faculty Manual. 

4.7.1.1 The faculty member may also apply to the Human 
Resources Benefits Office for salary continuation through the 
Disability Income Plan of North Carolina and through any other 
optional disability program(s) in which he or she may be 
enrolled. 

4.8 In cases of serious illness of a child, spouse, or parent, the North 
Carolina Family Illness Act allows the faculty member to apply in writing 
for extension of up to fifty-two (52) weeks of leave without pay during a 
five (5)-year period. Application is made through the Department of 
Human Resources Benefits Office. 

4.9 Any unused leave pursuant to this policy is not eligible for terminal 
leave payment when the faculty member leaves the employment of the 
University, and it may not be used to extend years of creditable state 
service for retirement benefits. However, it must be exhausted prior to 
participation in the Disability Income Plan of North Carolina available to 
eligible employees. 

5. Use of Leave with Pay 

5.1 Leave with pay provided under this policy may be used for serious 
health conditions, pregnancy, birth, adoption, or foster care placement 
of a child as defined in section 3.2 above. A faculty member who 
anticipates an absence from duties for longer than three (3) days for 
qualifying reasons as defined by the FMLA shall inform the unit 
administrator at least sixty (60) calendar days in advance of the leave or 
as soon as practicable after the need for leave is foreseeable. (See 
section 4.2 above.) 

5.2 A faculty member will not be penalized because she of time 
required requires time away from work caused by or contributed to by 
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conditions such as pregnancy, miscarriage, childbirth, or recovery. 
Disabilities resulting from pregnancy shall be treated the same as any 
other covered disability. The type and nature of the faculty member's 
duties during pregnancy will be determined by the unit administrator in 
consultation with the faculty member and upon advice the faculty 
member receives from her eligible health care provider. Revisions to the 
faculty member’s assignments will be documented in a written 
agreement signed by the unit administrator and the faculty member. 

5.3 A faculty member who has an accrued balance of sick leave from a 
previous leave-earning employment status must exhaust this 
accumulated sick leave balance prior to utilizing the benefit of leave 
with pay provided by this policy. Sick leave that has accrued will be 
considered as part of the maximum 12 (twelve) calendar-week eligibility 
for leave with pay under this policy. 

6. Record-Keeping 

6.1 This policy provides an important financial benefit; therefore, 
accurate records must be maintained. The Human Resources Benefits 
Office and the respective Division Office (the Office of the Assistant Vice 
Chancellor for Personnel & Resource Administration for faculty in the 
Division of Academic Affairs and the Office of the Associate Vice 
Chancellor for Health Sciences Human Resources for faculty in the 
Division of Health Sciences) appropriate vice chancellor will maintain all 
official records, and the vice chancellor will make an annual report on 
the use of leave under this policy to the Chancellor and to the Chair of 
the Faculty no later than August 1 each calendar year. 

7. Coordination with Other Policies 

7.1 When a faculty member takes intermittent or reduced leave in 
accordance with section 3.4 above, the relative weights among 
teaching, research, service, and clinical care may be revised [see Part 
VIII of the Faculty Manual] so long as the reassignment of 
responsibilities is completed in a manner that minimizes the impact on 
academic program quality. 

7.2 Consistent with Part IX of the Faculty Manual, an untenured, 
probationary term (tenure-track) faculty member who is granted leave 
under this policy may be eligible for an extension of the probationary 
term. If the faculty member wishes to request an extension of the 
probationary term on the basis of leave granted under this policy, 
he/she must submit a written request to the unit administrator, subject 
to approval by the Chancellor, at the time the paid leave is granted in 
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accordance with the requirements of Part IX of the Faculty Manual for 
Extensions of the Probationary Term. 

7.3 The leave with pay provided under this policy shall have no effect on 
the faculty member's other employment benefits. 

7.4 Consistent with the Faculty Manual, Part XI and Part VIII, the faculty 
member may not engage in other employment or compensated 
arrangements during the period of leave with or without pay under this 
policy. 

7.5 If a faculty member granted leave under this policy wishes to 
request that his or her five (5)-year post-tenure review be delayed, 
he/she must submit a written request to the unit administrator. The 
terms of such an agreement will be stated in writing, signed by the 
faculty member, and approved by the unit administrator, dean (or other 
appropriate administrator), and the appropriate vice chancellor. 

8. Confidentiality 

8.1   Communications and documentation concerning leave requested 
or approved pursuant to this policy shall constitute confidential records 
in accordance with North Carolina law. 

9. Effective Date 

9.1   This policy is effective July 1, 2011, and shall supersede any 
previous policies granting leave to faculty members for qualifying 
events as defined by the FMLA. A faculty member who is absent on 
approved leave at the time this policy becomes effective will continue 
to receive the leave benefits approved for that absence until the period 
of approved leave expires. 

9.2   Any revisions and/or amendments to this policy shall become 
effective upon the approval of the ECU Board of Trustees.  This policy 
may be revised from time to time, with subsequent changes to selected 
portions of the policy effective on the dates indicated herein. 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Elizabeth T. Ables 
 
Department: Biology                                     School/College: Thomas Harriot College of Arts and Sciences 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $74,875                      Source(s): State Funds: $ 74,875                *Non-State Funds: $-0-______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 
etc.): __________________________________________________________________ 

 
 

 
Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 
Appropriate Unit 
Personnel Committee 

 

☒ 

 

☐ 

 

☐ 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

Ph.D. Molecular Physiology and Development, 05/2007, Vanderbilt University 
M.S. Biology, 07/2001, University of North Carolina at Wilmington 
B.S. Biology, 05/1999, St. Andrews Presbyterian College 

 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 
Assistant Professor, 2013-present, East Carolina University 
Post-Doctoral Fellowship, 05/2007-12/2012, Johns Hopkins University 
Adjunct Assistant Professor, 01/2007 – 05/2007, Nashville State Community College 
Graduate Research Assistant, 08/2001-05/2007, Vanderbilt University School of Medicine 
Graduate Research Assistant, 05/1999-07/2001, University of North Carolina at Wilmington 

 
 

3. Scholarly & Creative Activities: 
 

Type Number 
Book __ 

Edited Book __ 

Chapter __ 

Refereed Journal Article 10 

Other Journal Article __ 

Juried Performance/Show __ 

Non-Juried Performance/Show __ 

Other:_____________ __ 

Other:_____________ __ 

Other:_____________ __ 

 
 
 

4. Membership in professional organizations: 
 
Society for Developmental Biology 
Genetics Society of America 
 
 
 

5. Professional service on campus: 
 
Biology Executive Committee 
Biology Imaging Core Committee 
 
 
 
 

6. Professional service off campus: 
 
Organizer, Annual Ecdysone Workshop (April 2018) 
Ad hoc reviewer for peer-reviewed journals (Development, Developmental Biology, G3, PLoS Biology, 
Molecular Reproduction and Development, Genesis, Fly) 
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Alan J. Christensen

Psychology Thomas Harriot College of Arts and Sciences

Chair/Professor

✔

✔

August 12, 2019

✔

153,000 153,000 -0-

✔

✔

✔

✔

✔

✔
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Section II. To be completed by the faculty member. 
 
1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 

indicate first appointment at current institution with rank and any changes to date) 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

B.S. in Psychology, 1987, University of Utah 
M.S. in Clinical Psychology, 1991, University of Utah 
Ph.D. in Clinical Psychology, 1993, University of Utah

Professor (named Collegiate Fellow, 2009), 2002-present, The University of Iowa 
Training faculty, 2014-present, The University of Iowa College of Medicine 
Visiting Scientist, 2012-13, National Cancer Institute and Office of Behavioral and Social Science Research 
Psychology Department Chair/Departmental Executive Officer, 2006-2011, The University of Iowa 
Senior Scientist, 2004-2011, Health Services Research and Development, Iowa City VAMC 
Associate Professor, 1999-2002, The University of Iowa College of Medicine 
Associate Professor, 1997-2001, The University of Iowa
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3. Scholarly & Creative Activities: 
 

Type Number 
Book  
Edited Book  
Chapter  
Refereed Journal Article  
Other Journal Article  
Juried Performance/Show  
Non-Juried Performance/Show  
Other:___________  
Other:_____________  
Other:____________  

 
 
 
4. Membership in professional organizations: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

1
3
8

90
2

The Society of Behavioral Medicine 
President of Society, 2012-2013 
President-Elect of Society, 2011-2012 
Fellow-The Society of Behavioral Medicine  
Fellow-Academy of Behavioral Medicine Research 
Fellow-Association for Psychological Science 
Member-American Psychological Association 
Member-APA Division 38 (Society for Health Psychology) 
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5. Professional service on campus: 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Psychology Departmental Service: Chair, clinical psychology faculty search committee, 2019; Director of Clinical 
Psychology Graduate Training, 2017-present; Behavioral and Biomedical Interface Program (T32 training grant) 
curriculum committee, 2017; Building Committee Member, 2013; Department Chair/Departmental Executive 
Officer, 2006-2011; Chair, Faculty Advisory/Executive Committee, 2005; Chair, Clinical Psychology Faculty 
Search Committee, 2005; Chair, Faculty Advisory Committee, 2002; Chair, Clinical Psychology Faculty Search 
Committee, 2001; Chair, Clinical Psychology Faculty Search Committee, 2002; Faculty Advisory Committee, 
2000; Chair, Clinical Psychology Clinical-Track Faculty Search Committee, 2000; Director of Clinical Psychology 
Graduate Training, 1998-2005; Coordinator of Undergraduate Studies, 1997-1998; Committee on graduate 
student recruiting, 1996; Undergraduate Studies Committee, 1995-1998; Elementary Psychology Group Testing 
coordinator, 1994-1997; Technical Services Committee, 1993-1994 
 
College/University Service:  College of Liberal Arts and Sciences Dean Search Committee, 2018; Provost’sTask 
Force on Research and Creative Excellence, 2010-2011; Co-chair; Decanal Review committee for Graduate 
College Dean John Keller, 2007; College of Liberal Arts Task Force on Clinical Track Faculty, 2001; College of 
Medicine Admissions Interviewer, 2000    
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6. Professional service off campus: 

 
 

 

Co-Chair, Working group, Standardization of methods for cost/effectiveness studies of behavioral interventions. 
Stanford University Center for the Advanced Studies in the Behavioral Sciences (October 5-6, 2017) and National 
Cancer Institute (November 2-3, 2017) 
 
Chair, Clinical Health Services Council, Society for Health Psychology (American Psychological Association). 
2016-present 
 
Member, Search Committee, Director, Office of Behavioral and Social Sciences Research 
Office of the Director, National Institutes of Health, 2014-2015 
 
Member, The American Cancer Society, Head & Neck Cancer Clinical Survivorship, Care Guidelines Workgroup, 
2013-2014 
 
President, The Society of Behavioral Medicine, 2012-2013 
 
Member, NIH Office of Disease Prevention, Strategic Planning Steering Committee, 2012-2014 
 
President-Elect, The Society of Behavioral Medicine, 2011-12 
 
Publications and Communications Chair, Society of Behavioral Medicine 2001--2004 
 
Program Co-Chair, Society of Behavioral Medicine 2001 Annual Meeting 
 
Planning Committee, Conference on Depression and Mental Disorders in Diabetes, Renal Disease, and 
Obesity/Eating Disorders, National Institutes of Health, January 2001 
 
Member, Evidence-Based Behavioral Medicine Committee, Society of Behavioral Medicine, 2002-present 
 
Program Co-Chair, American Psychological Association 1997 Convention Division 38 Program Chair, American 
Psychological Association 1998 Convention Division 38 (Health Psychology) 
 
Program Track Chair, Chronic Disease Management Track, Society of Behavioral Medicine 2000 Annual Meeting 
 
Editorial Service: Editor-in-Chief, Journal of Behavioral Medicine, 2015--present; Annals of Behavioral Medicine, 
2005-2010; Associate Editor, Annals of Behavioral Medicine, 2000-2005; Editorial Boards: Health Psychology, 
1995, 1996, 2001-2005, 2016-present; Journal of Consulting and Clinical Psychology, 1999--2002; Guest Editor, 
Annals of Behavioral Medicine, special series on "Psychological Aspects of Renal Disease", Volume 19,(4) Fall 
1997 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Guiseppe A. Getto 
 
Department: English                                     School/College: Thomas Harriot College of Arts and Sciences 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $64,115                      Source(s): State Funds: $ 64,115                *Non-State Funds: $-0-______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice 
plan, etc.): __________________________________________________________________ 

 
 

 
Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 
 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 
Appropriate Unit 
Personnel Committee 

 

☒ 

 

☐ 

 

☐ 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

Ph.D. Rhetoric and Writing, 2011, Michigan State University 
M.F.A. Creative Writing, 2007, California State University-Fresno 
M.A. Composition Theory, 2006, California State University-Fresno 
B.A. English, 2002, University of Nevada-Reno 

 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 
Assistant Professor of English, East Carolina University, August 2013-Present 
Assistant Professor of English, SUNY Cortland, August 2011-May 2013 
Graduate Teaching Assistant, Michigan State University, August 2007-August 2011 
Adjunct Faculty, California State University-Fresno, January 2007-May 2007 
Adjunct Faculty, State Center Community College District (CA), August 2006-May 2007 
Teaching Associate, California State University-Fresno, August 2002-December 2006   

 
 

3. Scholarly & Creative Activities: 
 

Type Number 
Book __ 

Edited Book __ 

Chapter 4 

Refereed Journal Article 14 

Other Journal Article __ 

Juried Performance/Show __ 

Non-Juried Performance/Show __ 

Other:___Refereed Proceeding 
Article________ 7 

Other:___Editorship of a Special 
Issue of Professional 
Journals________ 6 

Other:___Editorials for 
Editorships of Professional 
Journals and Non-Refereed 
Publications in Trade Journals 
and Industry Venues________ 18 

 
 
 

4. Membership in professional organizations: 
 
Association for Computing Machinery Special Interest Group on Design of Communication 
Society for Technical Communication 
STC-Carolina Chapter 
STC Special Interest Group on Usability and User Experience 
Council for Programs in Technical and Scientific Communication 
Symposium on Communicating Complex Information 
Triangle User Experience Professionals Assocation  
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5. Professional service on campus: 
 
Distance Education and Learning Technology Committee, Vice Chair, 2017-2018 AY 
Distance Education and Learning Technology Committee, Chair, 2016-2017 AY 
English Department Personnel Committee, Member, Fall 2018-Present 
English Department B.A. Working Group, Member, 2017-2018 AY 
English Department Undergraduate Committee, Member, Fall 2013-Present 
English Department Communications Coordinator, August 2014-January 2015 
Joyner Library UX Task Force, Project Manager, 2013-2014 AY 
ECU Center for Leadership and Civic Engagement Assistant Director Search Committee, 2015-2016 AY 
Participatory action research (PAR) and service-learning: Solving community problems through education, a  

workshop by the Center for Leadership and Civic Engagement, Presentation for Service-Learning  
Faculty Fellows Retreat, 2015 

Service-Learning Fellows Retreat Planning Committee, ECU Center for Leadership and  
Civic Engagement, Member, January 2014-Spring 2015 

Social Justice Education Seminar Planning Committee, ECU Center for Leadership and  
Civic Engagement Member, 2013-2014 AY 

Integrating service-learning into your course, a workshop, Presentation for ECU Center for Leadership and  
Civic Engagement, 2014 

ECU Office of Faculty Excellence Professional Writing Workshop Series, Faculty Presenter, 2014 
Digital Innovation and Scholarship in Social Sciences and Humanities (DISSH) Grant Planning 
Subcommittee, 2014-2015 AY 

 
 

6. Professional service off campus: 
 
Faculty Leader, Society for Technical Communication-Carolina Chapter Mentoring Program,  
 2016-Present, Greater Raleigh, NC area (Research Triangle). 

Director of Student Memberships, Triangle User Experience Professionals Association (TriUXPA), 2015- 
2016, Greater Raleigh, NC area (Research Triangle). 

Communications Manager, Association for Computing Machinery’s Special Interest Group on Design of  
Communication (ACM SIGDOC), 2013. 

Graduate Student Competition Chair, 31st ACM International Conference on Design of Communication,  
2013. 

Editorial Committee, Rhetoric, Professional Communication, and Globalization, 2014-Present. 
Program Committee, Council for Programs in Technical and Scientific Communication, 2014. 
Book Review Editor, Communication Design Quarterly, 2013-2015. 
Program Committee, ACM International Conference on Design of Communication, 2013-2014. 
Reviewer, International Journal of Sociotechnology and Knowledge Development, 2016-Present. 
Reviewer, Communication Design Quarterly, 2016-Present. 
Reviewer, Technical Communication, 2016-Present. 
Reviewer, Programmatic Perspectives, 2015-Present. 
Reviewer, Reflections, 2015-Present. 
Reviewer, Rhetoric, Professional Communication, and Globalization, 2014-Present. 
Reviewer, IEEE Transactions on Professional Communication, 2014-Present. 
Reviewer, Technical Communication Quarterly, 2014-Present. 
Reviewer, Association of Teachers of Technical Writing Conference, 2013-2015. 
Reviewer, connexions international professional communication journal, 2015. 
Reviewer, Symposium on Communicating Complex Information, 2014. 
Reviewer, Journal of Technical Writing and Communication, 2014. 
Stage 1 Reviewer, Conference on College Composition and Communication, 2011-2013. 
Stage 1 Reviewer, International Association for Research on Service-Learning and Community  

Engagement 12th Annual Research Conference, 2012. 
President, Society for Technical Communication-Carolina Chapter, 2017-Present, Greater Raleigh, NC area  

(Research Triangle). 
Member of the Community / Government Relations Committee, Community Crossroads Center, 2016- 

Present, Greenville, NC. 
UX Consultant/Content Strategist, Community Crossroads Center, 2014-Present, Greenville, NC. 
UX resume reviewer for Society for Technical Communication (STC) Resume Clinic, Raleigh, NC. 
With Henze, B. Organized Society for Technical Communication (STC)/ECU Roundtable, Raleigh, NC. 
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Development of service-learning partnerships for ENGL 3880 with Pitt County Arts Council, the Pitt County 
Chapter of the American Red Cross, the Association of Mexicans in North Carolina (AMEXCAN), and  

several other organizations 2013-Present, Greenville, NC. 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Gregory Howard 
 
Department: Economics                                     School/College: Thomas Harriot College of Arts and Sciences 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $95,782                      Source(s): State Funds: $ 95,782                *Non-State Funds: $-0-______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 
etc.): __________________________________________________________________ 

 

Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 

 
Appropriate Unit Personnel 
Committee 

 

☒ 

 

☐ 

 

☐ 

 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

Ph.D.2012, Ohio State University; Agricultural, Environmental, and Development Economics 
 
 M.A. 2011, Ohio State University; Economics 
 
  Honors B.A. 2008, University of Notre Dame; Economics 

 
 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 
Assistant Professor, East Carolina University (August 2013 – Present) 

 
  Postdoctoral Researcher, Ohio State University (August 2012 – May 2013) 
 
  Adjunct Instructor, Ohio Wesleyan University (August 2012 – May 2013) 
 
  Graduate Associate, Ohio State University (August 2009 – July 2012) 
 
  Adjunct Instructor, Devry University (August 2011 – December 2011) 

 
 
 

3. Scholarly & Creative Activities: 
 

Type Number 
Book 0 

Edited Book 0 

Chapter 1 

Refereed Journal Article 7 

Other Journal Article 0 

Juried Performance/Show 0 

Non-Juried Performance/Show 0 

Other:___Reports________ 2 

Other:___Co-PI on Funded 
External Grants________ 1 

Other:_____________ __ 

 
 
 

4. Membership in professional organizations: 
 
Association of Environmental and Resource Economists 

   
  Southern Economics Association  
   
  Agricultural and Applied Economics Association  
   
  American Economic Association 
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5. Professional service on campus: 
 
ECU Department of Economics Undergraduate Program Committee, member, 2013- 2017 
 
Search Committee for Biology Hire in ECU’s Marine and Coastal Systems Research Cluster, member 2018-
present 
 
ECU Department of Economics Curriculum Committee Liason, 2016- present 
 
Member of ad-hoc committee on Economics track in CRM Ph.D. program, 2014 
 
Faculty Advisor, ECU Fencing Club, 2016-present 
 
 
 
 

6. Professional service off campus: 
 
Co-leader of Sierra Club-sponsored discussion group on Pope Francis’ encyclical on Climate Change, 2016 
 

 Reviewer for the “Behavioral Economics” section of the 2017 AAEA Conference   
 Reviewer of submissions for the “Environmental and Non-Market Valuation” section of the 2016 AAEA 
Conference 

   
 Reviewer of submissions for the “Natural Resource and Environmental Policy Analysis” section of the 2016 

AAEA Conference 
 

Reviewer of submissions for the “Environmental and Non-Market Valuation” section of the 2015 AAEA 
Conference 
 

Review Panel Member, National Science Foundation, Smart and Connected Communities Directorate, 2018 
 

Referee for the following scholarly publications: 
  Southern Economic Journal, 2018 (1) 
  Journal of Forest Economics, 2018 (1) 
  Economics Bulletin, 2018 (1) 
  Transportation Research, Part B, (1) 
  Journal of Choice Modelling, 2017 (1) 
  Environmental Research, 2017 (1) 
  Precision Agriculture, 2015 (1) 
  Journal of Environmental Economics and Management, 2013 (1), 2014 (1),  2016 (1) 2017 (2) 2018 (1) 
  American Journal of Agricultural Economics, 2012 (2), 2013 (2), 2014 (1), 2015 (1), 2017 (1) 
  Journal of Policy Analysis and Management, 2014 (1) 
  Research on Economic Inequality, 2014 (1) 
  Ecological Economics, 2013 (1) 
  Environment and Development Economics, 2014 (1) 
  Land Economics, 2016 (1) 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Mark D. Johnson 
 
Department: English                                     School/College: Thomas Harriot College of Arts and Sciences 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $61,469                      Source(s): State Funds: $ 61,469                *Non-State Funds: $-0-______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 
etc.): __________________________________________________________________ 

 
 

 
Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 
Appropriate Unit 
Personnel Committee 

 

☒ 

 

☐ 

 

☐ 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

2011 Ph.D., Applied Linguistics, Northern Arizona University, Flagstaff, AZ 
2006 M.A.TESOL, University of Alabama, Tuscaloosa, AL 
2003 Diploma in English Language Teaching to Adults (DELTA), Cambridge ESOL, Praha, Czech 

Republic 
1991 B. A., Theatre Arts, University of Iowa, Iowa City, IA 

 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 
Fall 2013 - present  Assistant Professor 
    TESOL & Applied Linguistics 
    Department of English 
    East Carolina University 
    Greenville, North Carolina 
Fall 2011 - Spring 2013 Assistant Professor 
    Applied Linguistics 
    Department of English 
    Middle Tennessee State University 
    Murfreesboro, Tennessee 
Fall 2006 - Spring 2011 Graduate Teaching Assistant 
    Department of English 
    Northern Arizona University 
    Flagstaff, Arizona 
Fall 2004 - Spring 2006 Graduate Teaching Assistant 
    Department of English 
    University of Alabama 
    Tuscaloosa, Alabama 
May 2005 - July 2006 Temporary Instructor, English as a Second Language 
    English Language Institute 
    University of Alabama 
    Tuscaloosa, Alabama 
1997 - 2004   Instructor, English as a Foreign Language 
    ENGSPO- English Language Institute 
    Praha, Czech Republic 
2001 – 2004  Instructor, English as a Foreign Language 
    British Council English Language Teaching Centre 
    Plzeň, Czech Republic 
1999 – 2001  Teacher Trainer, English as a Foreign Language 
    ITC-International TEFL Certificate 
    Praha, Czech Republic 
1997 – 1999  Languages at Work 
    Instructor, English as a Foreign Language 
    Assistant Director of Studies 
    Praha, Czech Republic 
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3. Scholarly & Creative Activities: 
 

Type Number 
Book __ 

Edited Book __ 

Chapter __ 

Refereed Journal Article 8 

Other Journal Article       

Juried Performance/Show __ 

Non-Juried Performance/Show __ 

Other: Book review 2 

Other: Newsletter 1 

Other:_____________ __ 

 
 
 

4. Membership in professional organizations: 
 
American Association for Applied Linguistics (AAAL) 
Teachers of English to Speakers of Other Languages (TESOL) 
Carolina Teachers of English to Speakers of Other Languages (Carolina TESOL) 
 
 
 

5. Professional service on campus: 
 
Fall 2018 – present   University Teaching Grants Committee 

     Faculty Senate 

     East Carolina University 

Spring 2018 – Spring 2018  Scholarship Committee 

     Thomas Harriot College of Arts and Sciences 

     East Carolina University 

Fall 2017 - present   Undergraduate Committee 

     Graduate Committee 

     Department of English 

     East Carolina University 

Fall 2015 – Spring 2018  University Undergraduate Curriculum Committee 

     Faculty Senate 

     East Carolina University 

Fall 2014 - Spring 2017  Graduate Committee 

     Department of English 

     East Carolina University 

Spring 2014 - present   Coordinator 

     TESOL & Applied Linguistics Graduate Student Conference 

     Department of English 

     East Carolina University 

Spring 2014 - present   Assessment Committee 

     Department of English 

     East Carolina University 

Spring 2014 - Spring 2015  ECU Language Academy Accreditation Committee 

     ECU Language Academy 

     East Carolina University 

 

 

Spring 2014 - Fall 2015  Office of International Affairs Advisory Committee 

     Office of International Affairs 

     East Carolina University 
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Spring 2014 - Fall 2015  Faculty Speaker Series 

     Department of English 

     East Carolina University 

Fall 2013 - Spring 2016  Ph.D. Steering Committee 

     Department of English 

     East Carolina University 
 
 
 
 

6. Professional service off campus: 
 
August 2018 – present  Reviewer 

     Language Learning 
March 2018 – present  Reviewer 

     TESOL Quarterly 
January 2018 – present  Reviewer 

     International Journal of Learner Corpus Research 
January 2017 - January 2018 Nominating Committee 

TESOL International Association 

Fall 2016 - present   Editorial Panel 

     International Journal of Language Studies 
Spring 2016 - present  Reviewer 

     TESOL Journal 
     System 
     Journal of Second Language Writing 
Fall 2015 - present   Eastern North Carolina Representative 

     Carolina TESOL 

Spring 2015 - Fall 2017  Proposal reviewer 

     L2 writing interest section 

     TESOL International Association 

Spring 2014 - Spring 2015  Outgoing Chair 

     Awards Standing Committee 

     TESOL International Association 

Spring 2013 - present  Reviewer 

     Journal of Writing Research 
Spring 2013 - Spring 2014  Chair 

     Awards Standing Committee 

     TESOL International Association 

Spring 2010 - Spring 2012  Award Coordinator 

     Ruth Crymes Fellowship for Graduate Study 

     Awards Standing Committee 

     TESOL International Association 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Armin Krishnan 
 
Department: Political Science                                     School/College: Thomas Harriot College of Arts and Sciences 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $68,099                      Source(s): State Funds: $ 68,099                *Non-State Funds: $-0-______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 

etc.): __________________________________________________________________ 

 

Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 

 
Appropriate Unit Personnel 
Committee 

 

☒ 

 

☐ 

 

☐ 

 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

PhD in Security Studies, 2006, University of Salford 
MA in Intelligence and International Relations, 2004, University of Salford 
MA in Political Science, Sociology, and Philosophy, 2001, University of Munich 

 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 
Assistant Professor, 2013-present, East Carolina University 
Visiting Assistant Professor, 2009-2013, University of Texas at El Paso 
Senior Research Associate, 12/2008-4/2009, University of Southampton 
Research Associate, 4/2007-12/2007, University of Salford 
Graduate Teaching Assistant, 9/2003-9/2006, University of Salford 

 
 

3. Scholarly & Creative Activities: 
 

Type Number 

Book 2 

Edited Book 0 

Chapter 2 

Refereed Journal Article 4 

Other Journal Article 1 

Juried Performance/Show 0 

Non-Juried Performance/Show 0 

Other:___     ________ __ 

Other:_____________ __ 

Other:_____________ __ 

 
 
 

4. Membership in professional organizations: 
 
American Political Science Association 
Midwest Political Science Association 
International Association For Intelligence Education 
 
 
 

5. Professional service on campus: 
 
Director of Security Studies 
Panelist or guest speaker for 3 campus events 
Political Science Honors & Scholarships Committee (2016-present) 
Political Science Chair Search Committee (spring 2016) 
 
 
 
 

6. Professional service off campus: 
 
Reviewed 1 book and 6 article manuscripts, as well as 3 grant proposals for international entities 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: James E. Loudon 
 
Department: Anthropology                                     School/College: Thomas Harriot College of Arts and Sciences 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $61,919                      Source(s): State Funds: $ 61,919                *Non-State Funds: $-0-______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 
etc.): __________________________________________________________________ 

 

Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 

 
Appropriate Unit Personnel 
Committee 

 

☒ 

 

☐ 

 

☐ 

 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

Ph.D. University of Colorado, Boulder  Anthropology 2009 
M.A.  University of Calgary   Anthropology 2000 
B.S. Central Washington University  Anthropology 1998 

 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 
2013-present  Assistant Professor, Department of Anthropology, East Carolina University 

 
 

3. Scholarly & Creative Activities: 
 

Type Number 
Book __ 

Edited Book __ 

Chapter 5 

Refereed Journal Article 6 

Other Journal Article __ 

Juried Performance/Show __ 

Non-Juried Performance/Show __ 

Other:___submitted journal 
articles ________ 1 

Other:___conference 
presentations________ 22 

Other:___Associate 
Editor________ 1 

 
 
 

4. Membership in professional organizations: 
 
American Association of Physical Anthropologists 
 

 
 
 

5. Professional service on campus: 
 
2018-present Graduate Student Director, Department of Anthropology 
2013-present  Computer Lab Coordinator, Department of Anthropology 
2016-present Website Manager, Department of Anthropology 
2017-2018  Faculty Senator, Department of Anthropology 
2015-2017  Alternate Faculty Senator, Department of Anthropology  
2015-2016  Chair Search Committee, Department of Anthropology 
2013-2015  Anthropology Computer Lab Coordinator  
2013-2015  Faculty Adviser for the Roots and Shoots Program at ECU 
 
 
 

6. Professional service off campus: 
 
2013-2015 American Association of Physical Anthropologists - Student Awards Committee 
2013-2015 American Association of Physical Anthropologists - Pollitzer Student Travel Awards 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Krista A. McCoy 
 
Department: Biology                                     School/College: Thomas Harriot College of Arts and Sciences 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $73,235                      Source(s): State Funds: $ 73,235                *Non-State Funds: $-0-______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 
etc.): __________________________________________________________________ 

 
 

 
Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 
Appropriate Unit 
Personnel Committee 

 

☒ 

 

☐ 

 

☐ 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

2007 Ph.D. School of Natural Resources and Environment, University of Florida, FL. 
 
2000 M.S. Department of Biology, James Madison University, VA  
 
1996 B.S. Department of Biological Sciences, Old Dominion University, VA   

 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 
Assistant Professor, ECU 
 
Principals of Physiology (2013-2014 Fall and Spring, 2015-pres. Spring) 
 
Behavioral Endocrinology (graduate and undergraduate sections Fall 2015) and Ecological Development 
(undergraduate, Fall 2017) 
 
Environmental Physiology (graduate, Fall 2017) 
 
How Life Works and Why It Matters (graduate and undergraduate sections Fall 2018) 
 

 
 

3. Scholarly & Creative Activities: 
 

Type Number 
Book __ 

Edited Book __ 

Chapter       

Refereed Journal Article 7 

Other Journal Article       

Juried Performance/Show __ 

Non-Juried Performance/Show __ 

Other:_____________ __ 

Other:_____________ __ 

Other:_____________ __ 

 
 
 

4. Membership in professional organizations: 
 
Unit: 
 
 
 

5. Professional service on campus: 
 
Unit: 
Biology Department  

2017-present  Diversity Committee, Chair 
2015-present  Coordinator of the Undergraduate Research Assistantship Program  
2015-present Animal Use and Space Committee, Member 
2015- present Image Core Facility Committee, Member 
2015-present Library Liaison 
2016-present  What’s up Bio! Event planning and presentation (Fall 2016-2018) 

Division:  
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Academic Advising 
2016-present  Pre-Professional Advising Program, Member 

 
University-wide:  

  2018  Faculty Advisor for oSTEM (Out in Science, Technology, Engineering, and 
Mathematics) 

 
 
 
 
 

6. Professional service off campus: 
 
Regional 
2016 Center for Human Health and the Environment, Member 

 
State 
2018 EDC-NC a statewide organization to study and teach about the effects of endocrine disrupting 

chemicals, Steering Committee Member 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Kristen Meyers 
 
Department: Sociology                                     School/College: Thomas Harriot College of Arts and Sciences 
 
Current Rank or Title: (if applicable) ________  Proposed Rank or Title: Chair/Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☒      

Promotion:  ☐  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 12, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☐ 12 mo. ☒ 

  
Salary: $140,000                      Source(s): State Funds: $ 140,000                *Non-State Funds: $-0-______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 
etc.): _____________________________________________________________________________________ 

 

Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 

 
Appropriate Unit Personnel 
Committee 

 

☒ 

 

☐ 

 

☐ 

 

 
Chair/Unit Head 

 

☐ 

 

☐ 

 

☒ 

 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

Ph.D. in Sociology, 1996, North Carolina State University 
Certificate in Women’s Studies, 1995, Duke University 
M.A. in Sociology, 1990, The College of William and Mary 
B.A. in Sociology and Political Science, 1989, Meredith College 

 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 
Director, 2012-present, Center for the Study of Women, Gender & Sexuality – Northern Illinoise University 
Professor, 2013-present, Northern Illinois University 
Associate Professor, 2001-2013, Northern Illinois University 
Director of Undergraduate Studies, 2010-2012, Northern Illinois University 
Coordinaor of LGBT Studies, 2009-2012, Northern Illinois University 
Director of Graduate Studies, 2006-2009, Northern Illinois University 
Assistant Professor, 1996-2001, Northern Illinois University 

 
 

3. Scholarly & Creative Activities: 
 

Type Number 
Book 2 

Edited Book 1 

Chapter 5 

Refereed Journal Article 17 

Other Journal Article 0 

Juried Performance/Show 0 

Non-Juried Performance/Show 0 

Other:___     ________       

Other:_____________       

Other:_____________       

 
 
 

4. Membership in professional organizations: 
 
Sociologists for Women in Society 
Southern Sociological Society 
Kappa Phi Honor Society 
Council for European Studies 
 
 
 

5. Professional service on campus: 
 
Major Service:  College of Liberal Arts and Sciences Curriculum, Committee Member, 2017-2020; Co-Chair of 
the NIU Faculty Salary Study (qualitative data team chair), 2016; Human Diversity Baccalaureat Requirement, 
Committee Member, 2016; Violence Against Women Act Implementation, Committee Chair, 2015; Presidential 
Commission on the Status of Women, Acting Chair, 2015; Multicultural Curriculum Transformation, Committee 
Chair, 2013-2015; Qualitative data analyst and contributing author to the Northern Illinois University 
Baccalaureate Committee Reports, 2009 
 

Routine Service:  Academic Equity and Inclusive Excellence, Committee Member, 2015-present; 
NIU Graduate School Graduate Council Member, 2017-2020; Graduate Faculty Committee, Graduate Council, 
2017-present; Graduate Curriculum Committee, Graduate Council, 2017-present; Sexual Harassment, Assault 
and Relationship Experiences (SHARE) Survey, Committee Member, 2018; Phi Kappa Phi Honor Society 
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(local chapter), Vice President, 2016-present; College of Liberal Arts and Sciences Dean’s team review, 
Committee Member, 2016; Search for CLAS Diversity Coordinator, Committee Member, 2016; Search for Title 
IX Chief Investigator, Committee Member, 2016; Social Justice and Diversity PLUS Pathway (General 
Education) organizing committee, Committee Member, 2015; Presidential Commission on the Status of 
Women, Vice-Chair, 2014-2015; Research Methodology Services, qualitative analysis team member, 2014-
2015; Task Force on Diversity and Inclusion, Member, 2014; Presidential Commission on the Status of 
Women, Liaison, 2012-present; Presidential Commission on Sexual Orientation and Gender Identity, Liaison, 
2010-present; Women’s Studies Executive Committee, Committee Member, 2010-2012 
 

Sociology:  Assessment Committee Member, 2010-2012; Chair of Recruitment, 2009-2010; Chair of 
Recruitment, 2006-2007; Chair of Assessment, 2004-2005; Chair of Curriculum, 2002-2004 
 
 
 
 

6. Professional service off campus: 
 
Incoming Deputy Editor, Gender & Society Journal, 2019-2023 
Organizer of (6) paper sessions, Southern Sociological Society, Presider – Presidential Session, 2016 
Editorial Board Member, Gender & Society Journal, 2015-2017 
Program Committee Member, Southern Sociological Society, 2014-2016 
Organizer of the American Sociological Association Presidential Session, Gender Politics in Intimate  
Relationships, 2013 
Treasurer of Sociologists for Women in Society (elected), 2011-2013 
Deputy Treasurer of Sociologist for Women in Society (elected), 2010-2011 
Organizer for the Culture and Inequality Sessions (2), American Sociological Association, 2010 
Book Review Editor, Journal of Political and Military Sociology, 2006-2007 
Organizer for the Gender Sessions (2), American Sociological Association, 2004 
Member of the Editorial Board, Contemporary Sociology, 1997-2000 
 

Peer Reviewer of Manuscripts: American Sociological Review, Gender & Society; Journal of Contemporary 
Ethnography; Social Problems; Symbolic Interaction; Journal of Family Issues; Humanity & Society; Feminist 
Criminology; Sociological Inquiry; Critical Studies in Media Communication; and Contemporary Nurse 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Alexander Schoemann 
 
Department: Psychology                                     School/College: Thomas Harriot College of Arts and Sciences 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $72,983                      Source(s): State Funds: $ 60,299                *Non-State Funds: $12,684______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 

etc.): Grant_________________________________________________________________________________ 

 

Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 

 
Appropriate Unit Personnel 
Committee 

 

☒ 

 

☐ 

 

☐ 

 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

Ph.D. in Social Psychology and Quantitative Psychology, 2011, University of Kansas 
M.A. in Psychology, 2006, Wake Forest University 
B.A. in Psychology, 2003, Tufts University 

 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 
Assistant Professor, 2013 – Present, East Carolina University 

      Graduate Certificate Coordinator, 2016 – Present, East Carolina University 
      Postdoctoral Researcher, 2011 – 2013, University of Kansas 
 
 

3. Scholarly & Creative Activities: 
 

Type Number 

Book 0 

Edited Book 0 

Chapter 2 

Refereed Journal Article 16 

Other Journal Article 0 

Juried Performance/Show 0 

Non-Juried Performance/Show 0 

Other:_____________ __ 

Other:_____________ __ 

Other:_____________ __ 

 
 

4. Membership in professional organizations: 
 
Foundation for Open Access Statistics 
APA Division 5: Evaluation, Measurement, and Statistics 
Society for Personality and Social Psychology 
 

5. Professional service on campus: 
 
Psychology: Member: General Education and Instructional Effectiveness Sub-Committee on the Evaluation 
of Teaching, 2017; Member: Advisory Committee, 2017-present; Member: Equipment, Technology, and 
Space Committee, 2014-present;  
 
University: Taught 14 workshops on quantitative methods for the Office of Faculty Excellence, 2014-present 
 

6. Professional service off campus: 
 
Panelist, National Science Foundation, 2018 
Reviewer, Research Fund (Flanders) 2016 and 2018 
Editorial Board, International Journal of Behavioral Development, 2014-2016 
Reviewer, Veni Grant Program (Netherlands Organization for Scientific Research), 2014 and 2016 
Taught 6 workshops on quantitative methods for Universities, Stats Camps, and conferences, 2014-present 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Brandon K. Schultz 
 
Department: Psychology                                     School/College: Thomas Harriot College of Arts and Sciences 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $71,449.00                      Source(s): State Funds: $ 59,017                *Non-State Funds: $12,432______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 

etc.): Federal Department of Education salary support for 2018-19 (R324A180129) 
 

Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 

 
Appropriate Unit Personnel 
Committee 

 

☒ 

 

☐ 

 

☐ 

 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

Ed.D. in School Psychology (Neuropsychology of Learning Disabilities), 2008, Indiana University 
Ed.S. in School Psychology, 2003, Indiana University 
M.Ed. in Educational Psychology, 2002, Indiana University  
M.Ed. in School Guidance and Counseling, 2000, Frostburg State University 
B.A. in Psychology, 1994, Salisbury State University 

 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 

indicate first appointment at current institution with rank and any changes to date) 
 

Assistant Professor, 2013-Present, East Carolina University   
Clinical Research Scientist, 2009-2013, Ohio University 
Director of Clinical and Consultative Services, 2007-2009, James Madison University 
Project Clinician/Coordinator; School Consultant, 2003-2007, James Madison University 

 
 

3. Scholarly & Creative Activities: 
 

Type Number 

Book 1 

Edited Book 1 

Chapter 7 

Refereed Journal Article 26 

Other Journal Article 0 

Juried Performance/Show 0 

Non-Juried Performance/Show 0 

Other:___Conference 
Presentations________ 19 

Other:_____________ __ 

Other:_____________ __ 

 
 
 

4. Membership in professional organizations: 
 
National Association of School Psychologists 
Association for Behavioral and Cognitive Therapies 
Carolina Network for School Mental Health (CNSMH) 
 
 
 

5. Professional service on campus: 
 
Personnel Committee, Department of Psychology 
Job Search Committee, Department of Psychology 
 
 
 
 

6. Professional service off campus: 
 
Pitt County School Behavioral Health Coalition 

 

Attachment O



Gary W. Small

Chemistry Thomas Harriot College of Arts and Sciences

Professor

✔

✔

August 12, 2019

✔

145,000 145,000 -0-

✔

✔

✔

✔

✔

✔
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Section II. To be completed by the faculty member. 
 
1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 

indicate first appointment at current institution with rank and any changes to date) 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

1984 Ph.D. in Chemistry, Pennsylvania State University 
1979 B.S. in Chemistry, University of North Carolina at Chapel Hill 

2004-         Professor of Chemistry, University of Iowa 
1996-2004 Professor of Chemistry, Ohio University 
1991-1996 Associate Professor of Chemistry, Ohio University 
1984-1991 Assistant Professor of Chemistry, University of Iowa 
1979-1984 Research and Teaching Assistant, Pennsylvania State University 
1978-1979 Undergraduate Research Assistant, University of North Carolina at Chapel Hill 
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3. Scholarly & Creative Activities: 
 

Type Number 
Book  
Edited Book  
Chapter  
Refereed Journal Article  
Other Journal Article  
Juried Performance/Show  
Non-Juried Performance/Show  
Other:___________  
Other:_____________  
Other:____________  

 
 
 
4. Membership in professional organizations: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

20
130

Invited Presentations 118
Sub. Presentations 204

American Chemical Society 
     Analytical Division 
     Computers in Chemistry Division 
Sigma Xi 
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5. Professional service on campus: 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Last Five Years, see CV for complete listing 
 
2017-2018  
 
Chemistry Department Graduate Admissions Committee (Chair) 
Chemistry Department Graduate Awards Committee (Chair) 
Chemistry Department Promotion and Tenure Committee (Recorder) 
 
2016-2017  
 
Chemistry Department Graduate Admissions Committee (Chair) 
Chemistry Department Graduate Awards Committee (Chair) 
Chemistry Department Tenured Faculty Review Committee (Chair) 
 
2015-2016  
 
Chemistry Department Executive Committee 
Chemistry Department Graduate Admissions Committee 
Chemistry Department Probationary Faculty Review Committee (Chair) 
Chemistry Department Promotion and Tenure Committee (Convener) 
Chemistry Departmental Consulting Group (Chair) 
 
2014-2015  
 
Presenter, New Faculty Orientation, College of Liberal Arts and Sciences 
Chemistry Department Graduate Admissions Committee (Chair) 
Chemistry Department Probationary Faculty Review Committee (Chair) 
Chemistry Department Undergraduate Curriculum Committee 
 
2013-2014 
 
Career Development Award Review Committee, College of Liberal Arts and Sciences 
Presenter, New Faculty Orientation, College of Liberal Arts and Sciences 
Chemistry Department Probationary Faculty Review Committee (Chair) 
Chemistry Department Lecturer Review Committee 
Chemistry Department Undergraduate Curriculum Committee 
Chemistry Department Graduate Review Committee 
Chemistry Department Course Schedule Committee 
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6. Professional service off campus: 

 
 

 

 
Last Ten Years, see CV for complete listing 
 
2014-2015 
Participant, FACSS Innovation Award Committee (Federation of Analytical Chemistry and Spectroscopy 
Societies) 
2006-2007 
Participant, National Science Foundation, Biotechnology SBIR/STTR review panel 
2004-2005 
Participant, National Institutes of Health, Chemistry/Biophysics SBIR/STTR review panel 
2002-2003 
Symposium Co-Organizer, American Chemical Society National Meeting 
1998-1999 
Participant, Environmental Management Science Program Review Panel, Department of Energy 
Symposium Organizer, 1998 Meeting of the Federation of Analytical Chemistry and Spectroscopy Societies 
 
Participation in Peer Review in career (number reviewed in [ ]) 
 
Books, Book Chapters, and Book Outlines [8] 
 
Journals Articles [270] for 32 distinct journals including Analytical Chemistry [110] 
 
Proposal Review [87] including National Aeronautics and Space Administration [9], National Science Foundation 
[53] and National Institutes of Health [3] 
 
Tenure and Promotion Reviews 
 
University of Wisconsin-Milwaukee 
University of Tennessee (2) 
University of Missouri-Columbia
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM  
      (Administrator completes Section I. and faculty member (appointee) completes Section II.)  
  

Section I. To be completed by the appropriate administrator(s).  

  

Name of Appointee: Michele L. Stacey 

  

Department: Criminal Justice                                            School/College: Thomas Harriot College of Arts & Sciences   

  

Current Rank or Title: (if applicable) Assistant Professor     Proposed Rank or Title: Associate Professor  

       

Indicate Type of Action: (select all that apply) 
Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 

 

Effective Date of Action: August 16, 2019 

 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

    

Salary: $63,885       Source(s): State Funds: $63,885   *Non-State Funds: $-0-__________  

*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice 
plan, etc.):  _______________________________________________________________________________________ 

  
 

Prior Recommendations/Personnel Actions:  

(please check appropriate responses)  
  

Source  

  

Recommended  

Not  

Recommended  

Not 

Applicable  

       

Appropriate Unit  ☒ ☐ ☐ 

Personnel Committee  

  

Chair/Unit Head     ☒ ☐ ☐ 
  

Director     ☐ ☐ ☒ 
  

Dean ☒ ☐ ☐ 

  

Provost/Vice Chancellor ☒ ☐ ☐ 
 

Chancellor ☒ ☐ ☐ 

  

Board of Trustees ☐ ☐ ☐ 
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Section II. To be completed by the faculty member.  

  

1. Education Background: (indicate degree, date earned and institution, note additional study & training)  

 

Degree Date Conferred Institution 

Ph.D. 8/7/10 University of Missouri-St. Louis 

M.A. 8/8/09 University of Missouri-St. Louis 

B.S. 5/7/05 University of Tennessee-Knoxville 

 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and indicate 
first appointment at current institution with rank and any changes to date)  
 

Position Institution Dates of Appointment 

Assistant Professor EPA Criminal Justice 8/13-Present 

Assistant Professor Virginia Union University 8/10-5/13 

 

3. Scholarly & Creative Activities:  

  

Type Number 
Book 0 

Edited Book 0 

Chapter 1 

Refereed Journal Article 8 (pre-ECU-2) 

Other Journal Article 0 

Juried Performance/Show 0 

Non-Juried Performance/Show 0 

Other:_Technical Report 1 

Other:_Manuscripts Under 
Review 1 

Other:_Grant Contract 
Submissions/Awards 8/2 

 

 

4. Membership in professional organizations:  

 

• 2005- Present, American Society of Criminology 

• 2009- Present, Academy of Criminal Justice Sciences 

 

5. Professional service on campus: 

  

• University 

o Behavioral and Social Sciences Institutional Review Board, Member 2017-Present 

o Research and Creative Activities Committee, Member, 2017-Present 

• Division 

o College of Human Ecology, Dean’s Diversity Task Force, 2013-2014 

• Unit 

o Criminal Justice Search Committee, 2016-2018 

o Curriculum Committee, 2013-Present 

o Faculty Research and Development Committee,  

 Chair (2013-2015) 

 Member (2015-2017) 

o Alpha Phi Sigma, Co-Advisor, 2013-2014 

o Criminal Justice Student Organization, Co-Advisor, 2014-2017 

o Assessment Committee 

 Member (2013-2015)  
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 Coordinator (2015-Present) 

o MSCJ Admissions Committee,  

 Alternate (2013-2015) 

 Member (2016-Present) 

 

 

6. Professional service off campus:  

 

Reviewer, American Journal of Criminal Justice 

Reviewer, Journal of Research in Crime and Delinquency 

Reviewer, National Science Foundation 

Reviewer, National Institute of Justice 

Virginia Union University IRB, External Member 

Reviewer, Criminology 

Reviewer, Journal of Bisexuality 

Reviewer, Criminal Justice and Behavior 
Reviewer, Victims & Offenders 

Reviewer, International Journal of Comparative & Applied Criminal Justice 

Reviewer, Journal of Homosexuality 

  

Faculty Senate Resolution #07-01, March 2007  

Faculty Senate Resolution #08-27, May 2008   
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Laura T. Madden 
 
Department: Management                                     School/College: College of Business 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $114,290                      Source(s): State Funds: $ 114,290                *Non-State Funds: $-0-  ______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 

etc.): ___________________________________________________                                           
 
 

 
Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 
Appropriate Unit 
Personnel Committee 

 

☒ 

 

☐ 

 

☐ 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

University of Tennessee – Knoxville, Tennessee  2013 
 Doctorate of Philosophy, Organizations and Strategy 
James Madison University – Harrisonburg, Virginia                      2008 
 Certificate in Online Teaching 
James Madison University – Harrisonburg, Virginia                       2004 

 Masters of Arts in English 
Virginia Polytechnic Institute and State University – Blacksburg, Virginia               2002 

Bachelors of Arts in English  

 
 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 

indicate first appointment at current institution with rank and any changes to date) 
 

East Carolina University – Greenville, NC    August 2013 - Current 
 Assistant Professor  

University of Tennessee – Knoxville, Tennessee   2008 - 2013 
 Instructor and Research Assistant 

Pellissippi State Community College – Knoxville, Tennessee     August 2008 - December 2008
 Adjunct Instructor 

James Madison University – Harrisonburg, VA   2002 - 2008 
 Adjunct Instructor and Teaching Assistant 

 
 
 

3. Scholarly & Creative Activities: 
 

Type Number 

Book __ 

Edited Book __ 

Chapter 1 

Refereed Journal Article 11 

Other Journal Article __ 

Juried Performance/Show __ 

Non-Juried Performance/Show __ 

Other:_____________ __ 

Other:_____________ __ 

Other:_____________ __ 

 
 
 

4. Membership in professional organizations: 
 

      Southern Management Association since 2009 
      European Group of Organizational Studies 2013-2014 
      United States Association of Small Business and Entrepreneurship 2013, 2017 
      Midwest Academy of Management                                                              2011-2012 
      Academy of Management 2009-2016, 2018 
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5. Professional service on campus: 
 

    Graduation Stage Party, Hand-shaker Spring 2018  Spring 2018 
    COB Leadership Conference, Panel Chair 2017 & 2018 
    Miller School of Entrepreneurship, Steering Committee Member Summer 2017 - current 
    Management 4842 Master Syllabus, Author Spring 2016 
    Think Assessment Committee, Chair Fall 2015 - current 
    Think Assessment Annual Retreat Session, Leader Fall 2015 - current 
    Senior Honors Project, Mentor Fall 2015 - current 
    Strategic Action Planning Committee, Member Fall 2015 - current 
    Management Department Social Media Committee, Co-chair Fall 2015 - current 
    Greenville Discovery Forum, Attendee  Fall 2015 
    Teaching with Technology Summer Academy, Fellow Summer 2015 
    Management Department Assessment Committee, Member Fall 2014 – Spring 2018 
    Strategic Management, Course Coordinator Fall 2014 - current 
    Strategic Management Case Competition, Judge Fall 2013 – Fall 2017 
    Classroom Inclusion of Military Members, Attendee Spring 2014 
    Management Department Open House, Speaker Fall 2014 & Fall 2016 
    Women’s Roundtable, Member Spring 2014 - Spring 2015 
    Society for the Advancement of Management, Faculty Advisor Fall 2014 - Spring 2015 
    East Carolina University Relay for Life Committee, Member Fall 2013 - Spring 2014 
    Evaluation of Assurance of Learning Standards, Assessor Fall 2013 - current 
    Welcome Hoopla, Facilitator Fall 2015 & Fall 2017 
    Beta Gamma Sigma Induction, Speaker Spring 2014 
    ECU Excels, Member Fall 2013 

      
 
 
 
 

6. Professional service off campus: 
 
Journal of Management, Ad Hoc Reviewer             since 2017 
Journal of Small Business Management, Ad Hoc Reviewer           since 2017 
Management Research Review, Ad Hoc Reviewer            since 2017 
Southern Management Association, Track Chair             2016 
Journal of Family Business Strategy, Ad Hoc Reviewer           since 2016 
International Journal of Management Education, Ad Hoc Reviewer          since 2016 
United States Association of Small Business and Entrepreneurship, Reviewer        since 2016 
Journal of Management Education, Ad Hoc Reviewer           since 2016 
Southern Management Association, Communications Co-Coordinator         since 2015  
Academy of Management Review, Ad Hoc Reviewer            since 2015 
Entrepreneurship Theory and Practice, Ad Hoc Reviewer           since 2014 
Journal of Occupational and Organizational Psychology, Ad Hoc Reviewer         since 2013 
Journal of Management Studies, Ad Hoc Reviewer            since 2013 
Family Business Review, Ad Hoc Reviewer             since 2011 
Southern Management Association Annual Meeting, Reviewer & Discussant         since 2011 

      Midwest Academy of Management, Reviewer                                                           2011 
      Academy of Management Annual Meeting, Reviewer and Session Chair         since 2010 
      Southern Management Association Annual Meeting, Reviewer          since 2010 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 
 

Section I. To be completed by the appropriate administrator(s). 
 
Name of Appointee:  Charity Cayton 
 
Department: Mathematics, Science & Instructional Technology Education   School/College: College of Education 
 
Current Rank or Title: Assistant Professor        Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment:                    
New Faculty Appointment:              
Promotion:               
Conferral of Tenure:                                 
Other:  
(describe)       
Distinguished Professorship: 
(provide name of professorship)       

 
Effective Date of Action:  August 16, 2019 
 
Contract Period: Administrative Appointment: 9 mo.  12 mo.  
 Faculty Appointment: 9 mo.  12 mo.  
  
Salary: $72,011.00       Source(s): State Funds: $61,929    *Non-State Funds: $10,082 
*Indicate Sources of non-state funds generically (i.e., grants, receipts, trust funds, endowments, medical faculty 
practice plan, etc.):       
 
Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 
 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 
Appropriate Unit Personnel 
Committee 

 
 

 
 

 
 

 
Chair/Unit Head 

 
 

 
 

 
 

 
Director 

 
 

 
 

 
 

 
Dean 

 
 

 
 

 
 

 
Provost/Vice Chancellor 

 
 

 
 

 
 

 
Chancellor 

 
 

 
 

 
 

 
Board of Trustees 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

 PhD in Mathematics Education, North Carolina State University, December 2012 

 MAEd in Mathematics Education, East Carolina University, May 2007 

 BS Mathematics, East Carolina University, May 1996 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, 
and indicate first appointment at current institution with rank and any changes to date) 
 

 August 2013 – present.  Assistant Professor.  East Carolina University 

 August 2012 – August 2013.  Research Associate, North Carolina State University 

 January 2010 – August 2012.  Graduate Research Assistant, North Carolina State University 

 August 2008 – December 2009.  Graduate Teaching Assistant & Student Teacher Supervisor, North 
Carolina State University 

 August 2007 – June 2008.  Mathematics Teacher, Pitt County Schools, DH Conley High School 

 August 2006 – June 2007.  Mathematics Teacher, Guilford County Schools, Northwest Guilford High 
School 

 August 1996 – June 2006.  Mathematics Teacher, Pitt County Schools, DH Conley High School 
 

3. Scholarly & Creative Activities: 
 

Type Number 

Book  

Edited Book  

Chapter 2 

Refereed Journal Article 4 

Other Journal Article  

Juried Performance/Show  

Non-Juried Performance/Show  

Other:  Refereed Conference 
Proceedings 17 

Other: Juried Conference 
Presentations  53 

Other:_Funded Grants______ 3 

 

4. Membership in professional organizations: 
 

 Association of Mathematics Teacher Educators, 2012 – Present 

 Association of Mathematics Teacher Educators-NC, 2015 – Present 

 National Council Teachers of Mathematics, 2009 – Present 

 North Carolina Council Teachers of Mathematics, 1994 – Present 

 Psychology of Mathematics Education, North America, 2010 – Present 

 International Group for the Psychology of Mathematics Education, 2013 
 
 

5. Professional service on campus: 
 

 ECU Council for Educator Preparation (Formerly Council for Teacher Education): Member 2014-present; 
Chair Admissions and Retention sub-Committee 2015-present 

 COE Co-Teaching Group: Member 2013-present 

 MSITE Curriculum Committee: Member & Secretary 2013-2016 

 MSITE Bulletin Boards and Displays Committee: Member & Chair 2015-present 

 MATE Gamma Student Chapter of NCCTM: Co-advisor 2013-present 

 MATE Upper Division Interview Team: 2013-present 

 MATE Graduate Research Evaluator: 2014-present 
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6. Professional service off campus: 
 

 Mathematics Teacher Educator Partnership Research Action Cluster on Clinical Experiences: Member 
2014-present 

 ECU-NCSU Mathematics Teacher Education Partnership: Member & Lead Contact for ECU 2013-
present 

 North Carolina Council Teachers of Mathematics Vice President, Eastern Region for Colleges: 2017-
present 

 Reviewer for: 
o AMTE Annual Conference 
o PMENA Annual Conference 
o NCTM Annual Research Conference 
o Journal of Mathematics Teacher Education 
o The High School Journal 

 
 
Faculty Senate Resolution #07-01, March 2007 
Faculty Senate Resolution #08-27, May 2008  
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 
 

Section I. To be completed by the appropriate administrator(s). 
 
Name of Appointee:  Maureen Grady  
 
Department:  Mathematics, Science & Instructional Technology Education      School/College: College of Education 
 
Current Rank or Title:    Assistant Professor             Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment:      
New Faculty Appointment:       
Promotion:    
Conferral of Tenure:    
Other:  
(describe)       
Distinguished Professorship: 
(provide name of professorship)       

 
Effective Date of Action:   August 16, 2019 
 
Contract Period: Administrative Appointment: 9 mo.  12 mo.  
 Faculty Appointment: 9 mo.  12 mo.  
  
Salary: $73,457         Source(s): State Funds: $73,457           *Non-State Funds: $-0-  
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty 
practice plan, etc.):  
 
Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 
 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 
Appropriate Unit Personnel 
Committee 

 
 

 
 

 
 

 
Chair/Unit Head 

 
 

 
 

 
 

 
Director 

 
 

 
 

 
 

 
Dean 

 
 

 
 

 
 

 
Provost/Vice Chancellor 

 
 

 
 

 
 

 
Chancellor 

 
 

 
 

 
 

 
Board of Trustees 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 
PhD in Curriculum and Instruction.  August 2013, The Pennsylvania State University 
Master in Divinity. May 1990. Methodist Theological School in Ohio 
BA in Mathematics.  May 1985.  Rhode Island College 
Computer Engineering (66 credits) from 1981-1983.  Cornell University 

 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 
August 2013 – present.  Assistant Professor.  East Carolina University 
August 2009 – May 2011.  Teaching Assistant.  The Pennsylvania State University 
August 2008 – August 2013.  Research Fellow.  The Pennsylvania State University 
August 2006 – June 2008. Secondary Math Teacher.  Masoma Valley Regional High  
August 2001 – June 2006. Secondary Math Teacher.  Hopkinton High School 
August 2000 – June 2001. Interim Math & Physics Teacher.  Woodstock High School 
August 1996 – June 2001. Adjunct Math Instructor.  Springfield College 
August 1985 – June 1987.  Secondary Math Teacher. Winnisquam Regional High 

 

3. Scholarly & Creative Activities: 
  

Type Number 

Book  

Edited Book  

Chapter 12 

Refereed Journal Article 4 

Other Journal Article  

Juried Performance/Show  

Non-Juried Performance/Show  

Other:  Refereed Conference 
Proceedings 12 

Other: Juried Conference 
Presentations  40 

Other:___________________  

 
 

4. Membership in professional organizations: 
 
Association of Mathematics Teacher Educators, 2012-Present 
Association of Mathematics Teacher Educators – NC, 2015-Present 
National Council Teachers of Mathematics, 2008-Present 
North Carolina Council Teachers of Mathematics, 2013-Present 
Psychology of Mathematics Education, North America, 2010-Present 
Research Council on Mathematics Learning, 2015-Present 
 

5. Professional service on campus: 
 
ECU Research and Creative Endeavors Committee: member 2017-present 
COE Diversity Committee: member 2018-present 
COE Planning Committee: member 2014-2018, chair 2015-2018 
COE Co-Teaching Group: member 2013-present 
COE Scholarship Scorer: 2015-2018 
MSITE Website Committee: member 2013-present 
MATE Upper Division Interview Team: 2013-present 
MATE Graduate Research Evaluator: 2014-present 
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6. Professional service off campus: 
 

Affiliates Connection Committee of Association of Mathematics Teacher Educators: member 2015-2018, 
Regional Representative 2016-2018 
Mathematics Teacher Educator Partnership Research Action Cluster on Clinical Experiences, member  
2014 present 
Association of Mathematics Teacher Educators-NC: interim treasurer 2015-2016 
Reviewer for: 

AMTE Annual Conference 
PMENA Annual Conference 
Teaching Mathematics in the Middle School journal 
Journal of Research in Rural Education 

 
 
Faculty Senate Resolution #07-01, March 2007 
Faculty Senate Resolution #08-27, May 2008  
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Robert Martin Reardon 
 
Department: Educational Leadership                                     School/College: College of Education 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $89,525                      Source(s): State Funds: $ 89,525                *Non-State Funds: $-0-______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 

etc.): __________________________________________________________________ 

 
 

 
Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 
Appropriate Unit 
Personnel Committee 

 

☒ 

 

☐ 

 

☐ 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 

 
  

Attachment O



Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 
       PhD, 2000, The College of William and Mary in Virginia, Willamsbury, VA 

 
       Post-Graduate Certificate of Gifted Education, 1997, University of New South Wales, Sydney, Australia 

 
       Master of Education in Mathemtics, 1995, Queensland University of Technology, Brisbane, Australia 

 
       Bachelor of Educational Studies, 1990, University of Queensland, Brisbane, Australia 

 
       Post-Graduate Diploma of Computer Education, 1984, Queensland University of Technology, Brisbane, 
       Australia 

 
       Bachelor of Arts, 1977, Macquarie University, Sydney, Australia 

 
       Teacher’s Certificate, 1969, Mt. St. Mary Teachers College, Sydney, Australia 

 
 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 
       Aug 2013 – present, Assistant Professor, Educational Leadership Department, East Carolina University 

 
       Aug 2005 – Aug 2013, Assistant Professor, 2012-13 EdD Program Chair, Virginia Commonwealth University, 
       Richmond, VA 

 
       Aug 2001 – Aug 2005, Assistant Professor, Chair Leadership Studies Department, Marian University,  
       Fond du Lac, WI 

 
       Aug 2000 – Aug 2001, Adjunct Professor, Educational Leadership Department, The College of William and 
       Mary in Virginia, Williamsburg, VA 

 
 

 
 

3. Scholarly & Creative Activities: 
 

Type Number 

Book __ 

Edited Book 4 published 
+ 1 in press 
+ 1 under 
contract 

Chapter 10 

Refereed Journal Article 8 

Other Journal Article 4 

Juried Performance/Show __ 

Non-Juried Performance/Show __ 

Other:___Commissioned 
Monographs________ 10 

Other:___Technical 
Reports________ 8 

Other:___Short video 
productions________ 2 
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4. Membership in professional organizations: 
 

       1998 – current, American Educational Research Association (Chair, School-University-Community 
       Collaborative Research SIG 2008-2011, 2014-2017; Newsletter Editor 2003-2008, Past Chair 2011-2-14, 
       2017- current 

 
       2001 – current, ASCD (formerly the Association for Supervision and Curriculum Development) 

 
       1993 – current, Australian College or Educators (national association of individuals acknowledged by their 
       leadership peers for exhibiting high-quality educational leadership through a juried process), 1993-1997 
       Queensland State Chapter Treasurer 

 
 
 

5. Professional service on campus: 
 

       East Carolina University 
       2017 – current, Member, Graduate Curriculum Committee 
       2017 – current, Member, Faculty Senate Research & Creative Activities Committee Chair, Social Sciences 
       Subcommittee   

 
       East Carolina University  
       College of Education 
       2017 – current, Research & Creative Activities Committee, Member 2017, Co-Chair 2018 
       2013 -  2017, Curriculum Committee, Member 
       2015 Scholarship Committee, Member 
       2016, Search Committee, Elementary & Middle Grades, External Member (two faculty searches)  

 
       Educational Leadership Department  
       2013 – current, EdD Redesign Group, Member  
       2014 -2015, Community Learning Exchange Planning Group, Member 
       2013 – 2014, EdD Program Area Committee, Member 
       2013 – 2014, EdS Program Area Committee, Member  

 
 
 
 

6. Professional service off campus: 
 

       Local School Teacher Professional Development: 2014: Aycock Middle School & Eppes Middle School, Pitt 
       County 

 
       Regional School District: National Grant-Related Professional Development: 2017-2020:Jones, Duplin, & 
       Sampson Counties 

 
       Regional School District: State Grant-Related Professional Development: 2018-2019: Perquimans & 
       Washington Counties 

 
       National Organization Service:  
       American Educational Research Association  
       2008-2011, 2014-2017: Chair, School-University-Community Collaborative Research SIG   
       2003-2008: Newsletter Editor   
       2011-2014, 2017 – current: Past Chair 

 
       Carnegie Project on the Education Doctorate (CPED)  
       2012-13: CPED-FIPSE Reseach Project Phase II 
       2013-14: CPED Improvement Fellow  
       2012-2015: Chair Publications Committee 
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       Editorial Board Memberships: Ongoing  
       International Journal of Higher Education Teaching and Learning (Senior Associate Editor) 
       Journal of Applied Research in Higher Education 
       Journal of School Leadership  
       Leadership and Policy in Schools 
       International Journal of Web-Based Learning and Teaching Technologies  
       Voices of Reform: Educational Research to Inform and Reform)  
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Mark G. Angolia 
 
Department: Technology Systems                                     School/College: College of Engineering and Technology 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $82,172                      Source(s): State Funds: $ 82,172                *Non-State Funds: $-0-______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 
etc.): __________________________________________________________________ 

 

Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 

 
Appropriate Unit Personnel 
Committee 

 

☒ 

 

☐ 

 

☐ 

 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member.  
  
1. Education Background: (indicate degree, date earned and institution, note additional study & training)  

 

• Ph.D. Indiana State University, Terre Haute, Indiana, Technology Management (Manufacturing 
Concentration), 2013 

• Master of Engineering, Rensselaer Polytechnic Institute, Troy, NY, Industrial and Management 
Engineering, 1983 

• Bachelor of Science, Rensselaer Polytechnic Institute, Troy, NY, Industrial and Management 
Engineering, 1982 

  
2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 

indicate first appointment at current institution with rank and any changes to date)  
 

• 2014 - present: Assistant Professor, ECU 

• 2013 - 2014:    Instructor 

• 2005* - 2013:  Lecturer / Teaching Instructor (* first appointment at ECU) 

• 2005 - 2006:    Director of Sales, The East Group, Greenville, NC 

• 1999 - 2005:    Materials Manager, Metaldyne Inc., Greenville, NC 

• 1994 - 1999:    Engineering / Quality Manager, Simpson Industries, Greenville, NC 

• 1991 - 1994:    Plant Superintendent, TRW, Sterling Heights, MI 

• 1986 - 1991:    Quality / Quality Engineering Manager, Sterling Heights, MI 

• 1983 - 1986:    Various engineering positions: Industrial, process, manufacturing 

 
3. Scholarly & Creative Activities: 2013 – 2018 

 
Type Quantity 
Book  
Edited Book  
Chapter 1 
Refereed Journal Article 6 
Other Journal Article   
Juried Performance/Show  
Non-Juried Performance/Show  

Journal Article "in the pipeline" (revised, resubmitted) 1 
Journal Article "in the pipeline" (submitted) 1 
Other: Conference Proceedings 12 
Other: Published Abstracts 1 
Other: Research Reports 1 
Other: Pedagogical Materials  2 
Other: Pedagogical Website (simulations) 1 
Other: External Research Grants (submitted, under review) 1 
Other: External Research Grants (funded) 2 
Other: External Research Grants (NSF, rejected) 1 
Other: External Teaching Grants (CITE, funded) 3 
Other: Internal Teaching Grants (ECU, funded) 2 
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4. Membership in professional organizations  
 

• CSCMP, Council of Supply Chain Management Professionals (2014 - Present) 

• ASEE, American Society for Engineering Education (2013 - Present) 

• APICS, The Association for Supply Chain Management (2008 - Present) 
o Certified in Production and Inventory Management (CPIM, 2011) 
o Certified Supply Chain Professional (CSCP, 2008) 

• PMI, Project Management Institute (2007 - Present) 
o Project Management Professional (PMP, 2007) 

• WERC, Warehouse Education Research Council (2013 - 14, 2017 - 18) 

• ATMAE, Association of Technology, Management, and Applied Engineering (2013 - 17) 

  
  

5. Professional service on campus (2013 - 2018) 
 

• College of Engineering and Technology or Department of Technology Systems 
o 2018 - ongoing: CET Career Development and Leadership Council (member) 
o 2014 - present: IDIS Undergraduate Program Coordinator 
o 2014 - 2015, 2017 - present:  IDIS Graduate Program Coordinator  
o 2014 - present: Undergraduate Curriculum Committee (member) 
o 2017 - 2018:  IDIS faculty search committee (chair) 
o 2007 - 2017: Professional Association of Industrial Distribution (faculty adviser) 
o 2016 - 2017: IDIS faculty search committee (member) 
o 2016: Industrial Technology Applications of Computer Systems Review Committee (chair)   
o 2013 - 2014: Fixed Term Reappointment Documentation Committee (Member) 

 

• University Wide 
o 2018 - 2020: Academic Technologies Advisory Committee (member) 
o 2008 - Present: ECU’s SAP University Alliance Coordinator  

  

 
6. Professional service off campus 

 

• 2016 - present, Kenan Institute for Private Enterprise, Advisory Board (member) 

• 2017: NCWorks, NC Dept. of Commerce - Career Pathways sub-committee (member) 

• 2011 – 12, North Carolina Eastern Region Economic Development (member) 

• 2009 – 11, Eastern Carolina Council - Defense/Aerospace Advisory Committee and Support Group 
(member) 
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Mark Hills

Computer Science College of Engineering and Technology

Assistant Professor Associate Professor

✔
✔

August 16, 2019

✔

87,729 87,729 -0-

✔

✔

✔

✔

✔

✔
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Section II. To be completed by the faculty member. 
 
1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 

indicate first appointment at current institution with rank and any changes to date) 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

PhD, 2009, University of Illinois Urbana-Champaign; BS, 1995, Western Illinois University

Current Position: Assistant Professor, ECU, Fall 2013 – Current 
Courses Taught: Ethics and Professional Issues in Computer Science (CSCI 4000), Mobile Computing (CSCI 
4540), Organization of Programming Languages (CSCI 3675), Software Engineering I (CSCI 4200, renumbered 
to CSCI 3030), Software Engineering II (CSCI 4230), Dependable Systems and Software Reliability (SENG 
6275), Developing e-Commerce Systems (CSCI 6710), Software Construction (SENG 6245), Software 
Engineering Foundations (SENG 6230), Software Systems Modeling and Analysis (SENG 6250), Topics in 
Language Design (CSCI 6220) 
 
2009 – 2013: Postdoc, Centrum Wiskunde & Informatica (CWI) 
 
2003 – 2009: PhD Student (Research Assistant, Teaching Assistant), University of Illinois Urbana-Champaign 
Courses Taught: Programming Languages and Compilers 
 
1995 – 2003: Technology Consultant, Inforte Corporation 
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3. Scholarly & Creative Activities: 
 

Type Number 
Book  
Edited Book  
Chapter  
Refereed Journal Article  
Other Journal Article  
Juried Performance/Show  
Non-Juried Performance/Show  
Other:___________  
Other:_____________  
Other:____________  

 
 
 
4. Membership in professional organizations: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

0
0
0
2
0
0
0

Refereed Conference Proceedings Article24
Other Article 13

Technical Report 8

ACM, including the following special interest groups: SIGPLAN, SIGSOFT, SIGCSE, SIGLOG; IEEE Computer 
Society; EAPLS 
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5. Professional service on campus: 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Current member of departmental Awards committee; past member of departmental Assessment, Curriculum, and 
Faculty Search committees; current member of university Patent committee; current departmental writing liaison 
for university writing program; presented and helped develop new BS in Software Engineering program
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6. Professional service off campus: 

 
 

 

Ad-hoc reviewer for the following journals: ACM Transactions on Software Engineering and Methodology, 
Computer Languages, Systems & Structures, IET Software, Journal of Logic and Algebraic Programming, Journal 
of Software: Evolution and Process, Journal of Systems and Software, Journal of Theoretical Computer Science, 
Science of Computer Programming, Software and Systems Modeling, Software: Practice and Experience 
 
Reviewer for the following conferences: 23rd Asia-Pacific Software Engineering Conference (ASPEC 2016); 30th 
IEEE/ACM International Conference on Automated Software Engineering (ASE 2015); Tools Track, 18th 
European Conference on Software Maintenance and Reengineering and 21st Working Conference on Reverse 
Engineering (CSMR/WCRE 2014 Tools Track); Tools Track, 5th Conference on Algebra and Coalgebra in 
Computer Science (CALCO-Tools 2013); 15th International Symposium on Symbolic and Numeric Algorithms for 
Scientific Computing (SYNASC 2013); 22nd International Conference on Compiler Construction (CC 2013); 28th 
IEEE International Conference on Software Maintenance (ICSM 2012); IFIP International Conference on Formal 
Techniques for Distributed Systems, Joint International Conference: 14th Formal Methods for Open Object-Based 
Distributed Systems and 32nd Formal Techniques for Networked and Distributed Systems (FMOODS & FORTE 
2012); 2nd International Workshop on the K Framework and its Applications (K 2011); 8th International 
Conference on Rewriting Logic and its Applications (WRLA 2010); 11th International ACM SIGPLAN Symposium 
on Principles and Practice of Declarative Pro- gramming (PPDP 2009); Tools Track, 3rd Conference on Algebra 
and Coalgebra in Computer Science (CALCO-Tools 2009); 10th International Conference on Distributed 
Computing and Networking (ICDCN 2009); 12th International Conference on Algebraic Methodology and 
Software Technology (AMAST 2008); 2008 ECOOP Doctoral Symposium and PhD Student Workshop; 8th 
Workshop on Runtime Verification (RV 2008); 7th International Workshop on Rewriting Logic and its Applications 
(WRLA 2008); 2nd Conference on Algebra and Coalgebra in Computer Science (CALCO 2007); 9th IFIP 
International Conference on Formal Methods for Open Object-Based Distributed Sys- tems (FMOODS 2007); 
Structural Operational Semantics 2007 (SOS 2007); International Symposium on Logic-based Program Synthesis 
and Transformation (LOPSTR 2006); 6th International Workshop on Rewriting Logic and its Applications (WRLA 
2006); 12th International Conference on Logic for Programming, Artificial Intelligence and Reasoning (LPAR 
2005); ACM SIGPLAN 2005 Conference on Programming Language Design and Implementation (PLDI 2005) 
 
Served in following service/organizational roles: PC Co-Chair, Research Track, SCAM 2018; Student Volunteer 
Chair, ASE 2017; Member, Doctoral Symposium PC and Panel, ASE 2017; PC Member, AST 2017; PC Member, 
CSMR-WCRE 2014 Tool Demonstration Track; PC Member, CALCO-Tools 2013; PC Member, FMOODS & 
FORTE 2012; PC Chair, K 2011; Student member of UIUC Department of Computer Science Admissions 
committee for 2009 admissions; Organizational Co-chair, AMAST 2008; PC Chair, 2008 ECOOP Doctoral 
Symposium and PhD Students Workshop; Member of UIUC Department of Computer Science GradStudy 
committee (2005–2007); Organized the local programming languages seminar and reading group (2004–2007); 
Organized the April 2006 meeting of the Midwest Society for Programming Languages and Systems at UIUC 
(April 2006) 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Dr. John L. Pickard 
 
Department: Technology Systems                                     School/College: College of Engineering and Technology 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $78,869                      Source(s): State Funds: $ 78,869                *Non-State Funds: $-0-______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 
etc.): __________________________________________________________________ 

 

Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 

 
Appropriate Unit Personnel 
Committee 

 

☒ 

 

☐ 

 

☐ 

 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member.  
  
1. Education Background: (indicate degree, date earned and institution, note additional study & training) 

 

• Ph.D Technology Management, Indiana State University, 2014 

• Master of Business Administration, Wayland Baptist University, 1997 

• B.S. Professional Aeronautics, Embry-Riddle University, 1995 

• A.A.S, Military Studies, Community College of the Air Force, 1994 

• A.A.S, Aircraft Propulsion Technology, Community College of the Air Force, 1992 

• Cisco Certified Network Professional (CCNP), 2015 

• CompTia A+, 2013 

• IPv6 Forum Certified Trainer (Gold), 2012 

• IPv6 Forum Certified Engineer (Gold), 2012 

 
2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 

indicate first appointment at current institution with rank and any changes to date)  
 
East Carolina University, College of Engineering and Technology 

• Appointment to member of the Associate Graduate Faculty, spring 2016 

• Appointment to Assistant Professor, August 16, 2015 

• Appointment to rank of Instructor (Tenure Track), August 12, 2013 

• Appointment to ECU as Lecturer, 1 January 2003 
 
Wayne Community College, Department of Business and Technology 

• Appointment to Instructor, August 2000 – January 2003 

 
3. Scholarly & Creative Activities: 2013 – 2018 

 
Type Quantity 

Book 3 

Edited Book - 

Chapter - 

Refereed Journal Article 3 

Other Journal Article  - 

Juried Performance/Show - 

Non-Juried Performance/Show 3 

Journal Article "in the pipeline" (revise & resubmit) - 

Journal Article "in the pipeline" (submitted) 1 

Other: Conference Proceedings 13 

Other: Published Abstracts  

Other: Research Reports  

Other: Pedagogical Materials  

Other: Pedagogical Website  

Other: External Research Grants (funded) 1 

Other: External Research Grants (NSF, rejected) 2 

Other: External Teaching Grants (CITE, funded) 1 

Other: ECU Teaching Grants (funded) 2 
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4. Membership in professional organizations  
 
American Society for Engineering Education (ASEE) 
Internet Society (ISOC) 

 
 

5. Professional service on campus (2013 - 2018) 
 

Concentration Coordinator – MSNT degree program Network Management Concentration 

NetLab Coordinator – NDG NetLab remote lab environments 

Student Lab Worker/Lab Monitor Supervisor – ICT network labs and NetLab 

ICT Program Advisory Board Coordinator 

ICT Program Industry Recruiting and Outreach Liaison 

ICT Program Recruitment Coordinator 

TSYS Marketing Committee 

Manuscript Reviewer – Journal of International Technology and Information Management, American 
Association for Engineering Education, Institute of Electrical and Electronic Engineers 

 
 

6. Professional service off campus 
 

Advisory board member – Wayne Community College, Department of Information Systems Technology 
Speaking Engagements to Industry and Professional Associations: 

• Tech Talk Live (2018, May). IPv6 Fundamentals. Lancaster, Pennsylvania.  

• Education Special Interest Group for AITP Association of Information Technology Professionals 
(EDSIG) (2015, November). Strategies and Approaches for Teaching Storage and Data 
Management: Faculty Perspectives, Insights, and Suggestions. Panel Presentation. Wilmington, 
North Carolina. 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Daniel Elliott 
 
Department: School of Art and Design              School/College: College of Fine Arts and Communication 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $66,320                      Source(s): State Funds: $ 66,320                *Non-State Funds: $-0-______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice 
plan, etc.): __________________________________________________________________ 

 

Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 
 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 

 
Appropriate Unit Personnel 
Committee 

 

☒ 

 

☐ 

 

☐ 

 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

• MFA, Graphic Design, 2008. University of Illinois at Chicago 

• BS, Art; Graphic Design sequence, 2003, Illinois State University 

• AAS, Art, 2001, Kishwaukee Community College 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 

• Assistant Professor, Graphic Design, Full-time tenure track,  

East Carolina University, January 2014–Present 

• Department Chair, Communication Design/Graphic Design,  

Harrington College of Design, June 2013 – Dec 2013 

• Full-time Faculty, Communication Design/Graphic Design,  

Harrington College of Design, Aug 2008 – June 2013  

• Adjunct Professor, Graphic Design, University of Illinois at Chicago,  

August 2007 – December 2008 

• Graphic Designer, Tangent Design, Chicago IL, 2007 

• Graphic Designer, Rivers Agency, Chapel Hill NC, 2003–2006 
 
 
 

3. Scholarly & Creative Activities: 
 

Type Number 
Book  

Edited Book  

Chapter  

Refereed Journal Article 1 

Other Journal Article  

Juried Performance/Show 7 

Non-Juried Performance/Show 12 

Other: invited show 8 

Other: solo show 4 

Other:___________________  

 
 
 

4. Membership in professional organizations: 
 
AIGA 
 
 

5. Professional service on campus: 
 

• Youth Arts Festival, Ran an art workshop/booth at the 2014–2017 ECU/SoAD Youth Arts Festival  
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6. Professional service off campus: 
 

• Greenville Museum of Art - Board of Trustees Member 

• Interviewer for City of Greenville Graphic Design Position, The City of Greenville reached out 
desiring professional expertise in hiring a Graphic Designer for the city. I spent a day interviewing 
candidates for the position and gave advice to the hiring manager based on my experience working 
in the design industry.  

• Wave Church NC, Greenville, North Carolina. Provided professional  

graphic design service to non-profit organization  

• Coastal Carolina University, Conway, South Carolina. Official reviewer for the 2014 Coastal 

Carolina University Graphic Design Senior Exhibition  

• Coastal Carolina University, Conway, South Carolina. Official reviewer for the 2014 Coastal 

Carolina University Graphic Design Senior Portfolio Review  

• Kinston Middle School, Presentation to two middle school art classes on the profession of Graphic 

Design and the School of Art and Design  

at ECU  

• AIGA Raleigh student portfolio reviewer, Raleigh, North Carolina.  

Professional portfolio reviewer for student portfolio review day hosted  

by AIGA Raleigh.  

• Volunteer at 2014 Hamilton Wood Type & Printing Museum Wayzgoose Conference  

• Volunteer at 2013 Hamilton Wood Type & Printing Museum Wayzgoose Conference 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Dr. Keith Richards 
 
Department: School of Communication                                     School/College: Fine Arts and Communication 
 
Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☒  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $61,019                      Source(s): State Funds: $ 61,019                *Non-State Funds: $-0-______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 
etc.): __________________________________________________________________ 

 

Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 

 
Appropriate Unit Personnel 
Committee 

 

☒ 

 

☐ 

 

☐ 

 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

Ph.D. Communication Sciences, 2011  
University of Connecticut, Storrs, CT  

M.A.    Communication Sciences, 2007  
University of Connecticut, Storrs, CT  

B.A.  Communication Studies, Magna Cum Laude, 2005    
Kent State University, Kent, OH 

 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 
Assistant Professor:  School of Communication, East Carolina University (August 2013-Present)                    
Lecturer: School of Communication Studies, James Madison University (August 2010-May 2013) 

 
 

3. Scholarly & Creative Activities: 
 

Type Number 
Book __ 

Edited Book __ 

Chapter __ 

Refereed Journal Article 13 

Other Journal Article __ 

Juried Performance/Show __ 

Non-Juried Performance/Show __ 

Other:_____________ __ 

Other:_____________ __ 

Other:_____________ __ 

 
 
 

4. Membership in professional organizations: 
 

Enter Membership in professional organizations. 
 
 
 

5. Professional service on campus: 
 

University Service 

1. Member, Faculty Senate (2017-Present) 

2. Secretary, Committee on Committees (2017-Present) 

3. Judge, Research & Creative Achievement Week (2016, 17)  

4. Member, University Orientation Planning Committee (2014) 

Departmental service 

1. Member, Search committee (2018) 

2. Chair, Graduate Curriculum Committee (2017-Present) 

3. Member, Distance Education Committee (2014-Present) 
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4. Mentor, Faculty Mentorship Program (2016-2018) 

5. Secretary, Graduate Curriculum Committee (2014-17) 

6. Chair, Search committee (2016-17) 

7. Member, Search committee (2014) 

8. Member, Interpersonal/Organizational and Media Studies Committee (2013-Present) 

 
 
 
 

6. Professional service off campus: 
 
1. Reviewer for Journalism & Mass Communication Quarterly (2017) 

2. Reviewer for Health Promotion Practice journal (2014-17)  

3. Expert panel member to review the measures for a study entitled Applying the Information, Motivation, 

and Behavioral Skills Model to Predict Young Adults’ HPV Vaccination Intentions, Initiation, and Series 

Completion. (2016) 

4. Reviewer for Journal of Consumer Health on the Internet (2016) 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

Section I. To be completed by the appropriate administrator(s). 

Name of Appointee: __________________________________________ 

_____      Department:  _________________________________________________________________ School/College:

Current Rank or Title: (if applicable)______________________  Proposed Rank or Title: ______________________  

Indicate Type of Action: (select all that apply) 
Administrative Appointment: ☐

New Faculty Appointment: ☐

Promotion: ☐

Conferral of Tenure: ☐

Other: ☐
(describe) _________________________ 

Distinguished Professorship:  ☐ 
(provide name of professorship) ___________________________________________ 

Effective Date of Action: _____________________________ 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

Faculty Appointment: 9 mo. ☐ 12 mo. ☐ 

Salary: $                            Source(s): State Funds: $_____________ *Non-State Funds: $____________ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan,
etc.): _____________________________________________________________________________________________ 

Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

Source Recommended 
Not 

Recommended 
Not 

Applicable 

Appropriate Unit 
Personnel Committee 

☐ ☐ ☐

Chair/Unit Head ☐ ☐ ☐

Director ☐ ☐ ☐

Dean ☐ ☐ ☐

Provost/Vice Chancellor ☐ ☐ ☐

Chancellor ☐ ☐ ☐

Board of Trustees ☐ ☐ ☐

Bhibha Das

Kinesiology College of Health and Human Performance

Assistant Professor Associate Professor

✔
✔

August 16, 2019

✔

77,973 77,973 -0-

✔

✔

✔

✔

✔

✔
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Section II. To be completed by the faculty member. 
 
1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 

indicate first appointment at current institution with rank and any changes to date) 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

University of Illinois, Urbana, IL, May 2003 
Bachelor’s of Science, Molecular and Integrative Physiology 
University of Illinois, Springfield, IL. May 2005 
Masters in Public Health, Health Promotion and Epidemiology 
Internship:  Illinois Department of Public Health, Office of Women’s Health 
Advisor: Remi Imeokparia, PhD 
University of Illinois, Urbana, IL, May 2011 
Doctor of Philosophy, Kinesiology and Community Health 
Dissertation Title: The Use and Tailoring of an Evidence-Based Physical Activity 
Behavior Change Program in a Unique Worksite Population 
Advisor: Steven J. Petruzzello, PhD, FACSM 
University of Georgia, Athens, GA - Post-Doctoral Research Associate (Mentor:Evans) 

-Illinois Department of Public Health, Springfield IL Office of Women’s Health (OWH) Intern 8/2004 – 8/2005 
-Illinois Department of Public Health, Springfield IL Physical Activity Coordinator 2/2006 – 8/2007 
-Human Kinetics Publishers, Inc., Champaign IL Active Living Partners (ALP) Program Manager 8/2007 – 1/2009 
-Department of Kinesiology and Community Health, University of Illinois, Urbana, IL-Research Assistant, Dr. 
Weimo Zhu 1/2009 – 5/2010 
-Research Assistant, Dr. Ellen Evans 5/2010 - 5/2011 
-Department of Kinesiology, UGA, Post-Doctoral Research Associate, Dr. Ellen Evans 8/2011 – 8/2013 
-Department of Kinesiology, East Carolina University, Greenville, NC Assistant Professor 8/2013 – Present
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3. Scholarly & Creative Activities: 
 

Type Number 
Book  
Edited Book  
Chapter  
Refereed Journal Article  
Other Journal Article  
Juried Performance/Show  
Non-Juried Performance/Show  
Other:___________  
Other:_____________  
Other:____________  

 
 
 
4. Membership in professional organizations: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

3
20

grants 7
abstracts 86

presentations 67

American College of Sports Medicine 
American Evaluation Association 
Golden Key Honor Society 
National Association of Chronic Disease Directors 
National Society of Physical Activity Practitioners in Public Health  
-Secretary 2007, Communications Comm member 2006-07 
Phi Kappa Phi Honor Society 
Southeast Chapter-American College of Sports Medicine 
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5. Professional service on campus: 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2014-2015 Research and Creative Achievement Week, East Carolina University 
2015-2016 Research and Creative Achievement Week, East Carolina University 
2016-2017 Research and Creative Achievement Week, East Carolina University 
Member 
2010-2011 University of Illinois Provost and Graduate College Student Advisory Board 
East Carolina University Wellness Committee, Fall 2013 – Present 
Search Committee for Lifetime Physical Activity and Fitness Coordinator, East Carolina University, Department of 
Kinesiology, Fall 2014 and Spring 2015 
2015 Student Success Conference, East Carolina University 
Office of Healthy Aging Research, Education, and Services, East Carolina University 
Review Board, Insight: A Journal of Scholarly Teaching 
Committee for Living Learning Community for Kinesiology Students 
Search Committee for Assistant Director for Wellness Programs, East Carolina University, Campus Recreation 
and Wellness, Spring 2015 
Acceptance Day, East Carolina University 
Pitt County Health Department Community Task Force for Diabetes Prevention in West Greenville, Summer 2015 
– Present 
Search Committee for Assistant Director of Assessment, East Carolina University, Office of Assessment, 
Accreditation, and Data Management, Fall 2015 and Spring 2016 
Search Committee for Open Rank Exercise Physiology Faculty, East Carolina University, Department of 
Kinesiology, Spring 2017, Fall 2017, Spring 2018 
West Greenville Health Council, Spring 2017 - Present 
Review Board, American Journal of Health Behavior, Spring 2017 - Present 
Search Committee for Assistant Professor in Recreation and Park Management, East Carolina University, 
Department of Recreation and Leisure Studies, Fall 2017 
Health Professions Committee, East Carolina University, Fall 2017 
 
Other 
Advisor, Kinesiology Majors’ Club, East Carolina University, Fall 2013 – Spring 2015 
Alumni Coach, 2015 Illinois Leadership Center’s Imprint Program, University of Illinois at Urbana-Champaign 
Faculty Coach, 2015 Southeast American College of Sports Medicine Annual Meeting, East Carolina University   
Quiz Bowl 
Physical Activity Promotion Concentration Coordinator, East Carolina University, Fall 2015 – Present 
Alumni Coach, 2016 Illinois Leadership Center’s Imprint Program, University of Illinois at Urbana-Champaign 
Faculty Member, College of Health and Human Performance Recognition Ceremony Line-Up, Fall 2013 – Current 
Alumni Coach, 2017 Illinois Leadership Center’s Imprint Program, University of Illinois at Urbana-Champaign 
Alumni Coach, 2018 Illinois Leadership Center’s Imprint Program, University of Illinois at Urbana-Champaign 
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6. Professional service off campus: 

 
 

 

Book Reviewer 
ACSM’s Behavioral Aspects of Exercise 
 
Conference Reviewer 
Graduate Student and New Evaluators Topical Interest Group, 2014 Conference of the American Evaluation 
Association 
Health Evaluation Topical Interest Group, 2014 Conference of the American Evaluation Association 
Health Evaluation Topical Interest Group, 2015 Conference of the American Evaluation Association 
Health Evaluation Topical Interest Group, 2016 Conference of the American Evaluation Association 
 
Journal Reviewer 
American Journal of Health Behavior 
BMC Public Health 
Health Promotion International  
Health Promotion Practice 
Inclusion 
Insight: A Journal of Scholarly Teaching 
International Journal of Health Promotion and Education 
Journal of American College Health 
Journal of Physical Activity and Health 
Journal of Science and Medicine in Sport 
Preventing Chronic Diseases: Public Health Research, Practice, and Policy 
Research Quarterly in Exercise and Sport 
Work, A Journal of Prevention, Assessment, and Rehabilitation 
 
Conference Chair 
Thematic Poster Chair, 2014 Southeast American College of Sports Medicine Annual Meeting 
Tutorial Chair, 2016 Southeast American College of Sports Medicine Annual Meeting 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

Section I. To be completed by the appropriate administrator(s). 

Name of Appointee: Joseph G. L. Lee 

Department: Health Education and Promotion      School/College: College of Health and Human Performance 

Current Rank or Title: (if applicable) Assistant Professor  Proposed Rank or Title: Associate Professor 

Indicate Type of Action: (select all that apply) 
Administrative Appointment: ☐

New Faculty Appointment: ☐

Promotion: ☒

Conferral of Tenure: ☒

Other: ☐
(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 

Effective Date of Action: August 16, 2019 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐

Faculty Appointment: 9 mo. ☒ 12 mo. ☐

Salary: $74,945        Source(s): State Funds: $ $74,945     *Non-State Funds: $-0-______
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan,
etc.): __________________________________________________________________

Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

Source Recommended 
Not 

Recommended 
Not 

Applicable 

Appropriate Unit Personnel 
Committee 

☒ ☐ ☐

Chair/Unit Head ☒ ☐ ☐

Director ☐ ☐ ☒

Dean ☒ ☐ ☐

Provost/Vice Chancellor ☒ ☐ ☐

Chancellor ☒ ☐ ☐

Board of Trustees ☐ ☐ ☐
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

PhD 2015 UNC Gillings School of Global Public Health 
   Predoctoral Traineeship in Tobacco Regulatory Science, UNC Center for Regulatory  
   Research in Tobacco Communication 
MPH 2008 Research in Tobacco Communication 
BA  2004 Duke University 

 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 
      ECU  Assistant professor   2015-Current 
      UNC Chapel Hill Social/Clinical Research Specialist  2008-2011 
      Duke University Associate in Research   2007-2008 
 
 

3. Scholarly & Creative Activities: 
 

Type Number 
Book __ 

Edited Book __ 

Chapter       

Refereed Journal Article 66 

Other Journal Article __ 

Juried Performance/Show __ 

Non-Juried Performance/Show __ 

Other:_____________ __ 

Other:_____________ __ 

Other:_____________ __ 

 
 

4. Membership in professional organizations: 
 
American Public Health Association 
Society for Research on Nicotine & Tobacco 
 

5. Professional service on campus: 
 
Diversity Committee    Member 2018- 
BSPHS: Student Appellate Committee Member 2016- 
Departmental Library Representative Member 2016- 
Sexual and Gender Diversity  Member 2015- 
Committee Calendar Committee  Member 2018- 
Service Learning Committee  Member 2016- 
University Wellness Committee  2017 
Lead on Tobacco-Free Campus Effort Member 2016- 
 

6. Professional service off campus: 
 
Board, NC Farmworker Health Program Member 
Board, SHIFT-NC    Member 
Program Committee, Society for Research on Nicotine & Tobacco Annual Meeting Member 2019 
Program Committee, Society for Research on Nicotine & Tobacco Annual Meeting Member 2018 
Grant Reviewer 
 French National Cancer Institute, 2018 
 National Institutes of Health, 2018 
 North Carolina Farmworker Health Program, 2018 
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EAST CAROLINA UNIVERSITY PERSONNEL ACTION SUMMARY FORM 
(Administrator completes Section I. and faculty member (appointee) completes Section II.) 

 
Section I. To be completed by the appropriate administrator(s). 

 

Name of Appointee: Michael Stellefson 
 
Department: Health Education and Promotion                School/College: College of Health and Human Performance 
 
Current Rank or Title: (if applicable) Associate Professor  Proposed Rank or Title: N/A 
 
Indicate Type of Action: (select all that apply) 

Administrative Appointment: ☐    

New Faculty Appointment: ☐      

Promotion:  ☐  

Conferral of Tenure:  ☒ 

Other:  ☐ 

(describe)    ________________________________________________________ 

Distinguished Professorship:  ☐ 

(provide name of professorship)   _________________________________________ 
 

Effective Date of Action: August 16, 2019 
 

Contract Period: Administrative Appointment: 9 mo. ☐ 12 mo. ☐ 

 Faculty Appointment: 9 mo. ☒ 12 mo. ☐ 

  
Salary: $89,000                      Source(s): State Funds: $ $89,000                *Non-State Funds: $-0-______ 
*Indicate Sources of non-state funds generically ( i.e., grants, receipts, trust funds, endowments, medical faculty practice plan, 
etc.): __________________________________________________________________ 

 

Prior Recommendations/Personnel Actions: 
(please check appropriate responses) 

 
Source 

 
Recommended 

Not 
Recommended 

Not 
Applicable 

 

 
Appropriate Unit Personnel 
Committee 

 

☒ 

 

☐ 

 

☐ 

 

 
Chair/Unit Head 

 

☒ 

 

☐ 

 

☐ 

 

 
Director 

 

☐ 

 

☐ 

 

☒ 

 

 
Dean 

 

☒ 

 

☐ 

 

☐ 

 

 
Provost/Vice Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Chancellor 

 

☒ 

 

☐ 

 

☐ 

 

 
Board of Trustees 

 

☐ 

 

☐ 

 

☐ 
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Section II. To be completed by the faculty member. 
 

1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

PhD 2008 Texas A&M University 
MS  2005 Texas A&M University 
BS  2004 University of Pittsburgh 

 
 

2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 
indicate first appointment at current institution with rank and any changes to date) 

 
      East Carolina University  Associate Professor   2017-Present 
      (tenure-accruing) 
      University of Florida   Assistant Professor   2010-2017 
      (tenure-accruing) 
      Coastal Carolina University  Assistant Professor   2009-2010 
      (tenure-accruing) 
      Texas A&M University  Assistant Instructional Professor  2009 
      (non-tenure-accruing) 
      Texas A&M University  Lecturer    2008 
      (non-tenure-accruing) 
 
 

3. Scholarly & Creative Activities: 
 

Type Number 
Book 1 

Edited Book 0 

Chapter 2 

Refereed Journal Article 69 

Other Journal Article 2 

Juried Performance/Show 0 

Non-Juried Performance/Show 0 

Other: Research Presentations 
and Posters 119 

Other: Published Abstracts 3 

Other: Guest Editorship of 
Professional Journal 1 

 
 

4. Membership in professional organizations: 
 
National 
Association for Clinical and Translational Science 
 Member (2013-2015) 
Task Force for Marketing the Profession of Health Education 
 Member (2010-2012) 
American Academy of Health Behavior 
 Affiliate Member (2007-2010) 
American Public Health Association 
 Member (2007-2009; 2017-) 
American Alliance for Health, Physical Education, Recreation, and Dance 
 Member (2004-2013) 
SHAPE America 
 Member (2018-present) 
Society for Public Health Education 
 Member (2005-present) 
Eta Sigma Gamma 
 Member (2005-2008) 
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American Association for Health Education 
 Member (2004-2013) 
 
Regional 
State and Territorial Injury Prevention Directors Association 
 Student Member (2008-2009) 
 
 

5. Professional service on campus: 
 
Department of Health Education and Promotion, ECU 
Personnel Committee    Member (elected)  2018-present 
MA Comprehensive Exam Grading Committee Evaluator   Spring 2018 
Teaching Evaluation, Dr. Joseph G. Lee   Peer Evaluator   Fall 2017 
 (HLTH 3020: Health Disparities) 
Graduate Faculty     Member (elected)  2018-present 
Graduation Ceremony    Faculty Marshall  Spring 2018 
 
Department of Public Health, Brody School of Medicine, ECU 
ECU Intensive Writing Workshop   Grant Advisory Panelist  Spring/Summer 2018 
 (Dr. Stephanie B. Jilcott Pitts,  
 Associate Professor) 
 
 

6. Professional service off campus: 
 
Professional Service to National Organizations 
American Alliance for Health, Physical Education, Recreation, and Dance 
Member, Student Services Committee (2007-2009) 
 
Coalition of National Health Education Organizations, Health Education Advocacy 
Summit, Washington, DC 
Student Participant (2005-2006) 
 
Society for Public Health Education 
Member, Communications Committee (2007-2014) 
Member, Annual Meeting Planning Committee (2008) 
Member, Awards Committee (2016-present) 
 
Eta Sigma Gamma 
Faculty Advisor, Alpha Pi Chapter, Texas A&M University (2008) 
Vice President of Graduate Division, Alpha Pi Chapter, Texas A&M University (2005-  2006) 
 
American Association for Health Education 
Member, Student Involvement Committee (2008-2011) 
Development Team, Undergraduate Case Study Competition, Tampa, FL (2009) 
Presider, National Convention, Fort Worth, TX (2008) 
Presider (2 Sessions), National Convention, Baltimore, MD (2007) 
 
Journal Editorship 
Managing Editor, American Journal of Health Studies. Responsible for managing manuscript submission and 
disposition tracking, communicating with editorial board members, operating subscriber database, 
subscription and back issue orders, printing, promotions and subscriber retention. Reviewed and edited all 
manuscripts (~30) published (2006-2007). 
 
Editorial Board Member for Peer Reviewed Journals 
Member, Editorial Board, American Journal of Health Behavior (Thomson ISI 5YR IF: 1.650; SciMago H-
Index: 58). Expected to coordinate peer review and edit approximately 2 manuscripts per year (October 2016 
– present) 
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Article Editor, Sage Open, Social Science Journals (June/July 2016) 
 
Member, Editorial Board, American Journal of Health Education (SciMago H-Index: 22). Expected to 
coordinate peer review and edit approximately 4-6 manuscripts per year (2013 – present) 
 
Founding Member, Board of Associate Editors, Health Behavior and Policy Review. Expected to peer review 
and edit approximately 2-3 manuscripts per year (2013) 
 
Member, Board of Associate Editors, American Journal of Health Education (SciMago H-Index: 22). 
Expected to peer review and edit approximately 2-4 manuscripts per year (2010 – 2013) 
 
Editorial Associate, American Journal of Health Studies. Department of Health and Kinesiology, College 
Station, TX. Responsible for manuscript tracking activity, subscriber relations, printing operations and article 
submissions for the Journal (2005 – 2006) 
 
Assistant to the Editor-in-Chief, American Journal of Health Studies. Department of Health and Kinesiology, 
College Station, TX. Assisted with multiple operations associated with the Journal (2005 – 2006) 
 
Reviewer for Scholarly Journals 
Archives of Physical Medicine and Rehabilitation (Thomson ISI 5YR IF: 3.625; SciMago H-Index: 162). 
Review and edit approximately 1 manuscript per year (2018-Present) 
 
PLOS ONE (Thomson ISI 5YR IF: 3.352; SciMago H-Index: 241). Review and edit approximately 1 
manuscript per year (2016-Present) 
 
Information, Communication, and Society (Thomson ISI 5YR IF: 4.689; SciMago H-Index: 53). Review and 
edit approximately 1 manuscript per year. (2016-Present) 
 
Alcohol and Alcoholism (Thomson ISI 5YR IF: 2.896; SciMago H-Index: 88). Review and edit approximately 
1-2 manuscripts per year (2015 – Present) 
 
Journal of the American Medical Informatics Association (Thomson ISI 5YR IF: 4.337; SciMago H-Index: 
127). Review and edit approximately 1 manuscript per year (2015 – Present) 
 
Journal of Health Communication (Thomson ISI 5YR IF: 2.455; SciMago H-Index: 69). Review and edit 
approximately 1 manuscript per year (2015 – Present) 
 
Evaluation and the Health Professions (Thomson ISI 5YR IF: 2.178; SciMago H-Index: 47). Review and edit 
approximately 1-2 manuscripts per year (2012 – Present) 
 
Health Education and Behavior (Thomson ISI 5YR IF: 2.396; SciMago H-Index: 81). Review and edit 
approximately 2-3 manuscripts per year (2011 – Present) 
 
Journal of Medical Internet Research (Thomson ISI 5YR IF: 5.735; SciMago H-Index: 102). Review and edit 
approximately 3 manuscripts per year (2011 – Present) 
 
Aging and Mental Health (Thomson ISI 5YR IF: 2.761; SciMago H-Index: 71). Review and edit approximately 
1 manuscript per year (2010 – Present) 
 
International Electronic Journal of Health Education. Review and edit approximately 1-2 manuscripts per 
year (2010 – 2013) 
 
Journal of Rural Health (2015 Thomson ISI 5YR IF: 1.987; SciMago H-Index: 48). Review and edit 
approximately 1-2 manuscripts per year (2009 – Present) 
 
American Journal of Health Behavior (Thomson ISI 5YR IF: 1.650; SciMago H-Index: 58). Review and edit 
approximately 1-2 manuscripts per year (2007 – Present) 
 
American Journal of Health Education (SciMago H-Index: 22). Review and edit approximately 1-2 
manuscripts per year (2006 – 2013) 
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American Journal of Health Studies. Review and edit approximately 1-2 manuscripts per year (2006 – 
Present) 
 
Health Promotion Practice (SciMago H-Index: 40). Review and edit approximately 1 manuscript per year 
(2006 – Present) 
 
Books Reviewed 
Textbook Reviewer (2016), Community Health Education Methods: A Practical Guide, Third Edition. Jones & 
Bartlett Publishers: Sudbury, MA (ISBN-13: 978-0763755331). 
 
International Grant Reviews 
Invited Grant Reviewer, Clinical Research Starter Grants, Great Ormond Street Hospital Children’s Charity, 
London, UK, (April 2016) 
 
Invited Grant Reviewer, Quebec-Flanders Bilateral Research Cooperation Program, Fonds de Recherche du 
Quebec- Nature and Technology Branch, Quebec City, Canada (September 2015) 
 
Invited Grant Reviewer, Diabetes UK (The British Diabetic Association), London, United Kingdom, Project 
Grants (2015-2016) 
 
National Grant Review 
Mail Reviewer, Special Emphasis Panel/Scientific Review Group 05 ZRG1 HDM-C (59) R, PAR-15-279 
(R01): Strategies to Increase Delivery of Guideline-Based Care to Populations with Health Disparities (2017) 
 
Invited Grant Reviewer, Review Panel for the Advancing Informal STEM Learning (AISL) Program, National 
Science Foundation (NSF), Washington, DC, March 7-8, 2013 
 
Regional Grant Reviews 
Invited Grant Reviewer, Maryland Industrial Partnerships (MIPS) Program, Maryland Technology Enterprise 
Institute, A. James Clark School of Engineering, University of Maryland (June 2018) 
 
Invited Grant Reviewer, University of Missouri Research Board, University of Missouri, Columbia, MO (2015-
2016) 
 
Invited Grant Reviewer, Opportunity Grants: 2014-2015 Research & Artistry Awards, Northern Illinois 
University, DeKalb, IL (January 2015) 
 
Invited Grant Reviewer, Research Growth Initiative (RGI), University of Wisconsin-Milwaukee, Milwaukee, 
WI (November 2011) 
 
Abstract Reviews for Professional Meetings 
Reviewer, Paper Review Committee, The Workshop on Social Media for Older Adults, Eighth International 
Conference on Social Informatics (September 2016) 
 
Abstract Reviewer, AAHE HEDIR Technology Seminar (2013) 
 
Abstract Reviewer, AAHE HEDIR Technology Seminar (2012) 
 
Abstract Reviewer, National Conference on Health Communication, Marketing, and Media (2012) 
 
Abstract Reviewer, AAHPERD National Convention and Exposition, AAHE Program Proposals (2012) 
 
Abstract Reviewer, SOPHE Annual National Meeting (2009) 
 
Abstract Reviewer, SOPHE Annual National Meeting (2008) 
 
Abstract Reviewer, Southwest Educational Research Association Annual Meeting (2008) 
 
Abstract Reviewer, American Academy of Health Behavior Annual Meeting (2008) 
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Abstract Reviewer, AAHPERD National Convention and Exposition, AAHE Research Coordinating Board 
(2008) 
 
Abstract Reviewer, SOPHE Annual National Meeting (2007) 
 
Abstract Reviewer, AAHPERD National Convention and Exposition, AAHE Research Coordinating Board 
(2007) 
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Damon Swift

Kinesiology College of Health and Human Performance

Assistant Professor Associate Professor

✔
✔

August 16, 2019

✔

75,794 75,794 -0-

✔

✔

✔

✔

✔

✔
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Section II. To be completed by the faculty member. 
 
1. Education Background: (indicate degree, date earned and institution, note additional study & training) 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
2. Teaching and other professional experience: (Show inclusive dates, rank and/or title, institution or agency, and 

indicate first appointment at current institution with rank and any changes to date) 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Pennington Biomedical Research Center, Baton Rouge, LA     July 2010- August 2013 
NIDDK T-32 Postdoctoral Researcher 
Mentor: Timothy Church, M.D. Ph.D. 
 
University of Virginia, Charlottesville, VA                                August 2006 – May 2010 
Curry School of Education 
Ph.D., Exercise Physiology    
Dissertation: The Effect of Aerobic Exercise Training on Endothelial Function in African American and Caucasian 
Postmenopausal Women 
Mentor: Arthur Weltman, Ph.D. 
 
University of Virginia, Charlottesville, VA                                  August 2006- May 2006 
College of Arts and Sciences 
M.S., Health Evaluation Sciences and Clinical Investigations

Assistant Professor, East Carolina University, 8/13-present 
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3. Scholarly & Creative Activities: 
 

Type Number 
Book  
Edited Book  
Chapter  
Refereed Journal Article  
Other Journal Article  
Juried Performance/Show  
Non-Juried Performance/Show  
Other:___________  
Other:_____________  
Other:____________  

 
 
 
4. Membership in professional organizations: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

2
25

grant $1.9mil

American College of Sports Medicine (member), American Heart Association (FAHA, faculty status) 
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5. Professional service on campus: 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Search Committee Member (KINE) faculty search 2016-Current (Hicker replacement) 
Search Committee Member (KINE)- faculty search 1/2017-9/2018 
Admission committee masters exercise physiology program  (member), 2013-Current 
Recommendations letters for students- 30  completed 
Personell committee (member) 2016-2017 
HHP retreat planning committee 2016-2017 
Desgned a concentration within the Bioenegetics Ph.D. Program 2014-2015 
ECU Internal grant reviewer- P20 grant for the Center for health disparities June 2013 
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6. Professional service off campus: 

 
 

 

 
American Heart Association-Early Career Committee (past chair) 
American Heart Association- Early Career Committee (chair) 2016-2018 
American Heart Association- Member 2015-2016 
American Heart Association Behavioral Clinical Study Section (Member) (Fall 2013, Spring 2014, Fall 2014, Fall 
2015, Fall 2016) 
Veterans Affairs Study section (Spring 2016) 
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Attachment P



Attachment P



Attachment P



Attachment P



Attachment P



Attachment P



Attachment P



Attachment P



Attachment P
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Attachment Q



Attachment Q



Attachment Q



Attachment Q



Attachment Q



Attachment Q



Attachment Q



Attachment Q



Attachment Q



Attachment Q



Attachment Q



Attachment Q



Attachment Q



Attachment Q



Attachment Q



Attachment Q
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